Northgate Primary School

Job Description AHT (Pupil Premium)

Name:




Job Title:
Assistant Head Teacher (Member of Headship Team)

Pupil Premium Leader

Salary range:

L4 to L8 (subject to negotiation)

Accountable to:
Headteacher

Responsible for:
Impact of targeted intervention and support funded through the Pupil Premium Grant

This appointment is subject to the current conditions of employment of teachers contained in the School Teachers' Pay and Conditions Document, the1998 School Standards and Framework Act, the required standards for Qualified Teacher Status and Subject Leaders and other current educational legislation. 

This job description may be amended at any time following discussion between the Head Teacher and member of staff, and will be reviewed annually.

You are required to perform any such tasks or duties that may be reasonably assigned to you by the Head Teacher to ensure the smooth running of the school.

The Key Tasks are listed under each accountability heading.  The Key Accountability headings have been used as they appear in the Teaching Standards Framework.  

The Pupil Premium leader, with the support of the Head Teacher and the Governing Body, takes responsibility for the day to day operation of the provision made by the school for pupils supported by the Pupil Premium Grant.

Knowledge and Understanding

· Of the characteristics of effective teaching and learning styles, including the main strategies for improving and sustaining high standards of pupil achievement and promoting their spiritual, moral, social and cultural development and their good behaviour, and how these strategies can be used to support pupils with additional needs

· Of relevant research and national data and legislation including published guidance and examples of best practice in relation to effective provision for disadvantaged pupils supported by the Pupil Premium Grant

· Of the requirement to communicate information effectively to LAs, Governors, parents or carers and other providers

· Of how to contribute to the professional development of other staff in relation to pupils supported by the Pupil Premium Grant, including how to recognise and deal with stereotyping

· Of the purpose of targeted intervention and support programmes, including leading their formulation and planning their implementation and review

Planning and Setting Expectations

· Analyse and interpret relevant national, local and school data plus research and inspection evidence to inform provision for disadvantaged pupils and the school’s Pupil Premium policies, practices, expectations, targets and teaching methods

· Work with pupils, subject leaders and class teachers to ensure that realistic expectations are set for pupils supported by the Pupil Premium Grant

Teaching and Managing Pupils’ Learning

· Identify and disseminate the most effective teaching approaches for pupils supported by the Pupil Premium Grant

· Monitor the effectiveness of appropriate teaching and learning activities and target setting to meet the needs of pupils supported by the Pupil Premium Grant

· Identify and develop study skills to support pupils in their ability to work independently and learn more effectively

· Lead and develop effective liaison between providers including members of staff tasked with the delivery of targeted intervention and support funded through the Pupil Premium Grant to ensure there is good continuity in terms of support and progression in learning

Assessment and Evaluation

· Collect and interpret specialist assessment data gathered on pupils and use it to inform practice

· Devise, implement and evaluate systems for identifying, assessing and reviewing pupils supported by the Pupil Premium Grant in relation to the schools’ policies 

· Provide regular information to the Head Teacher and Governing Body on the evaluation of the effectiveness of provision for pupils supported by the Pupil Premium Grant, to inform decision making and policy review

Pupil Achievement 

· Support staff in understanding the learning needs of pupils supported by the Pupil Premium Grant
· Monitor the progress made in setting objectives and targets for pupils supported by the Pupil Premium Grant, assist in the evaluation of effectiveness of teaching and learning, and use the analysis to guide further improvement
· Ensure the establishment of opportunities for yourself, Teaching Assistants and other teachers to review the needs, progress and targets of pupils supported by the Pupil Premium Grant
Relations with Parents and the Wider Community

· Develop and maintain effective partnerships between parents or carers and school staff so as to promote pupils’ learning; communicate effectively, providing information to parents about targets, achievements and progress

Managing and Developing Staff and Other Adults

· Encourage all members of staff to recognise and fulfil their statutory responsibilities to pupils supported by the Pupil Premium Grant
· Advise, contribute to and, where appropriate, coordinate the professional development of staff to increase their effectiveness in responding to pupils supported by the Pupil Premium Grant
· Support staff by ensuring they have the information necessary to secure improvement in teaching and learning for pupils supported by the Pupil Premium Grant
· Support staff in developing constructive working relationships
· Take part in the performance management process as a team leader
Managing Resources

· Establish staff and resource requirements to meet the needs of pupils supported by the Pupil Premium Grant, advise the Head Teacher and Governing Body of likely priorities for expenditure and allocate resources made available with maximum efficiency to meet the objectives of the school for pupils supported by the Pupil Premium Grant to maximise pupils achievements and ensure value for money

· Deploy staff involved in working with pupils supported by the Pupil Premium Grant to ensure the most efficient use of teaching and other expertise 

· Maintain existing resources and explore opportunities to develop or incorporate new resources from a wide range of sources inside and outside the school

Strategic Leadership

· Contribute effectively to the development of a positive ethos in which all pupils have access to a broad, balanced and relevant curriculum and which contributes to pupils’ spiritual, moral, cultural, mental and physical development and in preparing pupils for opportunities, responsibilities and experiences of adult life

· Ensure the objectives of the disadvantaged pupils and inclusion policies are reflected in the school development plan, that effective systems are in place to identify and meet needs and that they are coordintated, monitored, evaluated and reviewed

· Set standards and provide examples of best practice for other teachers in identifying, assessing and meeting the needs of pupils supported by the Pupil Premium Grant

· With the Head Teacher, Deputy Heads and Governors, create an ethos and provide educational vision and direction which secures effective teaching, successful learning and achievement by pupils

Signed:
........................................................................
Date:
............................................

Signed:
........................................................................
Head Teacher

