
 

 

 

 

Core Benefits 
 

 A contributory pension scheme, relevant to your role (including access to Teacher and Local 
Government Schemes); 

 Occupational sick pay; 

 Tailored Continuous Professional Development (CPD) through the United Learning Institute. 

 Flexible Benefits 

 Childcare vouchers 

 Cycle to work scheme 

 Computer (including TV) and mobile phone discounts 

 Dining card 

 Gym membership 

 Health screening 

 Health cashplan 

 Retail savings 

 Working at Glenmoor and Winton Academies 

 The opportunity to work in Academies that are making rapid progress; 

 The unique opportunity to teach both boys and girls but single sex lessons; 

 The opportunity to be part of the development of post-16 provision due to begin in 2017; 

 Access to high quality in-house CPD as well as the opportunity to work with external providers such as 
NCSL, PiXL and professional leadership coaches; 

 The chance to work in Academies where teaching and learning is high on the agenda and staff are 
encouraged to constantly experiment, develop and reflect on their practice; 

 The opportunity to work with dedicated students who have high aspirations; 

 The opportunity to work with friendly, supportive support staff, teachers and leaders. 

 

 


