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THE CITY OF LONDON SCHOOL

TEACHER OF MUSIC

1. City of London School is an H.M.C. independent day school of 929 boys from 10 to 18.  The School has a long-standing record of high academic achievement (94% of ‘A’ level entries bringing A* to B grades in 2016) and there is also much happening in terms of extra curricular activities.  In August 1986 the school moved to magnificent newly built and newly equipped premises on a riverside site in the City - the main views from the school being St. Paul’s Cathedral, the new Globe Theatre, Bankside Tate Modern Art Gallery and the River Thames from Tower Bridge to Westminster.  However, perhaps the major joy of the school is the breadth of its ethnic, religious and social composition, very much reflecting the cosmopolitan mix of modern London.
2. The School wishes to appoint an enthusiastic graduate musician for September 2017 following the promotion of the current post-holder to a HOD position.  This is a marvellous opportunity to join a department which is highly successful in both academic and extra-curricular areas.  There is a Director of Music and two other full-time Music Teachers who share the teaching at all age groups.  There is also a Director of HM Chapel Royal who looks after the choristers and runs extra tutorials, coaching and accompanying where appropriate. There are currently two Year 6 forms, four forms in Y7 and Y8, six in Y9, 24 boys doing GCSE and 3 doing Pre-U.  Some of the boys study music as a timetabled subject; others take it as an extra option, taking the exam a year early.  Pupils are highly motivated and many also study at the London Conservatoires.  Current boys are members of the National Youth Orchestra, National Children’s Orchestra and the London Schools Symphony Orchestra.  The Choristers of the Temple Church and Chapel Royal attend the School, ensuring a choral tradition of the highest quality. The annual Carol Service is held in the Temple Church.  There are currently 26 visiting instrumental teachers, one of whom acts as a liaison between the teachers and the Director of Music. There is also a Music Administrator.  Most boys learn at least one musical instrument, many of them encouraged to learn by a scheme in the first year which allows a boy to have two terms of free tuition when he enters the School.  Music Scholarships are available and application is highly competitive.  

3.
Music outside the curriculum is hugely important.  There is currently a First and Second Orchestra, Junior and Senior String Orchestra, Jazz Orchestra, Junior Swing Band, Senior & Junior Flute Choirs, Senior and Junior Brass Ensemble, Chamber Choir, Close Harmony Group, Folk Group, Saxophone Group, Oboe Ensemble, Clarinet Choir, Chamber Music and numerous other ensembles that meet each week, often organised by the boys themselves.  It is hoped that the successful applicant will continue to assist those groups as well as being flexible enough to take on other and/or additional responsibilities.  The current post-holder is responsible for the Jazz Orchestra and Junior Swing Band so particular interest in that genre would be advantageous.  Most class teaching requires an understanding of Logic and Sibelius.  There will also be opportunities to work with the older boys including the preparation and recording of GCSE and Pre-U coursework.

4.
The facilities for Music are excellent.  Concerts are held in the Great Hall which has a first rate 3 manual Walker Organ and seats 600.  In addition, there is the a Recital Room (doubling as a teaching room) which is also used for smaller scale concerts, one other large teaching room and a Music Technology studio with twenty-eight workstations running Logic-Pro and Sibelius.  There is also a suite of nine rooms where individual lessons and smaller rehearsals take place.  There is a visiting musician’s staff room, instrumental storage room (containing a practice organ) and the Director of Music’s office.  A good keyboard facility is essential although that need not be the applicant’s first study.  Good classroom management skills are paramount
Salary will be paid on the CLS scale (£32,790 -£57,330 pa 2016-2017). 
The City of London School is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.

Further information about the School and a copy of the 2011 ISI Inspection report are available on the website.  www.clsb.org.uk

An application form and further details are available from the School on 020 3 680 6300 or e-mail the HR Advisor at: recruitment@clsb.org.uk
Closing date:  Noon Wednesday 22 March 2017
Interviews will be held on Wednesday 29 March 2017
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