
Assistant Principal KS3/4 Progress Provision - Personal Specification 
	You should be able to demonstrate that you meet the following criteria:


	E = Essential

D = Desirable
	
	Measured by:

A. Application Form

B. Certificates
C. Interview & Assessment
D. References


	
	Qualifications
	

	E
E
E
	· Good general education, minimum GCSE level C and above in Maths and English
· NVQ Level 3/Degree or appropriate qualification
· CAF, CIN and TAF trained 
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	Experience/Knowledge
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E

E

E

E

E

E

E

E
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	· Knowledge and understanding of alternative curriculum design and management for personalised learning
· Knowledge of statutory policies and good frameworks, including governance

· Knowledge of legal issues relating to managing a learning centre, including equal opportunities, race relations, disability, human rights and employment
· Proven management/leadership experience

· Proven experience of working with children with challenging behaviour and learning difficulties

· Experience of implementing quality assurance procedures

· Proven experience of managing the behaviour of vulnerable students to prevent exclusion and disaffection

· Experience of working collaboratively with senior management, parents and carers and external agencies

· Monitoring and evaluating educational provision
· Knowledge, understanding and commitment to safeguarding and promoting the welfare of students
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	Skills, Attributes and Abilities
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	· Demonstrable ability to work effectively in a wide range of partnerships to achieve school improvement

· Excellent management, motivational and communication skills

· Lead, manage and co-ordinate staff through an effective team based approach

· Ability to understand complex organisations and work with clearly defined line management and supervision structures.

· Ability to analyse and interpret data to support pupil level intervention

· Ability to apply up to-date legislation and practice in supporting inclusion for disaffected students
· To work collaboratively with senior management, other staff, other agencies, parents and carers and gain their confidence

· The ability to use financial planning, budgetary management and principles of best value

· Effective ICT skills and the ability to use ICT to develop service delivery and monitoring strategies

· The ability to use a range of tools and evidence, including performance data to support monitor, evaluate and improve aspects of Centre life, including challenging poor performance

· The ability to implement strategies which encourage parents and carers to support their children’s learning and attendance

· An understanding of the wider curriculum beyond school and the opportunities it provides for pupils and the community
· Be resilient, reliable, in good health, and possess a sense of humour

· To promote equality, diversity and inclusion and demonstrate this within the role.

· To be jointly responsible for promoting and safeguarding the welfare of students
· Ability to form and maintain appropriate relationships and personal boundaries with students
	ACD
ACD

AC

ACD

ACD

AC

ACD

AC

AC

ACD

ACD

ACD

AD

ACD

ACD

ACD


	
	Behaviour and other related characteristics
	

	E
E
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E
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	· Commitment to raising standards and achieving the highest level of achievement for young people within the provision
· Work in ways that promote equality of opportunity, participation, diversity and responsibility

· A commitment to work in partnership across the Academy’s Partnership Trust 
· A commitment to abide by and promote the Academy’s Equal Opportunities, Health and Safety and Child Protection Policies

· Respectful towards all students, with total belief in their entitlement to a high quality education, whatever their circumstances and ability

· Committed to the principles of the Academy programme

· Enhanced CRB Disclosure
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