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EASTBOURNE

COLLEGE




Headmaster T N M Lawson MA (Oxon)
Visiting Music Teacher – Singing
Introduction

The College seeks to appoint an inspirational and energetic, Visiting Music Teacher from January 2017.  The right person will have a marvellous opportunity to work in a stimulating environment, where resources, buildings, colleagues and pupils all strengthen the process of teaching and learning.

The College

Eastbourne College is a co-educational HMC independent school of just over 630 pupils, of whom half are full-time boarders.  It is a strong community with excellent links with local schools and the remarkable town in which it is located.

Academic standards are very high with an average of over 80% of A-level grades being awarded A*, A or B in the last four years.  At GCSE approximately two thirds of all grades awarded are A* or A.  The College recruits from a wide ability range and value added outcomes are exemplary. The majority of College leavers enter higher education in leading universities at home or abroad.

The College is run as a seven day week, full boarding school.  Day pupils share the same wide curriculum as boarders and enjoy equal access to the physical and human resources of the school.  Day pupils can complete their prep in Houses; buses run at both 18:00 and 20:00 on weekday evenings.

We are proud of our rich cultural and sporting traditions.  The Birley Centre is a hub of music practice, performance, composition and recording.  There is an established partnership with Glyndebourne and links with Ballet Rambert, local artists and musical ensembles.  College artists exhibit in London, actors have starred in film and TV; the Design & Technology department wins an extraordinary number of Arkwright scholarships.  We have an enviable reputation for sport both regionally and nationally.  Eastbournians frequently represent the county in hockey, rugby, cricket and netball; several old Eastbournians have gone on to achieve international honours.  There are also thriving CCF, D of E and service programmes.
Eastbourne College places great emphasis on the importance of developing a school in which education is built on core values and positive, supportive relationships.  These central qualities will endure long after a student moves on from the College.  The five key values of participation, the pursuit of excellence, integrity, courtesy and kindness are, it believes, the bedrock upon which every child’s education should stand, providing them with the wherewithal to flourish both at school and beyond.

More information about the College may be found by visiting the website:
www.eastbourne-college.co.uk
News of latest events can also be found by visiting our Facebook page:
https://www.facebook.com/EastbourneCollege
The Department

Music is an integral part of life at Eastbourne College. Students follow the Edexcel GCSE and A-level Music and Music Technology courses.  A high proportion of pupils study an instrument and there are numerous opportunities for all to get involved in a wide range of activities including Chapel Choir, Symphony Orchestra, vocal ensembles and the Swing Band.
The College music department is accommodated in the Birley Centre, a purpose-built music facility which opened in September 2011. The building contains an auditorium with Steinway concert grand piano, a foyer and exhibition area, fully equipped recording studios, a rock room, and two music technology suites with Apple Mac computers, as well as specialised teaching, rehearsal and practice rooms.
The College’s Promusic series of professional concerts provides pupils and members of the local community with the opportunity to experience world-renowned artists in a more intimate and informal atmosphere than is usually found in the concert hall. Performers are encouraged to talk about their repertoire, and concerts are often linked to master classes and workshops.
Job Description

1. Job Title:
Visiting Music Teacher - Singing
2. Responsible to:

Director of Music
3. Job Summary:
To teach a variety of singing styles and disciplines to pupils of all levels and abilities throughout the school.
4. Duties and Responsibilities

a) To teach up to 30 lessons per pupil per academic year. The number of lessons is to be reviewed each term in line with pupil requirements.  The duration of each lesson being by agreement with the Director of Music.
b) To plan lessons such that there is variety, challenge and measurable progress in pupil learning.

c) To provide practice pieces to extend work covered in lessons
d) To expect and promote the highest standards of pupil behaviour both in and out of the classroom.

e) To keep up to date records of pupil progress, sanctions and rewards.

f) To make a contribution to the strategic development of the department.

g) To make regular formative assessment of pupil progress through the eRC system as scheduled by the Assistant Head (Curriculum).

h) To attend INSET and department meetings as requested by the Director of Music.
i) To attend staff meetings as requested by the Headmaster.

j) To carry out any other duties associated with the role as requested by the Headmaster or Senior Management Team.

This job description may be altered to meet changing educational context at the discretion of the College.
Salary and Conditions
The College has its own salary scale and the successful applicant will be remunerated at a level representing their qualifications, skills and experience.
The College participates in the Department of Education Teachers’ Pension Scheme.
How to Apply
In order to apply, please send the completed application form, together with a letter of application (addressed to the Director of Music). Please also provide the contact details of three referees, one of whom should be your current employer.
Your letter of application should evidence your suitability for the post against the job description described above.
Postal applications should be sent to Human Resources Department, Eastbourne College, Old Wish Road, Eastbourne, East Sussex BN21 4JY.  Electronic applications are welcome and should be sent to hr@eastbourne-college.co.uk
All applications must be received by noon on 9 December 2016
All candidates will be contacted shortly after the closing date with interviews taking place at the College thereafter.
All appointments are made subject to a satisfactory medical disclosure, an enhanced check with the DBS and any other pre-employment checks deemed necessary by the College.

The College is a non-smoking establishment and an equal opportunities employer.

