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GEORGE MITCHELL SCHOOL 
EYFS Leader
[TLR2c]

Responsible to Deputy Headteacher (Primary)
Job Description
General duties as a Class Teacher

1. Under the direction of the Headteacher, carry out the professional duties of a school teacher as set out in the current School Teachers’ Pay and Conditions Document (STPCD) and, as a class teacher,   
· actively promote equality of opportunity within an inclusive, diverse, multicultural classroom

· maintain an attractive, dynamic and emotionally safe learning environment
· work to inspire in all children a desire for success and a passion for learning

· deliver fully differentiated lessons to meet the needs of all groups of learners 

· use a range of teaching styles appropriate to a wide range of learning style preferences 

· manage behaviour with restraint, consistency and fairness to ensure a safe, ordered atmosphere for all
· effect regular and efficient assessment, using data to set, pursue and track challenging learner targets, and to inform teaching

· contribute to the creation, evaluation and development of schemes of work
· show a willingness to be involved in the extra-curricular life of the school
· foster and maintain an efficient and productive relationship between home and school
2.  Undertake any tasks as reasonably required by the Headteacher.

3.   Specifically, in relation to the role of EYFS Leader to undertake the following responsibilities:
Strategic Management
· provide vision, direction and leadership of Early Years
· ensure high quality early education that improves outcomes and narrows the gap between those children who are most vulnerable and the rest
· monitor and evaluate the impact of policies, practices, etc in the EYFS, identifying developments needed and constantly seeking strategies for improvement; working in partnership with the SLG and middle leaders to achieve them
· ensure the successful development and implementation of high quality, developmentally appropriate, inclusive learning environments in the Nursery and Reception which promote learning through play and offer children diverse experiences that meet their needs
· work with the Head of the Primary Phase to implement an effective planning, observation and assessment system that allows for precise tracking of children’s progress
· work in partnership with the SLG and other middle leaders in the cycle of school evaluation and development planning
· work with primary and secondary colleagues to ensure high quality transitions between phases
· ensure the Early Years meets the criteria for a successful Ofsted inspection 
Teaching and Learning

· demonstrate consistently outstanding teaching skills, managing pupils and maintaining high standards of behaviour across the EYFS, and act as a role model for all staff

· play a major role in the development of high quality teaching and learning in the EYFS

· lead the EYFS team in the development and delivery of a creative and stimulating EYFS curriculum

· lead the EYFS team in the development and maintenance of a stimulating teaching environment that ensures optimum use of time, space and facilities

· work with the EYFS team to ensure that the requirements of the EYFS are met, including arrangements for assessment and moderation

Staffing

· work with the SLG to deploy EYFS staff effectively

· be a role model for staff in all aspects of their work

· assist in creating expectations of responsibility and accountability by monitoring and evaluating practice and giving constructive feedback that develops the effectiveness of staff

· support the leadership team of the school in the performance management of staff in the EYFS

· ensure that staff development needs are identified and that appropriate programmes are designed to meet such needs
· organise EYFS team meetings to develop and implement policies, initiatives, discuss samples of work, assessment and record keeping, moderation, etc.

School self-evaluation
· establish the process of the setting of targets within the EYFS and work towards their achievement 

· adapt and implement school monitoring procedures

· manage the collection of data in the EYFS
· make use of data analysis; evaluate performance data and formulate strategies to address areas of concern

· produce reports on performance data
Communication
· develop and maintain positive professional relationships with colleagues, parents, the local community and the governing body

· attend and contribute to appropriate middle and senior leadership and governing body meetings
· develop and maintain links with LA advisory and support services and other local EFYS settings

· ensure parents are well informed about the EYFS curriculum, attainment and progress and are fully engaged as partners in the EYFS[image: image2.png]



George Mitchell School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 


All adults are required to adhere to the school’s safeguarding policies and practices.


As part of the School's safe recruitment procedures all staff regularly undergo the enhanced DBS check.











