STRATTON EDUCATION TRUST
JOB DESCRIPTION
	Post Title:
	Head of Computer Science/ICT and Whole School Digital Strategy


	Responsible to:
	Deputy Headteacher – Teaching and Learning


	Post Grade:
	MPS/UPS + TLR1b


	Purpose
	· To lead and manage the development of Computer Science, ICT and related subjects to ensure excellent student outcomes 
· To develop models of evaluation and monitoring with the faculty in line with school policy which robustly focuses on student achievement
· Review and develop the school’s strategic overview for the future direction of digital technologies with reference to pedagogy, external and internal communication and supporting our efficient management.

	Accountabilities
	· To uphold the values of the school

· To raise standards of attainment amongst students

· To promote a culture of life long learning
· To set high expectations in the classroom that inspire and motivate students

· Ensure good student behaviour within the faculty and develop appropriate rewards and sanctions within the faculty
· To lead, challenge, support and develop colleagues for whom they are responsible

· To uphold Stratton Education Trust and Stratton Upper School policies
· To maintain high standards of subject and professional knowledge
· Ensure accurate evaluation of faculty strengths and weaknesses and develop an improvement plan in line with school expectations

· To hold Faculty meetings as required that focus on the needs of students and the development of learning

· To assist in the development and leadership of support staff colleagues
· To be an active Form Tutor

· To participate in student supervision duties.

	General
	· To be a member of the Whole School Leadership Group contributing to the wider development of practice/policy across the school
· To direct and prioritise work in such a manner as to enable you to meet your accountabilities in an agreed timely manner
· Undertake other reasonable duties under the direction of the Executive Headteacher

· All staff are expected to demonstrate a commitment to rigorous and continual self-improvement

· All staff are expected to contribute to the school being a positive and ambitious environment

· Attend and contribute to meetings/INSED in line with school policy.

	Date:
	· June  2017

	Review date:
	· May/June 2019


