Beverley St Nicholas Community Primary School          -         Person Specification for Assistant Headteacher Inclusion
	
	Essentials
	Desirables

	Qualifications
	· Qualified Teacher Status
· Evidence of Inclusion training


	· Evidence of personal commitment to continuous professional development
· SEN qualification or willingness to complete this award

	Experience
	· Leadership experience

· Substantial & successful classroom teaching  experience across the primary age range 3-11years
· Evidence of outstanding classroom practice with high expectations

· Effective teaching and learning strategies. Understanding of how children learn
· Experience in interpreting data to support school improvement

· Examples of closing attainment gaps and accelerating pupil progress

· Responsibility of leading an improvement area in school (whole school EYFS-Y6 improvement)

· Management & mentoring staff

· Examples of supporting and improving staff

· Knowledge of Child Protection procedures

· Successful team member in a professional setting 

· Experience of managing a budget
· Knowledge of the Ofsted framework

· Experience of SEN/Inclusion role (disadvantaged)
	· Wide and varied experience across the primary age range

· Good knowledge of the whole primary curriculum

· Experience as a reviewer of Performance Management

· Responsibility at phase or whole school level for raising standards

· Experience of leading teams to achieve a specific outcome for children
· SENCo experience/Disadvantaged Champion experience

	Knowledge and  Skills
	· Excellent classroom practitioner

· Ability to raise standards in literacy & numeracy

· Evidence of having influenced the quality of teaching and learning

· Evidence of strong subject knowledge across the primary phase (3-11years)

· Good communicator with strong interpersonal skills
· Knowledge and understanding of positive behaviour strategies

· Ability to lead and work as part of effective teams
· Ability to coach and mentor individuals to achieve specific outcomes

· Ability to plan, monitor, evaluate, review and lead by example 

· Ability to manage the implementation of change sensitively
· Ability to work closely with the Headteacher and Governors

· Ability to manage own time and prioritise work

· Positive and robust attitude towards change.
	· An understanding of distributed leadership and its challenges
· Evidenced experience of raising standards within key whole school priorities

· Ability to raise school achievement through wider professional input

· A commitment to work collaboratively with other networks and providers

	Personal Qualities
	· Commitment to the profession showing vision & drive
· Ability to take responsibility for others’ performance

· Ability to organise, prioritise and delegate

· Tenacity and commitment while working under pressure

· Promote equality of opportunity for all

· Committed to safeguarding children

· Commitment to ensuring a nurturing environment
	· Ability to lead effective meetings with a clear agenda
· Ability to self- manage

· A commitment to providing extra-curricular activities and an understanding of its impact upon the school ethos


