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SMITH’S WOOD SPORTS COLLEGE 
Windward Way, Smith’s Wood, Birmingham B36 0UE 

t: 0121 788 4100  f: 0121 788 4100 
e: office@smiths-wood.solihull.sch.uk 
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Dear Applicant, 

 
Thank you for your interest in our recently advertised post.  

 
As a College we aim to provide transformational education in the local and wider community so that 
all learners who travel with us, both staff and pupils, understand that ‘learning comes first’; high 
standards are demanded; and commitment to the community is expected.   

 
The College is currently in a transitional period; the College is now led through a Co-headship 
arrangement.  We firmly believe that this model will allow us to build on the many significant 
successes that the College has achieved over recent years. We fully intend to keep this momentum 
going and we are both dedicated to making the Co-headship a highly successful experience for all. 
At Smith’s Wood we aspire to be an outstanding college with high expectations and high aspirations 
for every member of staff and every pupil. We are proud of the many successes of our pupils.   
 
Every pupil at Smith’s Wood is valued and encouraged to give of their best, both academically and 
personally. This is promoted through the spiritual, moral, social and cultural values of the learning 
environment and opportunities that are offered to them. Our mission is central to all that we believe 
and do; 
 

• a community of learners where achievement and attainment are valued and celebrated in a 

‘can do’ culture. Where aspiration, ambition and high expectations are met with pride and a 

sense of achievement. 

• a centre of excellence for sport and healthy living. By using our excellent facilities we will 

become a beacon for the local and wider community. 

• the ‘destination of choice’ for all learners in the local and wider community, by offering a 

broad and balanced curriculum at every stage of their learning journey. 
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The aims and values of Smith’s Wood Sports College are promoted through ‘The Smith’s Wood Way’ 

 

We are incredibly fortunate that our college was built as part of the ‘Building Schools for the Future’ 

initiative. The College enjoys first class educational facilities that are well-maintained and conducive 

to exciting and successful learning opportunities.  Of course, it is the people and the ethos rather 

than the building that make for a thriving school. Ours is a safe, happy and inclusive college where 

pupils and staff are encouraged and expected to VALUE their learning, RESPECT their college and the 

community in which they live and work and, crucially, BELIEVE in themselves and each other.  

  

Our unrivalled commitment to Inclusion, as recognised by the Local Authority, parents and many 

external agencies demonstrates how important we believe it is to provide tailored support for 

youngsters and their families. This is also true of the excellent level of welfare, guidance and support 

that we offer every individual that forms part of our College community.  

  

We are both incredibly proud of our college and its community and we are relentless in our drive 

and ambition to improve the outcomes for all who choose to join us on our journey. We hope that 

you like what you read and that you chose to take the first steps in joining the Smith’s Wood Team.  

  

Angela Miller        Katy Craig   

  

  

Principal                                       Principal 
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DEPUTY HEAD OF ENGLISH  SALARY: MAIN PAY SCALE + TLR 2c 
(£6446.88) 
  
We are seeking to appoint an inspirational Deputy Head of Department to join our well established 
and successful English Department. This is a superb opportunity for an outstanding teacher who 
would relish the opportunity to advance their career working alongside a strong, forward thinking 
and innovative team. We are looking for an imaginative, highly motivated and committed individual 
who will further strengthen leadership across the College. 
  
As a middle leader at Smith’s Wood Sports College, you will be expected to lead and manage the 
educational success of your curriculum area along with the Head of Department. This will include the 
modelling of best-practice in teaching and learning and promoting high aspirations. We offer all 
teachers and middle leaders many CPD opportunities, both through our internal Teaching and 
Learning Programme, as well as through our local collaborative (UNITY) CPD Programme. 
  
Smith’s Wood is a very popular 11-18 sports college, in challenging circumstances; we are an 
incredibly popular choice for students and their parents. Having moved into our new, £26 million, 
building in September 2009, we also welcomed our first cohort of post-16 students. Pupils and staff 
at Smith’s Wood benefit from educational facilities that are second to none; our sports facilities 
really are unrivalled! We have made unprecedented academic progress since 2006 and in October 
2012 we were judged as a GOOD school by Ofsted. 
  
As a College we are highly ambitious for our students; we continually strive to improve and want 
someone who can help us achieve that ambition. Our mission of ‘learning together, succeeding 
together’ is promoted through our ‘aims and values’ and practiced through ‘The Smith’s Wood Way’.  
 

This post offers an excellent opportunity to work within a dynamic and improving school in an 
environment committed to professional development. Induction of new staff is carefully managed 
and you will be well supported. Smith’s Wood is justly proud of the professional support it gives all 
staff and the future opportunities it offers them.   
  
This is a great opportunity to be involved at a pivotal moment in our journey.  If you have drive, 
resilience & ambition and want to be part of our future success we would love to hear from you. 
 

CLOSING DATE: 12.00pm, WEDNESDAY 30TH NOVEMBER 2016    
INTERVEW DATE: WEEK BEGINNING 5TH DECEMBER 2016 
  
APPLICATION: A completed Solihull Metropolitan Borough Council (SMBC) application form, 
accompanied by a 2-sided (maximum) letter of application. 
  
The College is committed to safeguarding and promoting the welfare of children and young people 
and expects all staff and volunteers to share this commitment. Applicants must have qualified 
teacher status and be registered with the Teaching Agency. Any offer of employment will be subject 
to receipt of a satisfactory DBS certificate. 
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SMITH’S WOOD SPORTS COLLEGE 
 

Job Description 

 
Post: Deputy Head of English 
 
Accountable to:  Head of English  

Accountable for:  Teaching and Learning and Pupil progress across Key Stages 3, 4 & 5 

Salary Scale: MPS +TLR2c  
 

 
Key Purpose:  

 To develop a strong, positive and shared vision for the department’s direction 

 To contribute to the work of the English department in maximising the achievement of all 
students 

 Ensure the highest standards of pupil progress and achievement through improvements in 
teaching and learning and the continuous professional development of teaching staff 

 Monitor pupil progress [including pupil groupings] and plan for intervention where necessary 

 Ensure improved rates of progress across English through a focus on monitoring assessment 
and developing initiatives to support progress towards targets 

 

Strategic Planning: 

 Take a lead role in department self-evaluation and to make a significant contribution to the 
department’s quality assurance processes  

 Actively support all colleagues in achieving the priorities and targets the College sets and 
closely monitor and evaluate the progress towards meeting them 

 To use data effectively to identify pupils who are under-achieving and implement effective 
intervention strategies  

 To monitor the progress made towards the College Development Plan, evaluating the impact 
on Pupil progress and Teaching and Learning and using this analysis to inform future 
improvement 

 To assist in developing and implementing policies and practices for the department to improve 
achievement and create effective and cohesive teaching and learning 

 To assist in establishing a clear and shared understanding of the importance of the subject of 
English and its contribution to pupils’ development 

 To work with the Head of English to establish short, medium and long term plans to enable all 
pupils to make expected rates of progress 
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 To establish clear policies and practices for assessing, recording and reporting on pupil 
progress 

 To provide guidance on high quality resources and teaching strategies to meet the needs of 
different pupil groups  

 Act as Performance Review Manager alongside the Head of Department 

 Work with targeted groups of staff, through mentoring and coaching, to improve teaching and 
learning through the provision of a tailored package of support 

 Undertaking standards activities relevant to teaching and learning (e.g. analysis of 
performance data, work scrutiny and student interviews) and to ensure that findings are 
appropriately reflected in improvement planning  

 To provide all teachers in the department with support, challenge, information and motivation 
to secure consistent improvement in teaching and pupil outcomes 

 Lead the development of Department Training Plans to promote targeted continuous 
professional development to support the improvement of teaching and learning 

 Building teaching capacity within the department by removing barriers to outstanding 
teaching and planning for progression 

 Lead on the provision of CPD opportunities within the department to further develop the 
professional effectiveness of teaching 

 Attend team meetings and lead team meetings alongside the Head of Department 

 With the Head of Department develop and establish a productive, positive and effective team 
of staff which encourages openness, shared and delegated decision-making and a sense of 
common purpose. 

 
College-based Responsibilities 

 To support and actively promote the vision, ethos and policies of the College and promote 
high levels of achievement  

 To contribute to improving attitudes and behaviour of pupils and to use the whole school 
behaviour policy in setting high standards and expectations for students 

 To uphold and promote the school’s child protection and safeguarding policies and procedures 

 To promote the safety and well-being of students 

 To take on the role of House Tutor 
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The successful candidate will possess all or most of the following attributes: E= Essential, D = 
Desirable 
 

QUALIFICATIONS 

 Relevant degree and QTS 

 Evidence of continuing professional development  
 

E 
E 

TEACHING and EXPERIENCE 

 Successful teaching experience across Key Stage 3 and 4 

 Successful teaching experience in Key Stage 5 

 Leadership responsibility of/within a team  

 Ability to gain respect of pupils through manner of confidence and authority  

 Able to organise own workload in the context of varied tasks  

 Ability to analyse data  

 A secure understanding of the requirements of the National Curriculum 

 Knowledge and experience of a range of successful teaching and learning 
strategies to meet the needs of all pupils  

 A secure understanding of assessment strategies and the use of assessment to 
inform the next stages of learning  

 Experience of effective monitoring and evaluation of teaching and learning  

 Understanding of the characteristics of an effective learning environment and 
the key elements of successful behaviour management  

 Successful experience in creating an effective learning environment and in 
developing and implementing policy and practice relating to behaviour 
management  

 A track record that demonstrates a commitment to high standards, continuous 
improvement and quality assurance 

  

 

E 
D 
D 
E 
E 
E 
 

E 
E 
 
E 

 
D 
E 
 
E 
 
 
E 
 
 

PROFESSIONAL DEVELOPMENT 

 Commitment to own professional development 

 Evidence of keeping up to date with educational thinking and knowledge 

E 
D 

KNOWLEDGE and SKILLS 

 Knowledge of requirements of the National Curriculum in English 

 Knowledge and understanding of recent legislation, development and initiatives in 
secondary education 

 Ability to use ICT within a classroom 

 Ability to relate well to staff and students 

 Initiative, adaptability and flexibility 

 Demonstrable written and oral communication skills 
 

E 
D 
 
E 
E 
E 
E 
 

PERSONAL ATTRIBUTES 

 Proactive in approach and ability to show initiate E 
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 Able to lead and inspire  

 Self-motivation and personal drive to complete tasks to required timescales 

 Enthusiasm and sense of humour  

 Able to work calmly under pressure  

 Ability to critically evaluate own performance and make any necessary changes to 
be more effective  

 Willingness to contribute to after college activities 

 The ability to prioritise and manage time effectively 

 Excellent organisational, planning and evaluative skills 

 To be an effective communicator with people at all levels 

 To be an excellent team player with the ability to establish good working 
relationships with staff, pupils, parents and external partners 

 The ability to demonstrate sensitivity when dealing with difficult situations 

E 
E 
E 
D 
D 

 
D 
E 
E 
E 
 

E 
 
E 
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Windward Way, Smith’s Wood, Birmingham, B36 0UE 

0121 788 4100  

www.smithswood.co.uk 

 


