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Job Description for the post of class teacher

Main Scale Points 1 to 6       

The professional duties of a class teacher require a person who is competent at carrying out the duties as prescribed in current version of ‘The School Teachers’ Pay and Conditions Document’.

Teachers are measured against the standards as detailed in the DfE’s document, ‘Teachers’ Standards in England 2012’, which is integral to the annual school’s appraisal procedures. These are headlined below.

Preamble: (page 5)
Teachers make the education of their pupils their first concern, and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their pupils.

Teaching: (Pages 5-8)

1. Set high standards, which inspire, motivate and challenge

2. Promote good progress and outcomes by pupils

3. Demonstrate good subject and curriculum knowledge

4. Plan and teach well-structured lessons

5. Adapt to, and respond to the strengths and needs of all pupils

6. Make accurate and productive use of assessment

7. Manage behaviour effectively to ensure a good and safe learning environment

8. Fulfil wider professional responsibilities

Professional Conduct: (Page 9)

1. Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

2. Teachers must have proper and professional regard for ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality.

3. Teachers must have an understanding of, and always act within, the statutory frameworks, which set out their professional duties and responsibilities.

A class teacher on main scale is encouraged to continue to develop their professionalism in order to work towards crossing the threshold for payment on Upper Pay Spine 1 (UPS1).

In accordance with regulations and the school’s policies, a teacher on M5 should discuss with their appraiser at the end of that appraisal cycle if they intend to apply to cross threshold at the end of their M6 year. If it agreed they should, the teacher is required to put their intention in writing to the Headteacher at the end of the M5 appraisal review.

Teachers on main scale work alongside experienced staff with responsibilities and may be asked to contribute to the development of the school by taking on some responsibility commensurate with their experience as they progress up the main scale.

The above duties are neither exclusive nor exhaustive and the postholder may be required to carry out such other appropriate duties as may be required by the Headteacher within the competence of the postholder.

Teacher :                                           


Date:                     .

Headteacher :                                           

Date:                     .

