[bookmark: _GoBack]JOB DESCRIPTION
SECONDARY TEACHER

All teaching staff need to demonstrate the skills and experience necessary to provide educational leadership within their own subject. They play a key part in raising teaching and learning standards through the quality of their own teaching and by supporting the professional development of their colleagues. We want teachers with open minds who are able to embrace and initiate new ideas. All secondary teachers are expected to support and contribute to the school development plan.  


Knowledge and Understanding

· Demonstrate excellent subject and/or specialist knowledge.
· Have a full understanding of connections and progressions in the subject and use this in their teaching to ensure pupils make good progress. 
· Understand ICT in the teaching of their subject or specialism(s). 

Planning and Setting Expectations

· Demonstrate an excellent ability to plan. 
· Prepare lessons and sequences of lessons with clear objectives to ensure successful learning by all pupils. 
· Set consistently high expectations for pupils in their class and homework. 
· Plan their teaching to ensure it builds on the current and previous achievement of pupils. 

Teaching and Managing Pupil Learning

· Demonstrate an excellent ability to teach, manage pupils and maintain discipline. 
· [bookmark: _gjdgxs]Ensure lessons are engaging and challenging for all ability levels.
· Understand and use the most effective teaching methods to achieve the teaching objectives in hand. 
· Display flair and creativity in engaging, enthusing and challenging groups of pupils. 
· Use questioning and explanation skilfully to secure maximum progress. 
· Quickly understand pupils’ perceptions and misconceptions from their questions and responses. 
· Develop pupils’ literacy, numeracy and ICT skills as appropriate within their phase and context. 
· Provide positive and targeted support for pupils who have special educational needs, are very able, are from ethnic minorities, lack confidence, have behavioural difficulties or are disaffected. 
· Be aware of which pupils are on the gifted and talented register, or are highly able – and provide an appropriate level of challenge for these pupils. 
· Maintain respect and discipline and be consistent and fair. 

Assessment and Evaluation

· Demonstrate an excellent ability to assess and evaluate, in line with the school’s assessment policy. 
· Use assessment as part of their teaching to diagnose pupils’ needs, set realistic and challenging targets for improvement and plan future teaching. 
· Use data (e.g. prior attainment levels, Midyis) to ensure learning is properly personalised. 

Pupil Achievement

· Demonstrate the ability to achieve excellent results and outcomes. As a result of their teaching: 

· Pupils show consistent improvement in relation to prior and expected attainment.
· Pupils are highly motivated, enthusiastic and respond positively to challenge and high expectations. 
· Pupils exhibit consistently high standards of discipline and behaviour. 


Relations with Parents and Wider Community

· Demonstrate a consistent record of positive parent relationships. Ensure reporting is of an informative and consistently good standard.
· Meet assessment and reporting deadlines set by the Head of Department and the Head of Secondary School.


Managing Own Performance and Development

· Keep up-to-date in their subject(s) and/or specialism(s). 
· Improve teaching through evaluating own practice in relation to pupils’ progress, school targets and inspection evidence. 

Managing and Developing Staff and other Adults

· Demonstrate an ability to advise and support other teachers. 
· Provide clear feedback, good support and sound advice to others. 
· Share good practice with colleagues.
· Provide examples, coaching and training to help others become more effective in their teaching. 
· When appropriately experienced, help others to evaluate the impact of their teaching on raising pupils’ achievements. 
· Analyse teaching and understand how improvements can be made. 
· Have highly developed interpersonal skills which allow them to be effective in schools and situations other than their own. 

Managing resources

· Know how to plan and prioritise their own time and activity effectively.

Strategic leadership

· Provide a role model for pupils and other staff through their personal and professional conduct. 
· Be prepared to take on the role of Form Tutor if required
· Be highly respected and able to motivate others.  
· Support the broad aims of the school and of the senior management team

