January 2018

Dear Applicant,

I would like to thank you for your interest in the role of Deputy Headteacher (Curriculum and Standards) at The Derby High School. I hope that, having read all the necessary information about our school, you are excited about applying for this position. 
I took up post as Headteacher after Easter 2016 and I see it as a great privilege to lead The Derby High School. I believe I have been fortunate to inherit a school with good standards of learning and behaviour and a hard working staff. Many of the Senior Leadership Team have been in their roles for a number of years and were instrumental in securing ‘Good with Outstanding Leadership’ in the 2014 Ofsted. The vacancy arises because the current Deputy Headteacher is retiring at the end of this academic year after thirteen years in post. He leads the Heads of Department, a highly professional team of Middle Leaders, who work well together and are committed to providing a first class education for our students. Over the years the school has continued to improve; in 2016 the Progress 8 score was +0.25 and in 2017 +0.36 which put us as the highest performing school within the authority for student progress. The intake of the school is truly comprehensive with students from a wide range of backgrounds. We are driven by strong moral values that puts students at the centre of all we do and so we are particularly proud of the progress of our Pupil Premium students (approximately 40% of student population) at +0.24 (Progress 8). As a former Curriculum Deputy myself I am passionate about delivering quality teaching and learning and know that this is what underpins the success of any school. The new Deputy Headteacher will have a key responsibility for continuing to develop our curriculum, guiding and encouraging departments and ensuring real quality of provision in terms of teaching, learning and assessment and in so doing improve student outcomes.
I firmly believe that The Derby High School has the capacity to raise attainment still further and that the school has the potential to develop as a leading proponent of forward looking education. This view is shared by governors and the leadership team. The person who takes on the Deputy Headteacher role will be an important player in our journey to outstanding. They should be committed to creating a ‘growth culture’ within the school which recognises the importance of staff development and in which all believe they can improve. The successful candidate must have high standards and expectations of themselves and others. 
It should be clear from the outset that, whilst this role will provide the successful candidate with a tremendous opportunity to make a real difference to our school and to develop their potential to the full, the position will also be a very demanding one requiring stamina, energy, hard work and determination.

Should you decide to apply please read the job description and person specification carefully as it is important that, in your letter of application, you can demonstrate how your previous experience, skills and qualities meet the job profile, and in particular, how you meet the requirements of the person specification. Please also evidence and provide demonstrable examples of the positive impact you have had in your leadership roles. See below for application procedure.
You are reminded that the closing date for applications is Monday 29th January at 12 noon. Interviews will take place on 8th and 9th February and shortlisted candidates must be able to attend on both days.

The Derby High School is committed to safeguarding and promoting the welfare of young people and expects all staff to share this commitment. The successful candidate will be subject to satisfactory Enhanced DBS clearance and all pre-employment checks to include satisfactory references.

I look forward to receiving your completed application and reading what you have to offer The Derby High School.
Good luck.

Warm regards,
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Ms C Helen Hubert

Headteacher

APPLICATION PROCEDURE

You are asked to:

1. Complete the application form

2. Write a letter of application which provides the following information:

· Your reasons for applying for the post

· The ways in which your previous experience, skills and qualities make you a suitable candidate for the post

· A clear outline of the contribution you would make to supporting The Derby High School build on its present successes and realise its ambitions for the future
Please note: your letter should be concise and not exceed three sides of A4 paper (Arial font no less than 11)
APPOINTMENT PROCEDURE

Advertisement in TES

Wednesday 10th January 2018

Closing Date for applications
Monday 29th January 2018 (12pm midday)  
Short listing



Wednesday 31st January 2018
Interviews



Thursday 8th February and Friday 9th February 2018
Start date



1st September 2018
Senior Leadership Team at The Derby High School
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All teaching members of the senior leadership team share responsibility for day-to-day supervision at lunchtime and departure of students at the end of the day.
Note – the specific responsibilities of the SLT are linked to School Development Plan priorities and may change for September 2018.
