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BUCKLER’S MEAD ACADEMY

Head of English Department
TPS/UPS + TLR1B (£9,472)

THE YEOVIL AREA
Yeovil is a large market town set close to the Somerset/Dorset border.  The countryside around Yeovil is breathtakingly beautiful, ranging from picturesque villages, open rolling pastures and dramatic hilly areas to the large towns of Taunton and Dorchester not far away.  Buckler’s Mead Academy is situated on the edge of town, towards the Dorset border.

THE ACADEMY

Buckler’s Mead Academy is an 11 – 16 mixed comprehensive academy located in Yeovil, Somerset with approximately 800 students on roll.  Buckler’s Mead is very popular in the local area and enjoys a good reputation.  The last Section 5 Ofsted inspection took place in September 2014.  The academy was judged as good overall and in all four sections: Achievement, Behaviour, Leadership and Management and Teaching.

Some key points from the report:

· The academy has implemented the priorities for improvement identified at the last inspection well. There have been notable improvements in teaching in English and Mathematics. The progress of students with identified special educational needs has improved
· The head teacher and senior leaders are successfully driving the improvement in teaching and achievement with the full support of the staff
· The academy’s records of the academic progress of students show an improving trend. That improvement has led to a rise in attainment
· Teachers insist on high standards of behaviour and the students respond well to their guidance. As a result, students have a positive attitude to learning. When there are incidents of poor behaviour they are dealt with well
· There has been effective work to keep students safe, and to promote values that are appropriate for modern British life
· The academy is using resources well to improve the progress of disadvantaged students
· The academy directors know the academy well. They provide a good level of support and challenge that contributes to the academy’s improvement.
For further details please read the report on our website: www.bucklersmead.com
BUCKLER’S MEAD AS AN ACADEMY

Students at the academy are happy, polite and well behaved.  Levels of attendance have improved and are now above the national average.  Exclusion is far lower than national.  The staff are welcoming and very loyal to the academy.  They enable the academy to provide a wide range of trips and extra-curricular activities which are well attended.

 We have a policy of investing in staff with support, care and training, and are recognised “Investors in People”, having been eight times awarded the prestigious national accolade for the quality of our staff development and personnel practices.  We are also currently offering a number of staff benefits, including ‘Simply Health’ health insurance, ‘Care First’ counselling service, reduced membership rates to our Leisure Centre and ‘My Work Offers’ – an online service of special offers and discounts on shopping and entertainment.

If you would like more information about the academy, please visit our website at www.bucklersmead.com 
THE ENGLISH DEPARTMENT

The English Department is made up of a Head of Department, full time and part time teaching staff, including an English Intervention Co-ordinator and a whole academy Literacy Intervention Co-ordinator plus a Teaching Assistant.  The members of the English Department work very closely together.  A great deal of work has been put into developing interesting and demanding courses for students of all ages and this collaborative experience has enabled the department to produce flexible and challenging Schemes of Learning.
Currently we are following the new AQA specifications for English and English Literature beginning in Year 9 to give students three years to cover both GCSEs.    In previous years we have followed an early entry policy and will consider reverting to this for current Year 9 students.  Currently, one class in Year 10 is entered for the Literature GCSE this summer.
Current structure
Year 7 and Year 8:

The department has a variety of Schemes of Learning in place for KS3 which fully embed APP.

Year 9, Year 10 and Year 11:

Students follow the AQA English Language and English Literature course.  The course is planned to cover three years and includes opportunities for formal assessment.  

THE POST ON OFFER
The person appointed will be leading a successful team of teachers and support staff who work cohesively to advance the teaching of English across the academy.

We have no preconceptions about age or career profile to date of applicants.  What we are looking for is the right person – an ‘outstanding teacher who has the necessary leadership qualities to drive the department forward and continue to raise standards.  The person appointed can be sure of excellent support and opportunities for development through our induction and ongoing CPD programmes.
APPLICATIONS
We would welcome applications from interested candidates using the academy application form, along with a covering letter (2 sides of A4) giving details of your current experience and  your suitability and ideas for the role.  

Applications can be emailed, for the attention of Mrs Sara Gorrod, Headteacher, to Deborah St Paul (Head’s PA/HR Manager): dstpaul@bucklersmeadacademy.com or sent by post if you prefer.

The closing date for this post is MONDAY 23 APRIL 2018 (9.00 am).  Please note that only shortlisted applicants will be contacted.

Thank you for your interest in this post.  

We look forward to receiving your application.

	Buckler’s Mead Academy is committed to safeguarding and promoting the welfare of children in line with the DfE guidelines “Safeguarding Children: Safer Recruitment and Selection in Education Settings”. Please read the enclosure relating to our policy in line with Somerset County Council procedures.

The Academy has a policy commitment to equal opportunities in employment and seeks to ensure no employee or applicant receives less favourable treatment than another. The school welcomes applications from as wide a range of candidates as possible. All posts are filled on merit.
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Buckler’s Mead Academy
	JOB DESCRIPTION

	

	Establishment:


	Buckler’s Mead Academy

	Job Description:
	Head of English Department



	Salary Scale:
	 TPS/UPS + TLR1B 



	Reports To:
	Assistant Head (Raising Standards Leader)


	Main Purpose of Job: 

	· To be responsible for ensuring all students within the department make positive academic progress
· To effectively support the continual development of teaching and learning to further improve outcomes

· To lead and manage the department team of staff to secure consistently high quality teaching in all areas

· To robustly hold to account all members of the department team to ensure consistently strong outcomes

· To lead the implementation of all academy policies within the department and be a role model for all 

· To be a lead practitioner in the implementation of the national Teachers’ Standards

· To be responsible for the welfare and guidance of students

	Core Duties: 

	Operational/Strategic Planning:

· To establish and lead a clear vision for the department that fully reflects the academy values
· To lead the formulation and implementation of an annual department development plan (DDP) that ensures salient department/academy weaknesses are decisively addressed and student outcomes continually improve
· To contribute to and fully implement all academy policies, protocols and practices

· To actively promote and model the academy values and inclusive ethos with a relentless focus on overcoming barriers to successful student outcomes
· Through rigorous and systematic process, ensure the most appropriate syllabi are being taught within the department to ensure maximum student engagement and progression

· To proactively seek to identify and lead strategies that aim to improve the department and academy outcomes

· To work proactively with colleagues and stakeholders to actively promote the department and the academy to the wider community

· To actively promote provision of extra-curricular opportunities
Teaching and Learning

· To lead the continuous development of pedagogy within the department to ensure sustained improvement
· To lead the implementation of reliable assessment to ensure the generation of robust and accurate progress data that is used to quickly identify underachieving students for whom remedial intervention is needed
· To ensure all students receive frequent high quality verbal and written feedback to inform their next steps in learning
· To rigorously evaluate the quality of teaching and learning through frequent book scrutiny, the systematic collection of student voice, learning walks (drop-ins) and the analysis of predictive progress data
· To lead effective rewards and consequences for students in line with academy behaviour for learning policy
· To undertake an appropriate programme of teaching in accordance with the duties of a standard scale teacher
Staffing
· Participate in recruitment and selection of subject staff
· Proactively promote effective CPD to enhance the performance of staff
· Plan, delegate and evaluate work carried out by the department team and individuals
· Create, maintain and role model effective professional relationships
· Lead the implementation of the appraisal process for the department team
· Positively contribute to the whole academy CPD programme
Resource Management
· Lead the effective deployment and management of resources to deliver best value for money
· Secure, allocate and monitor resources to support highly effective teaching and learning
· Maintain appropriate financial records and monitor expenditure in conjunction with the Finance Team
· To ensure processes and practices meet the requirements of the Health and Safety Policy

	Other Specific Duties: 

	· To play a full part in the life of the academy community, to support its aims and ethos and to encourage staff and students to follow this example
· To proactively seek professional learning opportunities that enhance the capacity to perform the role
· To comply with the academy’s Health & Safety policy and undertake risk assessments as appropriate
· To undertake any other duty as specified by School Teachers’ Pay and Conditions document not mentioned in the above

	Notes:

	· This job description is not a contract of employment, or any part of it.  It has been prepared only for the purpose of academy organisation and may change either with contract changes or as the organisation of the academy is changed.  This job description is current at the date shown, but, in consultation with the post holder, may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.

· Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

· Employees will be expected to comply with any reasonable request from a line manager to undertake work of a similar level that is not specified in this job description.

· Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

· The academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

	Agreed that the Job Description is a fair and accurate statement of the requirements of the job:

Post Holder:  ………………………………………………………….
Date: …………………

Headteacher: ………………………………………………………
Date: …………………




BUCKLER’S MEAD ACADEMY

PERSON SPECIFICATION 
HEAD OF ENGLISH DEPARTMENT
	Attribute
	Essential
	Desirable

	Education & qualifications
	· Good Honours Degree
· QTS
· Evidence of being up to date and commitment to further skill development

· Evidence of continuing professional development
	· Evidence of further relevant qualifications and training

	Experience
	· At least 3 years’ experience of teaching English across the age and ability range in a secondary school

· Evidence of successful teaching which has had a demonstrable impact on student achievement

· Experience of a range of strategies, approaches and resources for developing teaching and learning
	· Experience of team leadership and current post of responsibility

· Middle leadership training


	Teaching & Learning
	· Evidence of consistently good or outstanding teaching and learning

· High degree of learner engagement in lessons

· High levels of enjoyment and achievement for the full range of learners

· Rigorous assessment where the outcomes are used to inform future planning, learning and teaching

· The ability to differentiate materials to meet the needs of learners
· Excellent behaviour management and the ability to establish a positive learning climate and an ethos of success

· Ability to use ICT to enhance learning
	· Open to developing innovative approaches to curriculum design and academy structure
· Regularly graded as outstanding during lesson observations using the Ofsted criteria

· Evidence of clear understanding of academy self-evaluation


	Leadership
	· Ability to develop and support others

· Ability and willingness to lead learning and teaching professional learning activities with department staff
	· Evidence of developing staff skills and capability

· Experience of coaching/mentoring others



	Tutoring
	· Evidence of having been a highly effective tutor
	


	Personal Qualities
	· Passion for learning and teaching and is committed to inspire the love of learning
· Positive, enthusiastic outlook, embracing risk and innovation

· Realistic and pragmatic understanding of the demands of the teaching profession

· Ability to implement effective change and to see it through, ensuring outcomes are achieved

· Ability to relate to students in a positive and constructive way with a strong presence around the academy

· Commitment to ongoing professional development

· Good communication skills 
· Resilience, perseverance and optimism in the face of challenges

· Ability to remain calm and effective under pressure

· Ability to be flexible and adaptable
	


