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The information given on this form will be treated in confidence. Any offer of employment will be subject to suitable references that we find to be satisfactory, medical clearance, a DBS check and relevant documentary evidence showing your entitlement to work in the UK under the Asylum and Immigration Act 1996.

Position applied for ……………………………………………………………………………....

Personal Details:

	Surname   __________________________________  Title (Mr./Mrs./Miss/Ms/Other _________

First Name(s)   __________________________________________________________________
Previous Surname(s)  _______________________________________
Address:  ______________________________________________________________________
_________________________________________________ Post Code: ___________________

Telephone (Home)      ______________________
Telephone (Mobile)    _______________________                Email  _______________________
Teacher’s Reference Number: ____________________________
(If applicable)
Are you related to any member of staff at this School? If so, please give further details below.




Education and Qualifications

Please give details of secondary and further education including any ‘A’ levels or equivalent vocational courses

	School or College
	Dates (mm/yyyy)

   From           To 
	Qualification, date obtained and Class/Grade

	
	
	
	


Please give details of any Higher Education and equivalent courses:
	Name of University / other institution
	Dates (mm/yyyy)

    From           To
	Qualification, date obtained and Class/Grade

	
	
	
	


Please give details of any other professional or vocational qualifications you hold that are relevant to your application:

	Qualification and Grade/Level Obtained
	Date Qualification Obtained
	Name of Awarding Body

	
	
	


Employment History
Please complete starting with current or most recent employer. Continue on a separate sheet if necessary.

	Dates Employed

From (mm/yy)
	To

(mm/yy)


	Name and Address of Employer
	Job Title and Key Responsibilities
	Reason For Leaving

	
	
	
	
	


If there are any gaps in your employment or education history please explain them here.

	


References:
Please supply the names and contact details of at least two referees who can comment on your suitability for this position. One should be your current or most recent employer. (N.B. If you are not currently working with children but have done so in the past, the second referee should be the employer by whom you were most recently employed in work with children.) References will not be accepted from relatives, or persons who only know you as a friend.

	Name:

Position:

In what capacity do you know the referee?

Name of organisation:

Address:

Telephone No:                                                  Email Address:


	Name:

Position:

In what capacity do you know the referee?

Name of organisation:

Address:

Telephone No:                                                  Email Address:



Please note that if an offer of employment is made, we will contact the above referees.  Also, in relation to working with children we will seek further information about any past disciplinary issues relating to children and/or child protection concerns you may have been subject to. If you have any concerns about this please contact Mr. Tardios on 020 8366 0035 to discuss these issues.
Personal Statement

Using the person specification that you have been sent with your application pack, please demonstrate using examples, your suitability for the position you are applying. Please include your reasons for applying for an interest in this position.

	


Personal Declaration

	The position for which you are applying involves contact with children and is exempt from the Rehabilitation of Offenders Act 1974 and all subsequent amendments (England and Wales). For these positions you are not entitled to withhold information about police cautions, “bind-overs”, or any criminal convictions including any that would otherwise be considered “spent” under the Act although the amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’ and are not subject to disclosure to employers, and cannot be taken into account.  Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring service website.

Have you ever been convicted of any offence or “bound-over” or given a caution?    YES/NO

If yes, please give details on a separate sheet and attach it to this form in a sealed envelope marked “Confidential Disclosure”.

I understand that if my application is successful I will be required to obtain a DBS Disclosure at an enhanced level.

I declare that the information I have given on this form is complete and accurate and that I am not on List 99, disqualified from working with children or subject to any sanctions imposed by a regulatory body. I understand that to knowingly give false information, or to omit information, could result in the withdrawal of any offer of appointment, or my dismissal at any time in the future, and possible criminal prosecution.

I declare that I am not living in the same household as another person who is disqualified or in a household where a disqualified person is employed.

Signed:                                                                     Date:


Print Name: 




