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Abbey Multi Academy Trust

Application Form
	

	Title:
	Surname:
	Forename:

	

	Post you are applying for:

	Date you are able to commence employment:

	

	Home Address:
	DfES Teacher’s Reference Number:  RP __/__________

(The first two digits of your reference number are the year you achieved Qualified Teacher Status.  If you do not know your number please contact Teachers’ Pensions on 01325 745746)



	Telephone (Home):
	National Insurance Number:

	Telephone (Work):
	Valid Driving Licence:  Yes/No

	Telephone (Mobile):
	Email address:

	

	Declaration of any Convictions, Cautions or Reprimands, Warnings or Bind-Overs:

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website.
Do you have any convictions, cautions, reprimands or final warnings that are not "protected" as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) by SI 2013 1198?   

Yes

No

If yes, please specify giving dates:     

Do you hold a DBS Certificate?   
Yes

No

Have you subscribed to the update service?   
Yes

No


   

If yes: Please indicate level of check: 
Standard
Enhanced
Please indicate workforce: 
Child
Adult

Child & Adult

Other



	References 

	Please nominate two referees.  Your current Headteacher or Principal must be one of your referees.

Referees should have direct knowledge of your professional capabilities and performance and should not be a family member.

	1. Name:
	2. Name:

	Address:


	Address:

	Telephone:
	Telephone:

	Email:
	Email:

	Relationship:
	Relationship:

	Abbey Multi Academy Trust is an educational establishment obliged to follow Keeping Children Safe in Education and Safer Recruitment in Education legislation.  Therefore, please be aware that references will be requested prior to interview.



	

	QUALIFICATIONS

	Please give full details of all qualifications including GCSEs, A Levels, degrees and other professional qualifications, including teaching qualifications.  Your previous experience and achievements, including Master’s degree and/or other teaching qualifications, are taken into account at all stages of the qualification.  It is important to complete this section of the form carefully, giving details of all relevant qualifications including modules taken.  Please make clear what has been achieved and what is still in progress.

	Date

(mm-yr)
	Awarding Body
	Details of qualification/award

Qualifications obtained (with Subjects/Grades)

	
	
	

	

	TRAINING AND OTHER QUALIFICATIONS GAINED

	Please supply details of In Service Training and other relevant qualifications undertaken in the last five years and list on a separate sheet then attach to this form.

	Training Provider
	Subject
	Duration
	Qualifications Obtained

(if applicable)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	If any course you have taken has been extended beyond the normal period, state reason and period of extension.  Please also account for any gaps in your education.




	CONTINUING PROFESSIONAL DEVELOPMENT

	Please give details of significant aspects of your Continuing Professional Development over the last three years.  Explain how it has:
· Made a difference to your current role and

· Prepared you for leadership and management



	


	EMPLOYMENT EXPERIENCE
Present (or most recent) post

	Name of employer and nature of business
	Position held and brief outline of main responsibilities
	Salary details
	Date appointed (From/To)

	
	
	
	

	Please give brief reasons why you are leaving/have left this post:



	Previous paid or unpaid work experience – Please record in chronological order

	Name of employer and nature of business
	Position held and brief outline of main responsibilities
	Salary details
	Date appointed (From/To)

	
	
	
	

	Please account for any gaps in your employment record:



	

	SUPPORTING STATEMENT
Please provide a supporting statement which details your achievements and expertise to meet the Job Description and Person Specification for this post.  This can be attached separately if you wish.

	


	DATA PROTECTION ACT 1988

The information in this application form will be used in the Company’s Recruitment and Selection process.  It will be used to monitor the effectiveness of Abbey Multi Academy Trust policies and practices and, in particular, its Equal Opportunities Policy.  This monitoring is for statistical purposes only and you will not be identifiable from this process.  However, your personal details contained in this application form may be used in the prevention and detection of fraud.  Where this occurs you will be identifiable.   
Your information may be disclosed to the following third parties:

· Survey and research organisations (for monitoring purposes only)

· Organisations that handle of investigate the proper use of public funds

· Local Government authorities, Central Government Authorities, Law Enforcement Authorities
Application forms submitted by unsuccessful candidates will be destroyed after six months from the date the post was appointed to.
DECLARATION

I consent to Abbey Multi Academy Trust recording and processing the information detailed in this application form. I understand that this information may be used by the company in pursuance of its business purposes and my consent is conditional upon Abbey Multi Academy Trust complying with their obligation under the Data Protection Act 1998.  I can confirm that, to the best of my knowledge, the information provided on this form is correct and gives a fair representation of my qualifications and employment history. 


	Your application form should be completed and returned by email to recruitment@abbeygrangeacademy.co.uk as soon as possible and no later than the closing date given in the advert.  Thank you very much for your interest in Abbey Multi Academy Trust and for the time taken in completing this application. 



	Signature:


	Date:


CK/TCH/KF/03/17 

	Abbey Multi Academy Trust

Equal Opportunities Monitoring Form

Completion of this section will help us to ensure that our workforce reflects the diverse make-up of the community of Leeds.  To ensure our policies and procedures are not discriminatory, we monitor job applicants and the diversity make-up of our current workforce, as part of our internal processes, such as training.  The information you give is confidentially managed and does not form part of the process.  It will greatly assist us if you provide as much information as possible, but you are not obliged to do so.

	Ethnic Origin (Please tick one box only, indicating the category that best describes your ethnic origin)

	White
	British
	
	
	Irish
	
	

	

	
	Any other White background (please specify)
	
	
	

	

	Mixed
	White & Black Caribbean     
	
	
	White and Black African
	
	

	

	
	White & Asian
	
	
	
	
	

	

	
	Any other Mixed background (please specify)
	
	
	

	

	Asian or Asian British
	Indian
	
	
	Pakistani
	
	

	

	
	Bangladeshi
	
	
	
	
	

	

	
	Any other Asian background (please specify
	
	
	

	

	Black or Black British
	Caribbean
	
	
	African
	
	

	

	
	Any other Black background (please specify)
	
	
	

	

	Chinese
	Chinese
	
	
	
	
	

	

	Other
	Any other ethnic background (please specify)
	
	
	

	

	

	Gender (please tick)
	                                          M
	
	
	                                       F
	
	

	

	

	

	Age Range
	Up to 19
	
	
	46 - 55
	
	

	

	
	20 - 25
	
	
	56 - 65
	
	

	

	
	26 - 35
	
	
	Over 65
	
	

	

	
	36 - 45
	
	
	
	
	

	

	
	
	
	
	
	
	

	

	Disability (please tick)

	

	Do you consider yourself to be disabled?
	Yes
	
	No
	
	

	

	If Yes, do you consider yourself to be disabled under the terms of the Equality Act 
	Yes
	
	No
	
	

	2010 (formerly the Disability Discrimination Act)

	
	
	
	
	

	This Act defines disability as ‘a physical or mental impairment which has a substantial and long-term adverse effect on an individual’s ability to carry out normal day-to-day activities’.


	

	How did you learn of this vacancy?



