Castle Hill School


PERSONNEL SPECIFICATION  Teaching Post 
	ATTRIBUTES
	RELEVANT CRITERIA
	HOW IDENTIFIED
	RANK

	Educational & Training
	Qualified teacher status or (Including NQT)

Additional SEN Training or Qualifications
Recent Professional Development

A clear understanding of Child Development


	Interview process

	A
B

A
A

	Relevant Experience
	Recent experience of working successfully as a

senior leader in a school

At least 5 years successful proven track record of excellent creative and structured teaching within the special needs environment
Experience of teaching in more than one key stage
Evidence of major whole school responsibilities

and experience of turning policy into effective

and successful practice 

Leadership of a significant area or phase or

inclusion including responsibility for raising

standards across the whole school

Experience of working with and involving

school Governors

	Interview process


	A
B
B

     A
A

B

	Special Knowledge& Skills
	Understanding and demonstration of effective behaviour and

teaching strategies frequently used within the

special school setting
Up to date knowledge of statutory regulations

and guidance relating to the post including

understanding of OFSETD requirements and

latest developments in special education
Knowledge, understanding and application of data analysis strategies to evaluate the performance

of students and student groups and an ability to plan  approaches to address issues raised from this analysis
Experience of curriculum leadership action planning and

resource management
Experience of joint leadership of 
annual appraisal processes for all identified

support and teaching staff 

Experience of the development and delivery of  effective and

inspirational professional development for staff

(including mentoring and coaching as

appropriate)
The ability to develop and review whole school systems

to ensure robust evaluation of school

performance and actions to secure

improvements

The ability to Lead and manage a school team/s to

successfully achieve agreed goals
A clear understanding of Safeguarding and child protection and attendance issues. 
 
	Interview process


	A

A

A

A

A

A

A

A
A

	Additional Factors
	Ability to support, motivate and inspire both colleagues

and pupils by leading through example
Being an effective team player that works

collaboratively and effectively with others
Communicating effectively to a wide range of

different audiences (verbal, written, using ICT

as appropriate) and the ability to promote the school’s vision and ethos 

To contribute effectively to the work of the

Principal and Senior Leadership Team
Deal successfully with situations that may

include tackling difficult situations and conflict

resolution.
Be approachable and have a sense of humour
Be motivated to participate in ongoing relevant professional, self-development

and reflective practice
A clear commitment to equal opportunities 
Have enthusiasm. reliability, adaptability & integrity

Willingness to undertake an enhanced Disclosure and Barring Service check.  Please note a conviction may not exclude candidates from employment but will be considered as part of the selection process. 
	Interview process


	A

A

A 
A

A

A

A

A

A

A




Note to applicants: Applicants will be shortlisted from the information provided in the Application Form and Letter of Application. ‘A’ Criteria will be considered first, followed by ‘B’ and finally ‘C’ until a suitable shortlist is established. Please ensure you address all aspects of the Relevant Criteria in your application.
