PERSON SPECIFICATION

Barnwell School
POST: MFL - Spanish

RESPONSIBLE TO : Head of Faculty


---------------------------------------------------------------------------------------------------------------------------------------

1.
QUALIFICATION AND TRAINING

i. Qualified teacher status (essential). 
ii. Evidence of recent further professional development (desirable). 
---------------------------------------------------------------------------------------------------------------------------------------

2.
TEACHING EXPERIENCE

i. Experience of teaching in Key Stages 3 and 4 (essential).
ii. Experience of teaching in Key Stage 5 (desirable). 

---------------------------------------------------------------------------------------------------------------------------

3.
PARTICULAR KNOWLEDGE, SKILLS, UNDERSTANDING & EXPERIENCE

i. Knowledge of the requirements of the National Curriculum at Key Stages 3 and 4.
ii. Knowledge of at least one programming language and ability to teach to GCSE.
iii. Knowledge and understanding of how to achieve quality standards in lesson planning together with experience in implementing it in the classroom. 

iv. Experience of teaching good and better lessons consistently. 
v. Knowledge, skills, understanding and experience of assessment for learning and how it can be used to plan progression, accelerate learning and secure achievement. 

vi. An understanding of the needs of students with special education needs and disabilities (SEND) and how to personalise learning for all students.  
vii. An understanding of the strategies required to motivate, challenge and enthuse all learners so that they achieve their educational potential. 
viii. A willingness to overcome barriers to learning and pursue and achieve excellence for all. 

ix. An ability to use assessment data effectively to identify underachievement and plan teaching and learning. 

x. An ability to promote and deliver positive behaviour management strategies with a focus on praise and reward to enhance learning.

xi. A willingness to work closely with colleagues to develop effective learning and progress for all students. 
xii. Effective interpersonal skills and team work. 

xiii. A proven track record of good attendance.

---------------------------------------------------------------------------------------------------------------------------------------
4.
EQUAL OPPORTUNITIES AND EDUCATIONAL COMMITMENT

i. A proven commitment to equal opportunities practice.

ii. A proven commitment to curriculum access and opportunity.

iii. A proven commitment to comprehensive education.

iv. A proven commitment to professional development.

---------------------------------------------------------------------------------------------------------------------------------------

T Fitzpatrick
Headteacher
