SHEREDES PRIMARY SCHOOL

JOB DESCRIPTION  -  2017
TITLE

Class Teacher

GRADE AND SALARY

Main Professional Scale/Upper Scale + London Fringe

RESPONSIBLE TO

The Headteacher and to the Governing Body for the supply of information as required.
MAIN PURPOSES

To have class responsibility

Class Teacher
As detailed in the Schoolteachers Pay and Conditions document (2016).

To work within the philosophy and guidelines of the school, supporting a school policy of corporate responsibility in all areas of school life.

To provide a calm, caring, stimulating and organized learning environment, displaying children's best efforts.

To assess the academic and social needs of children in your care and to ensure that their needs are met as far as is possible in the classroom.

To monitor progress and complete reports and records.

To contribute to the school's Review and Development by attending staff meetings and discussions

To  work collaboratively with staff to develop whole school policies.

To maintain good order and discipline among the pupils and to safeguard their health and safety both when they are authorised to be on the school premises and when they are engaged in authorised school activities elsewhere.

To actively work towards good communication, consultation and co-operation with all children, members of staff, parents and governors.

To organise and supervise the support staff and parents who work with children in your class.

To attend courses to further your own professional development and to share the information so gained with the whole staff or relevant group.

To participate in arrangements made for the appraisal of your performance in accordance with the school’s performance management policy.

To undertake such further tasks as may reasonably be required by the headteacher for the benefit of the school, subject to consultation.

Subject leader (for experienced applicants)

Subject leadership:

To keep abreast of developments in your subject, have a vision for its development, and promote a positive image of that subject.

To keep staff up to date with developments in your subject e.g. through staff meetings.

To identify  the needs of the school in your subject - prepare  annual reviews and action plans (short, medium and long term) for the Head and Governors - these form part of the School Development Plan.

To organise and manage resources in your subject having due regard to any health and safety  requirements.

With the Head, share responsibility for some delegated budget, matching expenditure to identified priorities.

To take a lead in the formulation and in the writing of the school's policy and scheme of work in your subject.

To provide guidance and support to staff in implementing the policy and in their teaching of your subject, e.g. through discussion, by example, providing details of resources, recommending sources of advice including courses.

To help the Head monitor the implementation of the policy and scheme of work.

To help the Head review and evaluate the success/impact of the policy and practice in maintaining and raising standards of achievement across the school.

Signed……………………………………………………………………….

Class teacher

Signed………………………………………………………………………..

Head teacher

Date……………………….

