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Safeguarding Children at Duke of Kent School Statement

Duke of Kent School is committed to safeguarding and promoting the welfare of children and
vulnerable adults and expects all staff and volunteers to share this commitment.

This means that we have a Child Protection Policy and procedures in place. All staff (including
supply staff, regular volunteers and governors) must ensure that they are aware of these
procedures. A copy of the Policy is in the School Staffroom, the School Office, The Staff
Handbook (on the VLE) and on the School website, together with related Safeguarding Policies. It
is available to anyone by request and can be made available in large print or other accessible
format if required

Sometimes we may need to share information and work in partnership with other agencies when
there are concerns about a child’s welfare. We will ensure that any concerns about a child are
discussed with his/her parents/carers first unless there is reason to believe that such a move
would be contrary to the child’s welfare.

Named Staff with Child Protection Responsibilities

Role Individual Contact details

Designated Safeguarding Lead | Mr T Southee tsouthee@dokschool.org

(DSL) and E-Safety Co-

Ordinator

Deputy Designated Mrs J. Fremont-Barnes jfremont-barnes@dokschool.org
Safeguarding Leads Mr ] Wilson jwilson@dokschool.org

(Deputy DSLs) Mrs R Green rgreen@dokschool.org

Early Years and Pre-Prep Mrs R Green rgreen@dokschool.org

Chair of Governors Mr R. Brocksom rbrocksom@dokschool.org
Nominated Governor Mr A. Balls aballs@dokschool.org

Procedures for dealing with concerns about a child

If you are concerned about a child’s welfare, please record your concern, and any observations or
conversation heard, and report to the DSL as soon as possible the same day. Do NOT conduct
your own investigation. In circumstances such as an emergency or genuine concern that
appropriate action has not been taken staff members may speak to Surrey Children’s Services on
0300 123 1640 (9am-5pm Monday to Friday) or outside of these hours call 01483 517898
to speak to the emergency duty team. Where there is concern for the child's immediate safety
you should call Surrey Police on 999. Anyone can make a referral to Children’s Services. Where a
child resides in Sussex 01403 229900

If your concerns relate to the actions or behaviour of a member of staff (which could suggest that
she/he is unsuitable to work with children) then you should report this to the Head (or the Chair
of Governors if the concern relates to the Head or Head’s household). The DfE statutory
guidance in 'Keeping Children Safe in Education' Sept 2016 and the Surrey County Council
Procedures for managing allegations against staff will be followed. See Appendix 5 for fuller
guidance on dealing with allegations against members of staff, the Head, governors or
volunteers.
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Duke of Kent School
Safeguarding Policy

Governors’ Committee Responsible: Board of Governors

Nominated Governor: Mr Alex Balls

Designated Safeguarding Lead: Mr Tom Southee

Status & Review Cycle: Statutory: Annual or on amendments to Statutory
Guidance

Next Review Date: September 2018

I. Introduction

This policy has been developed in accordance with the principles established by the
Children Acts 1989 and 2004, the Education Act 2002 and the Education and Skills Act
2008, and in line with government publications: 'Working Together to Safeguard
Children' March 2015, 'What to do if You are Worried a Child is Being Abused' March
2015. The guidance reflects 'Keeping Children Safe in Education' Sept 2016, Surrey
Safeguarding Children Board (SSCB) Child Protection Procedures', 'Prevent Duty
Guidance for England and Wales' March 2015, Multi Agency Statutory Guidance on
Female Genital Mutilation April 2016 and 'Disqualification under the Childcare Act
2006' February 2015. ‘Independent School Standard Regulations’ and ‘ISI Commentary
on the Regulatory Requirements’ (September 2016). ‘Information Sharing’ (March
2015). ‘The Prevent Duty: Departmental Advice for Schools and Child-minders’ (June
2015). ‘Mental Health and Behaviour in Schools’ (March 2015). ‘Counselling in School:
A Blueprint for the Future’ (March 2015). “The use of Social Media for Online
Radicalization’ (July 2015). Child Sexual Exploitation: Definition and a guide for
practitioner, local leaders and decision makers working to protect children from child
sexual exploitation (Feb 2017).

The Governing Body takes seriously its responsibility to safeguard and promote the
welfare of children; and to work together with other agencies to ensure adequate
arrangements within our school to identify, assess, and support those children who are
suffering harm.

We recognise that all adults, including temporary staff’, volunteers and governors, have
a full and active part to play in protecting our pupils from harm, and that the child's
welfare is our paramount concern.

All staff believe that Duke of Kent School should provide a caring, positive safe and
stimulating environment that promotes the social, physical and moral development of
the individual child.

! The SSCB Child protection Procedures are only available online at www.surreycc.gov.uk/safequarding
2 Wherever the word “staff’ is used, it covers ALL staff on site, including ancillary supply and self employed staff,
contractors, volunteers working with children etc, and governors



http://www.surreycc.gov.uk/safeguarding

[.5. This Policy:
[.5.1. has been authorised by the Governing Body;
1.5.2. its procedures apply wherever staff, governors or volunteers are working with
pupils even where this is away from the School, for example an educational
visit; and
1.5.3. also applies to the Early Years Foundation Stage (EYFS) provision.

[.6. The aims of this Policy are:
[.6.1. to support the child's development in ways that will foster security, confidence
and independence;
[.6.2. to provide an environment in which children and young people feel safe, secure,
valued and respected, and feel confident, and know how to approach adults if
they are in difficulties, believing they will be effectively listened to;
[.6.3. to raise the awareness of all teaching and non-teaching staff of the need to
safeguard children and of their responsibilities in identifying and reporting
possible cases of abuse (see Appendix |);
1.6.4. to provide a systematic means of monitoring children known or thought to be
at risk of harm, and ensure we, the school, contribute to assessments of need
and support packages for those children;
[.6.5. to emphasise the need for good levels of communication between all members
of staff;
1.6.6. to develop a structured procedure within the school which will be followed by
all members of the school community in cases of suspected abuse;
1.6.6.1. to develop and promote effective working relationships with other
agencies, especially the Police and Children's Services; and

[.6.6.2. to ensure that all staff working within our school who have access
to children have been checked as to their suitability, including a
verification of their identity, qualifications, a satisfactory Disclosure
and Barring Service (DBS) check (according to guidance)’ and a
satisfactory Disqualification by Association completed form. A
central record is kept for audit.

2. Safe School, Safe Staff — Responsibilities
We will ensure that:

2.1. All members of the Governing Body understand and fulfil their responsibilities, namely

to ensure that:

2.1.1. there is a Child Protection Policy together with a staff behaviour (code of
conduct) policy and that these are fully implemented;

2.1.2. there is a Safer Recruitment Policy;

2.1.3. the School has procedures in place to comply with guidance on disqualification
under the Childcare Act 2006;

2.1.4. the school operates safer recruitment procedures, and the DSL or Deputy DSL
who are involved in recruitment and at least one member of the Governing
Body have complete safer recruitment training, which is repeated every 5 years;

2.1.5. the School has procedures for members of staff and volunteers who suspect or
hear a complaint of abuse (set out in Appendix 4);

% Guidance regarding DBS checks recently updated by the Protection of Freedoms Act 2012



2.1.6. the School has procedures for dealing with allegations of abuse against staff and
volunteers, the Head and the DSL (set out in Appendix 5);

2.1.7. the School has procedures for dealing with e-safety concerns (set out in
Appendix 3);

2.1.8. a referral to the DBS is made if any person (whether employed, contracted, a
volunteer or student) in regulated activity has been dismissed or removed from
working (whether paid or unpaid) due to safeguarding concerns (whether they
have harmed, or have posed a risk of harm to a child), or would have been had
they not resigned;’

2.1.9. a referral to the National College of Teaching and Leadership is considered
where a teacher has been dismissed for misconduct, or would have been
dismissed had he/she not resigned first.

2.1.10. a member of the Senior Leadership Team has been appointed as the DSL; they
will be approved by the Governors and they will ensure they have sufficient
time to fulfil their duties. The key activities of the role of the DSL are outlined
in 3. And are approved by the Governors.

2.1.11. the DSL (and deputies) undertake inter-agency training (SSCB Modules 1&2 or
formerly the 2 day Inter Agency Course) and also undertake DSL 'New to
Role' and the 'Update' Course every two years (see Appendix 7), Prevent
Training and any other appropriate training in order to:
¢ understand the assessment process for providing early help and intervention,

for example through locally agreed common and shared assessment
processes such as early help assessments;

e have a working knowledge of how local authorities conduct a child
protection case conference and a child protection review conference and be
able to attend and contribute to these effectively when required to do so;

e ensure each member of staff has access to and understands the School's
child protection policy and procedures, especially new and part time staff;

e be alert to the specific needs of children in need, those with special
educational needs and young carers;

e be able to keep detailed, accurate, secure written records of concerns and
referrals;

e obtain access to resources and attend any relevant or refresher training
courses;

e encourage a culture of listening to children and taking account of their
wishes and feelings, among all staff, in any measures the School may put in
place to protect them and to meet the requirements and procedures of the
SSCB;

2.1.12. All other staff have safeguarding training updated regularly and as appropriate

to their roles and in accordance with the requirements of the SSCB.
Prevent, FGM and Online Safety awareness training will be part of this. They
will be provided with updates to their training annually.

2.1.13. Staff are updated regularly by e mail and in scheduled meetings about current

safeguarding topics.

2.1.14. any weaknesses in child protection are remedied immediately;

2.1.15. in accordance with Working Together to Safeguard Children, a member of the

Governing Body is appointed to take leadership responsibility for the
School's safeguarding arrangements (the Nominated Governor); That

* Contact the LADO for guidance in any case.



Governor, when visiting the school will ensure the policy is in practice
through conversations with members of the wider school staff.

2.1.16. child protection policies and procedures are reviewed annually and that the
Child Protection Policy is available on the school website;

2.1.17. the Governing Body considers how children may be taught about safeguarding,
for example through use of online resources, through a broad and balanced
curriculum and personal social health and economic education (PSHEE),
together with guidance on adjusting behaviour to reduce risks including the
safe use of electronic devices and the internet, building resilience to protect
themselves and their peers, and information about who they should turn to
for help (see also the School's policy on the acceptable use of IT and e-

safety);

2.1.18. the School be alert to the needs of children with physical and mental health
conditions;

2.1.19. that enhanced DBS checks are in place for all members of the Governing Body;
and

2.1.20. the School follows the local inter-agency procedures of the SSCB.

2.2. All members of staff, volunteers, and governors know how to respond to a pupil who
discloses abuse through delivery of ‘Working together to Safeguard Children', and
'What to do if you suspect a Child is being Abused' (2015), on the basis of the
guidance provided at Appendix 4.

2.3. All parents/carers are made aware of the responsibilities of staff members with regard
to child protection procedures through publication of the school's Child Protection
Policy.

2.4. Community users organising activities for children are aware of the School's child
protection guidelines and procedures.

2.5. Our procedures are annually reviewed and up-dated.

2.6. The name of the designated members of staff for Child Protection, the DSL and
deputies, will be clearly advertised in the school, together with photos and with a
statement explaining the school's role in referring and monitoring cases of suspected
abuse.

2.7. The Policy is available publicly either on the school website or by other means.
Parents/carers are made aware of this policy and their entitlement to have a copy of it
via the school handbook/newsletter/website

2.8. All staff are particularly reminded that:

2.8.1. teachers must report to the police cases where they discover that an act of
female genital mutilation (FGM) appears to have been carried out. Unless the
teacher has a good reason not to, they should still consider and discuss any
such case with DSL and involve Children's Services as appropriate;

2.8.2. normal referral processes must be used when there are concerns about children
who may be at risk of being drawn into terrorism; and



2.8.3. anybody can make a referral to Surrey's Children Services. If, at any point, there
is a risk of immediate serious harm to a child then a referral must be made.

2.9. Our lettings policy will seek to ensure the suitability of adults working with children on
school sites at any time.

Training

2.10. All staff will have read Part | of ‘Keeping Children Safe in Education’ (Sept 2016) and all
teaching staff will have read Annex A also. They sign to acknowledge they have read it.
Similarly this applies to the Governing Body in relation to part 2 of the same statutory
guidance. Staff who are unable to access the material will be seen by the DSL to
disseminate the information in the document.

2.10.1. Each time ‘Keeping Children Safe in Education’ is updated staff will be informed of
the changes, given a new copy and asked to sign they have read and understood the
changes.

2.11. The DSL will receive child protection training updates at least every two years.

2.12. The DSL will have enhanced training on PREVENT run by the local LA.

2.13. Additional Safeguarding leads will be trained to the same level as the DSL.

2.14. Staff will be trained in child protection regularly. This will be through INSET training. All
teaching staff complete an online course on: PREVENT, FGM, Online Safety and CSE.

2.15. Additionally, the school will make assessment of the appropriate level and focus for staff
training and responsiveness to specific safeguarding concerns such as radicalization, CSE,
FGM, online safety and mental health.

2.16. All other staff and governors have child protection updates provided by the DSL as
appropriate.

2.17. Regular staff training is supplemented through updates in staff meetings. Any other key
updates will be disseminated through e mail.

2.18. All new staff receive:

e Child Protection Policy

Staff Code of Conduct

Whistleblowing procedure

AUP for Technology

Most recent copy of ‘Keeping Children Safe’ Part | and Annex A for

Teaching staff

e Training from a member of the Safeguarding Team based around SSB’s most
recent version of ‘Working Together to Safeguard Children’

3. Responsibilities of the DSL
The DSL and Deputy DSLs are responsible for:

3.1. referring to:



3.2
3.3.

34.

3.5.
3.6.
3.7.
3.8.

3.9.

3.10.

3.11.

3.12.

3.13.

3.14.

3.1.1.  the Children's Services Area Referral, Assessment and Intervention Service
(RAIS) Team® if there are concerns about possible abuse, and acting as a focal
point for staff to discuss concerns. Referrals should be made in writing,
following a telephone call using the Multi Agency Referral Form (MARF);*

3.1.2.  the DBS where a member of staff is dismissed or has left due to risk / harm to
a child; and / or

3.1.3.  the police where a crime may have been committed;

3.1.4.  the NCTL, in consultation with the Head, in cases involving members of staff;

liaising with the Head, updating about safeguarding issues;

keeping written records of concerns about a child even if there is no need to make an

immediate referral;

ensuring that all such records are kept confidentially and securely and are separate

from pupil records, until the child's 25" birthday, and are forwarded on to the child's

next school or college;

Where pupils leave School ensure their CP file is transferred to the new school or

college as soon as possible. It should be transferred separately from the main pupil file

ensuring that an indication of the existence of the child protection file is marked on
the pupil records;

liaising with other agencies and professionals;

ensuring that either they or the staff member attend case conferences, core groups, or

other multi-agency planning meetings, contribute to assessments, and provide a report

which has been shared with the parents;

ensuring that any pupil currently with a child protection plan who is absent in the

educational setting without explanation for two days is referred to their key worker's

Children's Services Team;

organising child protection induction and, update training for all school staff regularly ,

delivering SSCB's 'Working Together to Safeguard Children'; and in line with SSCB

procedures

providing the full Governing Body with an annual report (every Spring Term

Governors' Meeting); following a review compiled by the Safeguarding Governor and

DSL.

providing annual updates and safeguarding workshops for the Board of Governors in

the Autumn Term Governors' Meeting;

raising awareness of safeguarding issues:

3.13.1. ensuring this Policy is reviewed annually and the procedures and
implementation are updated and reviewed regularly, and work with the Head
and the Governing Body regarding this;

3.13.2. ensuring this Policy is available publicly, and that every January a copy of the
School's Child Protection Statement is sent out to all staff;

3.13.3. ensuring that parents are aware that referrals about suspected abuse or
neglect may be made to Surrey's Children's Services and the School's role in
this; and

3.13.4. maintaining links with the SSCB to ensure staff are aware of training
opportunities and the local policies on safeguarding;

in accordance with the 'Prevent Duty Guidance for England and Wales and Channel

Duty Guidance: Protecting vulnerable people from being drawn into terrorism' 2015:

> All new referrals go to the Referral Assessment and Intervention Service for each area operating 8.00am to 6.00pm.
DSL'’s may consult with an Assistant Team Manager by telephoning the Area RAIS Team.In an emergency out of hours,
referrals can be made to the Emergency Duty Team on 01483 517898.

® On line forms will be e-mailed from the Children’s Services Area RAIS Team



3.15.

3.14.1. acting as the first point of contact for parents, pupils, teaching and non-
teaching staff and external agencies in all matters relating to the Prevent duty;

3.14.2. co-ordinating Prevent duty procedures in the School;

3.14.3. liaising with local Prevent co-ordinators, the police and local authorities and
through existing multi-agency forums, including referrals to the Channel Police
Practitioner and/or the police where indicated;

3.14.4. undergoing WRAP or other appropriate training;

3.14.5. maintaining ongoing training programme for all school employees including
induction training for all new employees and keeping records of staff training;
and

3.14.6. monitoring the keeping, confidentiality and storage of records in relation to
the Prevent duty.

acting as a source of support, advice and expertise to staff on matters of safety and

safeguarding and when deciding whether to make a referral by liaising with relevant

agencies;

Supporting Children At Duke of Kent School

4.1.

4.2.

4.3.

44.

4.5.

We recognise that a child who is abused or witnesses violence may feel helpless and
humiliated, may blame themselves, and find it difficult to develop and maintain a sense
of self worth.

We recognise that the school may provide the only stability in the lives of children
who have been abused or who are at risk of harm.

We accept that research shows that the behaviour of a child in these circumstances
may range from that which is perceived to be normal to aggressive or withdrawn.

Where a pupil has not suffered and is not likely to suffer significant harm but is in need
of additional support from one or more agencies, the DSL will liaise with Surrey
Children's Services and where appropriate an inter-agency assessment will take place,
including use of the Common Assessment Framework and Team around the Child
approaches, as necessary. Decisions to seek such support for a pupil will be taken in
consultation with parents unless there are reasonable grounds for suspecting that in
doing so, the pupil will be at risk of significant harm.

Our school will support all children by:

4.5.1.  encouraging self-esteem and self-assertiveness, through the curriculum as well
as our relationships, whilst not condoning aggression or bullying;

4.5.2. promoting a caring, safe and positive environment within the school;

4.5.3. liaising and working together with all other support services and those
agencies involved in the safeguarding of children;

4.5.4. notifying Children's Services as soon as there is a significant concern;

4.5.5. providing continuing support to a child about whom there have been
concerns who leaves the school by ensuring that appropriate information is
copied under confidential cover to the child's new setting and ensuring the
school medical records are forwarded as a matter of priority;

4.5.6. ensuring allegations against pupils are reported in accordance with the
procedures set out in this Policy.

4.5.7.  When dealing with abuse by one or more pupils against another pupil when
there is reasonable cause to suspect that a child is suffering or is likely to
suffer significant harm the School will refer to Children's Services on the



investigation of such allegations and will take all appropriate action to ensure
the safety and welfare of all pupils involved including the pupil or pupils
accused of abuse. It is expected that when there is a disclosure of pupil on
pupil abuse all children including the perpetrator are treated as being 'at risk'.
The School's policies on behaviour, bullying, discipline and sanctions will also
apply.

A pupil against whom an allegation of abuse has been made may be suspended
from the School during the investigation if it is considered to be in the
interests of a child who might otherwise be at risk, in the interests of the
pupils at large, in the best interests of the pupil against whom the allegation
has been made or to allow the investigation to proceed more effectively.

4.6. The school recognises the particular vulnerabilities of children with SEN/D. Staff are
aware of those with SEN/D needs at the start of each academic year and there is an
undated list in the staffroom.
4.7. To ensure that all of our pupils receive equal protection we will give special
consideration to children who are;
= Disabled or have special educational needs
*= Young carers
= Affected by parental substance misuse, domestic abuse or parental mental health
needs

= Asylum seekers

= Living away from home

® Vulnerable to being bullied or engaged in bullying

= Already viewed as a ‘problem’

= Living in temporary accommodation

= Live transient lifestyles

= Living in chaotic and unsupportive home situations

* Vulnerable to discrimination on the grounds of race, ethnicity, religion, disability or
sexuality

= At risk of sexual exploitation

* Do not have English as a first language

= At risk of female genital mutilation

= At risk of forced marriage

= At risk of being drawn into extremism.

Early Help

4.8 Once a staff member has identified a child who requires Early Help, the DSL supports
the staff member with any further action or will continue to follow up

4.10 Referrals are constantly reviewed within the Safeguarding Team.

4.11 Raising Safeguarding concerns about a child flowchart:

10



FLOW CHART FOR RAISING SAFEGUARDING CONCERNS ABOUT A CHILD
If a child is in immediate danger or is at risk of harm anyone can make a referral to
children’s social care and/or police immediately.

Designated
Safeguarding Lead:

Tom Southee
Deputies
Rebecca Green

John Wilson
Judith Fremont-Barnes

Concern put in writing
to DSL — preferably
on Safeguarding
Referral fgrm

Hand concern form
to:
Any DSL or deputies

/

Designated Safeguarding
Lead discusses with
Safeguarding Team reviews
concern form and makes a
decision about next steps

Decision made to
monitor the concern.

A 4

v

Decision made to
discuss the concern
informally with the
parents/carers

Teacher asked to
monitor child and
feedback to the
Designated
Safeguarding Lead
within an agreed
timescale

\4

Once discussed with
parents, Designated
Safeguarding Lead
decides to discuss
with parents, monitor
or refer to social care

The local authority
Designated Officer for

concerns about adults is:

South West Area - Guildford

& Waverley:
0300 123 1640 or
0300 200 1006,

Refer

Decision made to
refer the concern to
social care

\ 4

Designated
Safeguarding Lead
.| discusses decision

Designated
Safeguarding Lead
keeps concern form in
secure, confidential
safeguarding file.

“| with DSL’s or the
head and agree to
refer to social care

11




4.12

Duke of Kent School are enrolled onto the Operation Encompass scheme, a joint

project between Surrey Police, Surrey County Council, Surrey Domestic Abuse Service and
Surrey Schools. Every school day morning our key adult/deputy key adult is notified of all domestic
abuse incidents that have occurred in the previous 24 hours which involved a pupil at this school
(72 hours on a Monday morning). This allows us to provide the right support at the right time for
our pupils who are experiencing domestic abuse.

5. Missing child and children missing from education procedures

5.1.

Missing Child

All staff are informed of the separate procedure to be used for searching for, and if
necessary, reporting, any pupil missing from school. The procedure includes the
requirement to record any incident, the action taken and the reasons given by the
pupil for being missing.

Please see the School's separate Missing Pupil Policy for further details.

5.2. Children Missing from Education

5.3.

5.2.1. The School shall inform the applicable local authority (within which the pupil
resides when not at the School) of any pupil who is going to be deleted from the
admission register where he /she:

52.1.1.
52.1.2.
5.2.1.3.
52.14.
5.2.1.5.

has been taken out of school by his /her parents and are being educated
outside the school system e.g. home education;

has ceased to attend the School and no longer live within reasonable
distance of the School;

has been certified by the School medical officer as unlikely to be in a fit
state of health to attend School before ceasing to be of compulsory
school age, and neither he/she nor his/her parent has indicated the
intention to continue to attend the School after ceasing to be of
compulsory school age;

is in custody for a period of more than four months due to a final court
order and the School does not reasonably believe he/she will be
returning at the end of that period; or,

has been permanently excluded.

5.2.2. The applicable local authority must be notified as soon as the grounds for
deletion are met, but no later than deleting the pupil's name from the register.
This will assist the local authority to:

5.2.2.1.

52.2.2.

fulfil its duty to identify children of compulsory school age who are
missing from education; and

follow up with any child who might be in danger of not receiving an
education and who might be at risk of abuse or neglect.

The School shall inform the applicable local authority of any pupil who fails to attend
School regularly, or has been absent without the School's permission for a
continuous period of 10 school days or more, at such intervals as are agreed

12



5.4.

between the School and the local authority (or in default of such agreement, at
intervals determined by the Secretary of State).

The school will notify the LA of any child leaving the school at a non-standard
transition point in the year. This is in line with the ‘Children Missing in Education’

policy

6. Confidentiality

6.1.

6.2.

6.3.

6.4.

6.5.

We recognise that all matters relating to child protection are confidential

The Head or DSLs will disclose any information about a child to other members of
staff on a need to know basis only.’

All staff must be aware that they have a professional responsibility to share
information with other agencies in order to safeguard children.

All staff must be aware that they cannot promise a child to keep secrets which might
compromise the child's safety or wellbeing.

We will always undertake to share our intention to refer a child to Children's
Services with their parents /carers unless to do so could put the child at greater risk
of harm, or impede a criminal investigation. If in doubt, we will consult with an
Assistant Team Manager at the Children's Services Area Team on this point.

1. Supporting Staff

7.1.  We recognise that staff working in the school who have become involved with a child
who has suffered harm, or appears to be likely to suffer harm may find the situation
stressful and upsetting.

7.2.  We will support such staff by providing an opportunity to talk through their anxieties
with the DSLs and to seek further support as appropriate.

8. Allegations against staff (Procedures are set out in Appendix 5)

8.1.  All school staff should take care not to place themselves in a vulnerable position with
a child. It is always advisable for interviews or work with individual children or
parents to be conducted in view of other adults.

8.2.  The School will follow the Guidance given in Part 4 of 'Keeping Children Safe in
Education' Sept 2016.

8.3.  All Staff should be aware of Surrey's Guidance on Behaviour Issues

84. Thereis a Code of Conduct applicable to all staff. Guidance about conduct and safe

practice, including safe use of mobile phones by staff and volunteers is given at
induction®.

" Guidance about sharing information, can be found in the DfE advice 'Information sharing
Advice for practitioners providing safeguarding services to children, young people, parents and carers'

Refer to “Guidance for Safe Working Practice for the Protection of Children and Staff in Education Settings” available
on the DfE website, also the SCC E-safety toolKkit

13


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419628/Information_sharing_advice_safeguarding_practitioners.pdf
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http://new.surreycc.gov.uk/__data/assets/pdf_file/0009/10530/E-safety-toolkit-June-2014.pdf

8.5.

The School has procedures for dealing with allegations against staff, governors and
volunteers who work with children that aim to strike a balance between the need to
protect children from abuse and the need to protect staff and volunteers from false
or unfounded allegations

Whistle Blowing

9.1.

9.2.

9.3.

94.

9.5.

9.6.
9.7.

Staff should be aware that there is a separate Whistle Blowing Policy in the School
Employment Manual, available on the VLE and Whistle Blowing is referred to in the
Staff Code Of Conduct.

Duke of Kent School values a culture of safety and raising concerns. We recognise
that children cannot be expected to raise concerns in an environment where staff fail
to do so.

All staff should be aware of their duty to raise concerns, where they exist, about the
management of Child Protection, which may include the attitude or actions of
colleagues. If it becomes necessary to consult outside the school, they should speak
in the first instance to the LADO.

Staff and volunteers should also feel able to follow the School's Whistle Blowing
Policy to raise concerns about poor or unsafe safeguarding practices at the School,
potential failures by the School or its staff to properly safeguard the welfare of pupils
or other wrongdoing in the workplace that does not involve the safeguarding and
welfare of children.

Whistle Blowing in relation to the Head or Head’s household should be made to the
Chair of the Governing Body.

Staff are given an annual briefing of the Whistle Blowing Policy, in the Autumn Term.
If staff feel they cannot raise their issue wioth the school, or feel their concerns are
not being addressed, they can ring the NSPCC Whistleblowing Helpline on
08000280285.

Physical Intervention

10.1.

10.2.
10.3.
10.4.

10.5.

We acknowledge that staff must only ever use physical intervention as a last resort,
when a child is endangering him/herself or others, and that at all times it must be the
minimal force necessary to prevent injury to another person.

Such events should be recorded and signed by a witness.

Staff who are likely to need to use physical intervention will be appropriately trained.
We understand that physical intervention of a nature which causes injury or distress
to a child may be considered under child protection or disciplinary procedures.

We recognise that touch is appropriate in the context or working with children, and
all staff have been given 'Safe Practice' guidance to ensure they are clear about their
professional boundary. Staff should refer to the School's Code of Conduct and
separate Restraint Policy

Anti-Bullying

Our school policy on anti-bullying is set out in a separate document and
acknowledges that to allow or condone bullying may lead to consideration under

14



child protection procedures. This includes all forms eg. cyber, racist, homophobic and
gender related bullying. We keep a record of known bullying incidents. All staff are
aware that children with SEND and / or differences/perceived differences are more
susceptible to being bullied / victims of child abuse.

12. Racist Incidents

13.

12.1.

Our policy on racist incidents is set out separately, and acknowledges that repeated
racist incidents or a single serious incident may lead to consideration under child
protection procedures. We keep a record of racist incidents.

Radicalisation and Extremism

13.1.

13.2.

13.3.

13.4.

13.5.

13.6.

13.7.

13.8.

Since 2010, when the Government published the Prevent Strategy, there has been an
awareness of the specific need to safeguard children, young people and families from
violent extremism. There have been several occasions both locally and nationally in
which extremist groups have attempted to radicalise vulnerable children and young
people to hold extreme views including views justifying political, religious, sexist or
racist violence, or to steer them into a rigid and narrow ideology that is intolerant of
diversity and leaves them vulnerable to future radicalisation.

Duke of Kent School values freedom of speech and the expression of beliefs /
ideology as fundamental rights underpinning our society's values. Both
pupils/students and teachers have the right to speak freely and voice their opinions.
However, freedom comes with responsibility and free speech that is designed to
manipulate the vulnerable or that leads to violence and harm of others goes against
the moral principles in which freedom of speech is valued. Free speech is not an
unqualified privilege; it is subject to laws and policies governing equality, human rights,
community safety and community cohesion.

There are separate guidelines for visiting speakers which are issued to staff and
speakers as appropriate to their role.

The current threat from terrorism in the United Kingdom may include the
exploitation of vulnerable people, to involve them in terrorism or in activity in
support of terrorism. The normalisation of extreme views may also make children
and young people vulnerable to future manipulation and exploitation. Duke of Kent
School is clear that this exploitation and radicalisation should be viewed as a
safeguarding concern.

In the case that a pupil is identified as being at risk from radicalisation the level of
level of risk will be considered to identify the most appropriate referral which may
include Channel and Children's Services.

Definitions of radicalisation and extremism, and indicators of vulnerability to
radicalisation are in Appendix 2.

Duke of Kent School seeks to protect children and young people against the
messages of all violent extremism including, but not restricted to, those linked to
Islamist ideology, or to Far Right / Neo Nazi / White Supremacist ideology, Irish
Nationalist and Loyalist paramilitary groups, and extremist Animal Rights movements.
The Governing Body, the Head and the DSL will assess the level of risk within the
school and put actions in place to reduce that risk. Risk assessment may include, the
use of school premises by external agencies, anti-bullying policy and other issues
specific to the school's profile, community and philosophy. The School has
undertaken a risk assessment under the Prevent Duty and this will be reviewed
annually.
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13.9.

This will be reviewed as part of the annual “Audit of Statutory Duties and Associated
Responsibilities” in line with the local authority and the SSCB.

Response

13.10.

13.11.

When any member of staff has concerns that a pupil may be at risk of radicalisation
or involvement in terrorism, they should speak with the DSL. They should then
follow normal safeguarding procedures (see Appendix 4). If the matter is urgent then
Surrey Police must be contacted by dialling 999. In non urgent cases where police
advice is sought then dial 101. The Department of Education has also set up a
dedicated telephone helpline and mailbox for non-emergency advice for staff and
governors: 020 7340 7264 and counter-extremism(@education.gsi.gov.uk.

Numerous factors can contribute to and influence the range of behaviours that are
defined as violent extremism, but most young people do not become involved in
extremist action. For this reason the appropriate interventions in any particular case
may not have any specific connection to the threat of radicalisation, for example they
may address mental health, relationship or drug/alcohol issues.

14. Prevention

14.1.

14.2.

We recognise that the School plays a significant part in the prevention of harm to
our children by providing children with good lines of communication with trusted
adults, supportive friends and an ethos of protection.

The School community will therefore:

14.2.1. work to establish and maintain an ethos where children feel secure and are
encouraged to talk and are always listened to;

14.2.2. include regular consultation with children e.g. through safety questionnaires,
participation in anti-bullying week, asking children to report whether they
have had happy/sad lunchtimes/playtimes;

14.2.3. ensure that all children know there is an adult in the school whom they can
approach if they are worried or in difficulty;

14.2.4. include safeguarding across the curriculum, including PS