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	Whitchurch High School

Equal Opportunity Policy

Polsi Cyfle Cyfartal


	Please use BLOCK CAPITALS/Defynddiwch BRIFLYTHRENNAU

	Surname/Cyfenw:                                                           Forename(s)/Enw(au) Blaen:

	Job Applied for/Teitl y Swydd:                                                                                     Job ref/Cfy:

	In order to ensure the Council’s continued development of its declared Equal Opportunity Policy Statement and to provide other essential information if you are appointed, you are asked to provide the following information by ticking the appropriate boxes and completing the details requested.   The information will be treated as confidential and will not be used in the selection process.

Er mwyn datblygu Dalganiad Polisi Cyfleoedd Cyfartal y Cyngor ac er mwyn cynnig gwybodaeth hanfodol arall os cewch eich penodi, gofynnir i chi gyflwyno’r wybodaeth ganlynol drwy dicio’r blychau priodol a thrwy lenwi’r manylion y gofynnir amdanynt.   Caiff y wybodaeth ei thrin yn gyfrinachol ac ni chaiff ei defnyddio yn y broses ddethol.


	Please tick one box only in each section/Ticiwch yn blwch yr un ym mhob adran
a. ETHNIC ORIGIN/TARDDIAD ETHNIG:   I would describe my ethnic and cultural origin as:/Byddwn yn disgrifio fy                                     nharddiad ethnig a diwylliannol fel:



	WHITE/GWYN

- British/Prydeinig

- Irish/Gwyddelig

- European/Ewropeaidd                              
- Any additional White background/

  Cefndir Gwyn arall?

Please specify/Rhowch y manylion ____________
ASIAN/ASIAIDD

· British/Prydeinig                                     Pakistani/Pacistani

· Bangladeshi/Bangladeshi                        
· Indian/Indiadd

· Any additional Asian background/

         Cefndir Asiaidd arall

         Please specify/Rhowch y manylion _____________

BLACK/DU

· British/Prydeinig                               

· African/Africanaidd

· Caribbean/Caribiaidd

· Any additional Black background/

   Cefndir Du arall?
   Please specify/Rhowch y manylion ____________

_
	CHINESE OR OTHER FAR EASTERN/TSIEINEAIDD NEU DDWYRAIN PELL ARALL
· British/Prydeinig                      

· Chinese/Tsieineaidd

· Korean/Coreaidd

· Japanese/Japaneaidd

· Vietnamese/Fietnamaidd

· Any additional Chinese or Far Eastern background

   Cefndir Japaneaidd neu Ddwyrain Pell arall?

Please specify/Rhowch y manylion________________

MIXED RACE/HILL CYMYSG

· -   White and Black Caribbean/Gwyn/Du Caribiaidd

·  White and Black African/Gwyn/Du Affricanaidd

·  White and Asian/Gwyn/Asiaidd

·  Any additional Mixed Race background/Cefn Hil          Gymsyg arall?

· Please specify/Rhowch y manylion ___________

Any additional background, not already listed/Unrhyw gefndir na restrwyd eisoes?

Please specify/Rhowch y manylion___________________

	B. GENDER/RHYW: Are you/Ydych chi’n:                                                     How do you wish to be addressed? 

                                                                         Female                  Male             Miss/Ms/Dr/Other/Please specify

                                                                         Menyw                   Dyn              Beth yw eich dewis o ran teitl?

                                                                                                                        Miss/Ms/Dr/Other/Rhowch y manylion

	C. DATE OF BIRTH/DYDDIAD GENI



	D. NATIONAL INSURANCE NUMBER/RHIF YSWIRIANT GWLADOL




	E. DISABILITY/ANABLEDD

Whitchurch High School and the County Council wish to give every encouragement to disabled job applicants and will offer an interview to all disabled candidates who meet the essential requirements of the person specification.

Hoffai’r Cyngor Sir roi pob anogaeth i bobl anabl sy’n ymgeisio am swyddi a byddwn yn cynnig cyfwelaid i unrhyw ymgeiswyr anabl sy’n bodloni meini prawf hanodol y fanyleb berson.

           

Do you have a disability/Oes anabledd gennych chi:      NO/NAC OES                       YES/OES 

Definition of Disability as defined by the Disability Discrimination Act 1995 – either a physical or mental impairment, which has a substanial long-term adverse effect on a persons ability to carry out normal day to day activities (s.1.2.)

Diffinir o Anabledd yn unol â diffiniad y Ddeddf Gwahaniaethu ar Sail Anabledd 1995 – naill ai nam gorfforol neu feddyliol, sy’n cael effaith andwyol tymor-hir ar allu person I gyflawni gweithgaredd arferol o ddydd I ddydd (a.1.2.)



	Please give the name of the publication in which you saw this advertised, or 

otherwise indicate how it was brought to your attention.

Rhowch enw’r cyhoeddiad lle gwelsoch chi’r hysbyseb am y swydd hon, neu 

nodwch sut cawsoch wybod amdani


    










