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Le�er from the Chair of Governors 

Dear Applicant.  

 

Thank you for expressing an interest in joining us as the new Headteacher at Hazel Community Primary 
School. This vacancy has arisen because our longstanding, successful and experienced Head is moving on. 

 

We are extremely proud of the journey the school has taken to become the warm, inclusive, successful,     
aspira�onal establishment you will see before you if you choose to come and visit. The school and its staff 
engage with pupils and their families on a range of levels, to provide a focal point for this diverse community. 
The school is two-form entry and provides for the educa�on and needs of families with a range of languages, 
religions and ethnici�es. 

 

The school is housed in a beau�ful Grade 2 listed Victorian building, which adds character and a certain      
unusual quality to the learning environment. Leicester is a thriving city and the school is close to Leicester   
University, De Mon�ort University and the Richard III centre. 

 

We are a mo�vated and interested body of Governors who are looking for an outstanding educa�onal leader 
to take this school onto its next phase. Ours is an inner-city, mul�-cultural school that demands energy, vision 
and tenacity. We are looking for a new Headteacher who will be strategic and crea�ve; dedicated to     
providing children with the opportunity to discover themselves through their learning and achieve their true 
poten�al. They will provide strong leadership and inspire the whole school community by dint of personality, 
experience and a strong sense of future. 

 

The successful applicant will work alongside a forward-thinking Governing Body, many of whom have         
experience in the field of educa�on and who are a valuable asset. The school leadership is commi�ed and 
hard-working and will provide enormous and dependable support for a newly appointed Head. We have a 
highly skilled and well-established work force with a Deputy and three Assistant heads, two of who are     
leaders in KTC and Maths respec�vely and regularly deliver training across the city. Three school staff are LA 
moderators for their areas. All staff are commi�ed to, and responsible for, the inclusive ethos of the school. 

 

We support the development of our children as young ci�zens through an enriched curriculum which in-
cludes Eco schools and Food for Life; Spor�ng ac�vi�es with Leicester Tigers and Leicester Cricket Club;     
playing brass instruments, working with the Philharmonic orchestras, Diosing with Leicester Cathedral and 
Mathle�cs at DMU. We also par�cipate in the Lego League, the Health and Wellbeing Fes�val the Loving 
Laughing Comedy Fes�val, which we won in 2018! 

 

 



Our Good OFSTED ra�ng was awarded in May 2016 and the report stated that 

“Leaders, including Governors, show determina�on in improving the quality  

of teaching and outcomes for pupils, which are now good.”  

I hope you will find everything you need in this informa�on pack. I strongly encourage you to come and visit 
us in June when we will be happy to show you around. This will truly be the best way for you to experience 
first hand who we are and what we do at Hazel Community Primary School. 

 

Yours faithfully 

 

Lynda Callaghan 

Chair of Governors 
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About Leicester 

Situated in the heart of the East Midlands, Leicester is a vibrant, bustling city with a popula�on of nearly 

350,000 people. The final res�ng place of Richard III, it is steeped in history and culture. In fact, one of its 

strengths, and something of which it is rightly proud, is its cultural diversity.  

For history lovers, Leicester Cathedral, The Guildhall, New Walk and Newarke Houses Museums are a must 

while for those of a sporty nature, the city has some excellent facili�es and some top teams – Leicester City 

FC, Leicester Tigers RUFC and the Leicester Riders Basketball team.  

The city has two primary shopping ‘malls’, Highcross and The Haymarket, but is well served by smaller, more 

specialist shops in St Mar�n’s Square and the Leicester Lanes area, as well as the largest covered market in 

Europe. Within these areas and the surrounding streets there are plenty of bars and restaurants. Na�onal 

chains are well represented but there are also many smaller, more individual eateries serving food that       

reflects the mul�cultural nature of the city. This is also exemplified through the annual Caribbean Carnival 

and parade, the largest Diwali celebra�ons outside of India, the Leicester Comedy Fes�val (part of a thriving 

music and arts scene) and a Pride Parade. 

But it’s not just about history, culture and sport. Leicester is a thriving city with the largest economy in the 

East Midlands. A number of regional and na�onal companies have their principal offices or significant sites 

here and the surrounding area. There is an excellent road and rail infrastructure. Leicester is at the midpoint 

of the M1 motorway (Junc�ons 21, 21A and 22), less than an hour and 15 minutes away from London St    

Pancras by train (and the Eurostar service to Europe). There is also quick and easy access to East Midlands 

Airport off Junc�on 24 of the M1 and to Birmingham Airport, less than an hour away by car.  

The city’s housing stock reflects its history: mediaeval, Georgian, Victorian, 1930s and onwards. Increasingly, 

disused industrial mills and factories are being converted into apartments and new developments are being 

built on brownfield sites and in suburban areas. Therefore, there is a range and style that will appeal to      

everyone, o�en served by well-maintained parks and other open spaces. More importantly, many houses are 

significantly more affordable than elsewhere! 

 

There is a lot to see and love about Leicester. Maybe it’s the change you’ve been looking for. 
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Vision and Values, Applica�on process and Key Dates 

Hazel Community Primary School is a successful and growing primary school with a good academic and     
pastoral reputa�on. It is one of the oldest schools in the vibrant, mul�cultural city of Leicester and through 
careful financial management enjoys a healthy budget. This appointment has arisen because our     
longstanding, successful and experienced head is moving on. 
 

We have talented and professional staff, mo�vated and happy pupils and a well-informed and suppor�ve 
Governing Body. 
 

Our friendly, welcoming school provides a wonderful start to our children’s educa�on. It creates an            
aspira�onal climate that cul�vates habits and a�tudes enabling them to become independent ci�zens fully 
equipped for their life ahead. 
 

We are looking for an outstanding individual who can lead us into the next stage of our exci�ng journey and 
build on the successes we have all worked hard to achieve. You will be passionate about the progress and 
success of every child and be an inspira�onal leader for all stakeholders of the school. 
 

The governing body is seeking to appoint:  
 An inspira�onal leader with high expecta�ons of staff, pupils and governors  

 A visionary leader who can rise to the changing challenges within the educa�onal landscape and 
drive our school forward  

 Someone who demonstrates commitment and enthusiasm for valuing individuals  

 A leader who understands the differing cultural needs of a mul�-cultural school  
 

Visits to the school on June 13 or 14 2018 are welcomed and may be arranged by contac�ng the Chair of 
Governors, Ms Lynda Callaghan via the school office on 0116 23338411. 
 

If you feel you have the quali�es to ensure the con�nued success of Hazel Community Primary and wish to 
apply for this post please download the candidate pack and applica�on form via the website or complete 
your applica�on online. Please send completed applica�on forms to schools.hr@leicester.gov.uk by the clos-
ing date.  Further informa�on may be obtained from  
Human Resources Team, Leicester City Council, First Floor Sovereign House, 17 Princess Road West, Leicester 
LE1 6TR, email schools.hr@leicester.gov.uk or telephone 0116 454 4388.  
 

We are commi�ed to safeguarding and promo�ng the welfare of all children. The post is subject to Enhanced 
Disclosure and Barring Service checks. Applicants will be required to undertake pre-employment checks, 
which include a declara�on that neither they nor anyone who lives in the same household is a disqualified 
person under the Childcare (disqualifica�on) regula�ons 2009 as well as other necessary checks.  
Hazel Community Primary School is an equal opportuni�es employer.  
 

Closing date: Midnight June 24, 2018 

Shortlis�ng: June 29, 2018 

Interviews:  July 10 and 11, 2018 
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What are we are looking for in a new Head Teacher 
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School Informa�on 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Mobility is around 50-60% per year 

 

We are a 2 form entry school.  

Age range : 4—11 

School group size : 3 

Gender : Mixed 

Faith : All 

Loca�on : Hazel St. Leicester. LE2 7JN 

Phone Number : 0116 2338411 

Number of children :  394 (PAN 420) 

OFSTED Ra�ng : Good 

Date established : 1882 

Website :  www.hazel.leicester.sch.uk 

E-mail : office@hazel.leicester.sch.uk 

SEN : 22% 

Pupil Premium :  23% 

EAL :  74% 
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Current staffing 

Current teaching staff 

1 Deputy Headteacher/SENCO 

3 Assistant Head Teachers 

14 teachers (1 NQT) 

3 addi�onal teachers including MFL  

20 TAs 

 

Non-teaching staff 

1 Children’s Welfare Officer 

3 Learning and Behaviour mentors 

1 Premises’ Manager 

3 Cleaners 

 

1 Office Manager 

2 Office admin 

1 IT Technician 
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Head Teacher Job Descrip�on 

Post �tle:  Head Teacher  
Salary range:  L16-21 
Responsible to:  Governing Body and Local Authority  
 
Head Teachers are academic leaders of the school. Their primary purpose is to provide visionary and inspired 
leadership and management, in consulta�on with the Governing Body, to ensure that the school’s mission 
statement is fulfilled.  
This will include ensuring that:  

 Leaders and governors promote all forms of equality and foster greater understanding of and  
respect for people of all faiths and those of no faith, races, genders, ages, disability and sexual 
orienta�ons and other all other groups with protected characteris�cs. The school provides high 
quality teaching and learning that leads to successful outcomes for pupils in terms of spiritual and 
moral growth and overall achievement, as well as physical and social development.  

 All statutory requirements are met and the work of the school is effec�vely monitored, evaluated 
and reviewed in order to iden�fy the priori�es for con�nuous improvement.  

 The school is suppor�ve of staff and promotes a healthy work-life balance.  

 The commitment of the wider community to the school is secured by developing and maintaining 
effec�ve partnerships and posi�ve rela�onships with all stakeholders, including parents and    
carers.  

 Policies and prac�ces are in place to ensure that resources are efficiently and effec�vely used to 
achieve the school’s aims and objec�ves.  

 
 



Strategic Direc�on and School Improvement 
 

Our Head Teacher will maintain and further develop the school’s ethos and provide educa�onal vision and 
direc�on for the school which secures: 
 

 Posi�ve improvements to con�nue successful learning and good pupil achievement 

 Good teaching 

 High  standards  in  pupils’  spiritual,  moral,  cultural,  social  and  physical  development,         
preparing them for life in modern day Britain. 

 

Strengthening Community 
 

Our Head Teacher will draw on experience and best prac�ce, working together with the Governing Body and 
School Leadership team, to build a strong strategic direc�on and an on-going School Improvement Plan 
which: 
 

 Iden�fies priori�es and targets that support high standards, enabling and empowering pupils to  
make progress and maximise achievement 

 Supports con�nuous improvement in the school environment and teachers’ effec�veness  

 Is underpinned by sound financial planning 

 Ensures the management, finances, organisa�on and administra�on of the school and supports 
its vision and aims 

 Encourages all those involved in the school to be commi�ed to its aims, to be mo�vated to 
achieve them and involved in establishing the short, medium and long term objec�ves and tar-
gets which will secure educa�onal success 

 S�pulates that policies and prac�ces take account of na�onal, local and school guidelines and   
reflect best prac�ce 

 Monitors, evaluates and reviews the effec�veness of the school’s policies, priori�es and targets 
with the Senior Leadership Team and the Governing Body 

 

Safeguarding and Equality  
 

Hazel Community Primary School is commi�ed to safeguarding the welfare and wellbeing of all children. Our 
Head Teacher will uphold this commitment through:  
 

 Promo�ng the welfare of all pupils by following the child protec�on procedures adopted by the 
Governors and to act as the designated Safeguarding Lead for the school 

 Ac�vely promo�ng, implemen�ng and monitoring equal opportuni�es across all aspects of the 
school  

 Enabling and empowering all pupils so have a voice and to be heard  

 Valuing all members of the school community; to celebrate diversity and promote social           
inclusion; implemen�ng the Governing Body’s pupils’ polices for people of all faiths and those of 
no faith, races, genders, ages, disability and sexual orienta�ons and other all other groups with 
protected characteris�cs. 
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Leadership and Accountability 
 

Our Head Teacher will: 

 Lead by example with integrity, crea�vity, resilience, and clarity, drawing on their scholarship, 
exper�se and skills, and that of those around them 

 Be highly visible and approachable to all members of the school community 

 Demonstrate op�mis�c personal behaviour, posi�ve rela�onships and a�tudes towards pupils, 
staff, parents, governors and members of the local community 

 Hold and ar�culate clear values and moral purpose 

 Inspire, develop and manage a highly effec�ve team with enthusiasm and a con�nuous drive    
towards excellence 

 Iden�fy and nurture talent to enable effec�ve leadership development and succession planning 

 Maximise the contribu�on of staff and ensure effec�ve working rela�onships are in place 
throughout the school 

 Implement and sustain effec�ve systems for management of staff performance, incorpora�ng 
appraisal systems and targets for all staff, ensuring those for classroom staff relate to pupil 
achievement 

 Con�nue to develop successful links with the schools in the development group and consider 
other opportuni�es to further raise the school’s reputa�on  

 Provided nurturing and strong pastoral care for all pupils  
 

Developing Teaching and Learning 
 

The Head Teacher will: 
 Create and maintain an environment which promotes and secures good teaching, effec�ve    

learning, high standards of achievement and behaviour and, a passion for learning 

 Work with the Governing Body and Senior Leadership Team to con�nue to develop a rich         
curriculum that engages pupils of all abili�es and sustains effec�ve teaching and learning 
throughout the school 

 Regularly assess, monitor and evaluate in order to iden�fy effec�ve teaching and learning and 
ensure it is evidenced across the full curriculum 

 Be willing to spend �me in the classroom and model good prac�ce 

 Monitor and evaluate the standards of teaching and learning and achievement of all pupils across 
the school, in order to set challenging, realis�c targets 

 Use benchmarks and evidence based best prac�ce to set targets for service delivery and           
improvement 

 Maintain and develop effec�ve links with wider educa�on ins�tu�ons and the local community, 
to extend and enhance the curriculum with economic, social, moral and cultural experiences 

 Enhance the school’s effec�ve partnerships with parents and carers that support and improve 
pupil achievement, personal development and the closing of a�ainment gaps in specific groups 

 Recruit staff of the highest quality, complying at all �mes with best and safer recruitment prac�ce 

 Create an effec�ve staff structure to facilitate the development of high quality educa�on 

 Set appropriate parameters for expenditure and the alloca�on of funds in order to                   
safeguard effec�ve administra�on and control in line with the Schools Value Financial Standard 
to meet the short, medium and long term plans of the school 
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Developing Teaching and Learning (con�nued) 
 

The Head Teacher will: 

 Set and review budgets that maximise pupils’ poten�al for learning and achievement 

 Organise the school environment efficiently and effec�vely to ensure the needs of the curriculum 
and statutory requirements are met at all �mes 

 Analyse data in order to formulate educa�on objec�ves and establish the school’s rela�ve        
performance for a wide range of audiences 

 Provide informa�on, objec�ve advice and support to the Governing Body to ensure it effec�vely 
meets its responsibili�es for securing excellence in teaching and learning and the highest        
standards of achievement, efficiency and value for money 

 Guarantee the compila�on, maintenance and audi�ng of accurate and up-to-date records to 
sa�sfy legal, opera�onal and strategic governance requirements including those rela�ng to     
safeguarding 

 Ensure individual staff accountabili�es are clearly defined, understood and agreed and, are       
subject to rigorous review and evalua�on 

 Make certain that pupils and parents/carers are well informed about the curriculum, a�ainment 
and progress and also the contribu�on they make to the school’s achievements 
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Head Teacher Person Specifica�on 
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