Job Description

To carry out the professional duties of the Headteacher, as set out in the current School Teachers’ Pay and Conditions document, and the National Standards for Headteachers.
Specific Responsibilities

Leadership and Management

· To set an example of professional standards and leadership

· To demonstrate a commitment to collaborative team work

· To implement the Governing Body’s Performance Management Policy, providing guidance, support and training as appropriate

· To be proactive in ensuring that all staff take responsibility for their continuing professional development and performance

· To monitor and review staff deployment to ensure the most effective use of human resources 

· To take overall responsibilities for the appointment of all staff of the school in collaboration with the Governing Body

· To maintain links with organisations representing staff

· To allocate, control and account for the financial and material resources of the school which are under the control of the Headteacher and to be accountable to the governors

· To ensure that equality of opportunity is demonstrated in all aspects of school activity

· To promote the Christian ethos and values of the school.

Strategic direction and development of the school

· To ensure that all aspects of school performance are directed, monitored and evaluated in a robust manner in order to achieve an outstanding learning experience for the pupil.
· To support the Governing Body in shaping the strategic direction of the school including the management and staffing structure
· To develop and maintain the school’s links with the Community 
· Ensure that Governors are able to meet statutory responsibilities and to challenge and support the school effectively, by providing timely and relevant information 
· To work in partnership with the Local Authority and with other external advisors or organisations the Governing Body may appoint.
· To have overall responsibility for the site, its maintenance and any future development, working with appropriate partners.
Teaching and Learning

· To oversee the development, organisation and implementation of an appropriate curriculum for the school taking into account the needs, experience, interests, aptitudes and stage of development of the pupils and the resources available to the school

· To recognise and develop enthusiastic, inspirational and skilled classroom teaching
· To develop  all staff members in the performance of their work by, for example, providing clear expectations and guidance, in order to build the school’s capacity for sustained improvement

· To ensure, in conjunction with the staff, that pupil assessment is accurate and pupil performance information is used regularly and effectively 

· To ensure that pupils receive an effective and appropriate education according to their individual needs and abilities
· To ensure the ongoing monitoring and regular evaluation and development of the curriculum

· To ensure that the school takes account of local and national initiatives and policies relevant to teaching and learning in the delivery of a broad and rich curriculum.
· To make and maintain arrangements for parents to be given regular information about the school curriculum, the progress of their children and other matters affecting the school, so as to promote common understanding of its aims
Safeguarding

· To ensure there is a named Child Protection Officer in the School

· To oversee all issues relating to Safeguarding

Community Cohesion and Pastoral Care
· To develop, maintain and review the policy for the pastoral care of pupils

· To maintain an ethos in which all individuals feel valued and where personal endeavour and responsibility for others are encouraged and embedded within the school and wider community

· To ensure that the school maintains its role as an active and collaborative partner of local schools

· To maintain an environment where all members of the school community actively demonstrate their care and concern for everyone and fulfil the requirements of the school’s equalities policies

· To arrange for parents/carers to be given regular information about the progress of their children on educational and other issues

· To work with parents and carers to ensure children have access to extended services, extra-curricular opportunities, and other educational and social experiences

· To take account of, and respond to feedback sought from pupils, parents and the wider community

· To promote and engage in effective integrated practice with other stakeholders

· To continue the development of strong relationships with pupils, parents and the wider community

