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Assistant Principal 
September 2018 start

Grade: L5 – L9 (£43454 - £47967 per annum)


Thank you for showing an interest in the post of Assistant Principal (Upper Phase) at our Academy. 
Our Academy is organised in three phases and the successful candidate will join a dynamic and committed academy leadership team consisting of the principal, a deputy principal and four assistant principals: three responsible for the phases and one for inclusion.  In addition to working closely with the academy leadership team on the day-to-day leadership of the academy, the assistant principals have specific responsibility for leading on teaching and learning, the curriculum and assessment across their Phase. We will offer the successful candidate the opportunity to be fully involved in the leadership of the school, as well as significant autonomy in the area of responsibility.  The post carries a 0.6 FTE teaching commitment, with 0.4 FTE weekly leadership release.
We are a 3-form entry academy, with each Phase comprising 9 classes with 270 children.  Phase leaders are responsible for the day-to-day leadership and management of their phase, leading staff training and ensuring excellent learning behaviour through the high-quality delivery of a dynamic and relevant curriculum.  As part of the academy’s leadership team, Phase Leaders are also closely involved in the strategic leadership and direction of the academy. 

This is an exciting opportunity for a passionate teacher to join this successful leadership team. Our academy has an impressive track record in developing leaders who have gone on to headship, with three of our assistant principals leaving to take up head teacher posts in the past 3 years. Show us commitment, determination, flair and imagination and we will do everything we can to ensure that you are given every opportunity to follow your interests and to develop the skills to become a highly effective and respected leader!
Oasis Community Learning

Oasis Community Learning, a multi-academy educational trust, is currently the UK’s fastest growing family of academies with 48 schools open. It is part of the Oasis group of charities, founded in 1985 by Steve Chalke. 

Rooted in Christian values Oasis works to support communities, in partnership with local organisations, by delivering housing, training, youth intervention projects, family support, food banks for those experiencing hardship, social and health care. In the UK Oasis employs more than 5000 staff as well as working with thousands more volun​teers. Oasis also works in nine other countries across Europe, Asia, Africa and North America.

Oasis works to promote inclusion and confront injustice in the UK and overseas with the aim of transforming communities – socially, spiritually, emotionally, educationally, physically and environmentally – helping people to live life to its fullest.  Since 1985 Oasis has grown into an international family with bases in ten countries and people serving across five continents.

Oasis Community Learning was set up in 2004 with the express purpose of transforming learning, lives and communities through the development of the Oasis Academies.

The vision of Oasis Academies is to create both outstanding schools and community hubs.  As well as delivering first-class and innovative education, Oasis builds ‘Hubs’ in the area it works in; creating safe and inspiring local neighbourhoods that provide integrated and diverse services to benefit the whole person and the whole community.

Oasis Community Learning seek to create and sustain networks of excellent learning communities working in the context of the Oasis Ethos where every student can reach their full potential. Oasis believes this can be achieved through clear leadership, outstanding staff, a positive and affirming environment, strong partnership between students, parents/carers and the local community, along with the wider national and international links the Oasis’ global operations create.

Our ethos is an expression of our character- it is a statement of who we are. The work of Oasis Community Learning is motivated and inspired by the life, message and example of Christ.  This is encapsulated by the following five statements:


a passion to include everyone


a desire to treat everyone equally, respecting differences


a commitment to healthy and open relationships

a deep sense of hope that things can change and be transformed

a sense of perseverance to keep going for the long haul.
The full Education Charter explains how our ethos impacts in Oasis Academies and can be found on www.oasiscommunitylearning.org.  

Assistant Principal

Job Description
POST:




Assistant Principal


RESPONSIBLE TO:


Principal
RESPONSIBLE FOR:

Upper Phase (Years 4 – 6)
GRADE:


 
L5 – L9 
KEY RELATIONSHIPS:

 Academy Leadership Team; teaching and support staff within the Phase; students; partner professionals; parents; local community; other Oasis Academies and Oasis Community Learning central staff.
LOCATION:



Oasis Academy Henderson Avenue 

WORKING PATTERN:

Full-time and as described in the School Teachers’ Pay and Conditions Document.
Key Responsibilities

Core Purpose and Accountability:
· To support the vision, ethos and policies of the academy and promote high levels of achievement in the Upper Phase
· To lead and manage the Upper Phase team to provide high quality learning for all children within a safe, secure, happy and caring environment

· To support the creation and implementation of the academy development plan, especially as it relates to your Phase
· To evaluate the effectiveness of the provision in the Upper Phase in close collaboration with the Academy Leadership Team
· To organise, support, develop and coach teaching and learning across the Upper Phase so that each phase has consistently good or better teaching
· To support the Principal in the monitoring of the quality of teaching and children’s achievements, including the analysis of Upper Phase learning outcomes
· To be responsible for the pastoral care of children, promoting independence and good behaviour, in accordance with academy policies
· Ensure that parents are fully involved in their child’s learning and development and well-informed about the Upper Phase curriculum, their child’s individual targets, progress and achievement

· Develop the use of new and emerging technologies
· Carry out the professional duties of a teacher as required.

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​
Duties and responsibilities

A. Strategic Leadership:
· Maintain an ethos and provide educational vision and direction which secure effective teaching, successful learning and achievement by pupils in the Upper Phase
· Take responsibility for the day-to-day running of the Upper Phase, including the effective management of resources and deployment of staff

· Establish and maintain positive working relationships across the Upper Phase team

· Plan and lead Upper Phase team meetings
· Present a coherent and accurate account of pupil performance and other Upper Phase self-evaluation evidence in a form appropriate to a range of audiences, including Academy leadership, teachers in the phase, Academy Councillors, Oasis Community Learning, the local community, Ofsted and others, to enable them to play their part effectively

· To lead by example, provide inspiration and motivation, and to embody for the pupils, staff, Academy Councillors and parents, the vision, purpose and leadership of Oasis Academy Henderson Avenue
· Ensure that all teaching staff are committed to the academy’s aims, and are accountable in meeting long, medium and short-term objectives to secure 
school improvement, and targets which secure the educational success of all pupils.
B. Leading Learning and Teaching:
· Work in partnership with the Academy Leadership Team to ensure the implementation of a climate and code of conduct which promote and secure 
good teaching, effective learning, high standards of achievement, good behaviour and discipline throughout the academy
· Lead training and development activities for Upper Phase staff (and where appropriate whole school staff) and evaluate outcomes

· Work in partnership with the Academy Leadership Team to monitor and evaluate the quality of teaching and standards of learning and achievement of pupils in the Upper Phase, including those with special educational needs or disabilities, in order to meet challenging, realistic targets for improvement
· Work with other staff to plan and provide for a creative, stimulating and quality curriculum for all children in the Upper Phase which supports a range of learning styles and helps to develop children’s independence
· Support the work of the Principal and the Leadership Team in developing  whole school curriculum innovation so that pupils’ learning will help prepare them for adult life in the 21st Century.

C. Assessment and Evaluation:
· Work with the Leadership Team to monitor, evaluate and review the effects of policies, priorities and targets for the Upper Phase, and take action as necessary
· Ensure that the requirements of the Upper Phase are met, including arrangements for assessment and moderation

· Contribute to the academy Self Evaluation Form
· Work with other lead professionals to ensure the use of comparative data, together with information technology about pupils’ prior attainment, to establish benchmarks and set targets for improvement.

D.  Strengthening Community:
· Support families with the induction and well-being of their child when they arrive in the academy.
· Ensure parents are well-informed about their child’s attainment and progress.

· Develop an effective partnership with parents and help them understand how they can support their child’s learning and personal development.

· Develop effective relationships with the community to strengthen links and enhance curriculum and learning opportunities.

E.   Managing and developing staff and other adults:
· Maximise the contribution of phase staff to improve the quality of education provided and standards achieved and ensure that constructive working relationships are formed between staff and pupils
· Lead professional development of staff through example, creating strong team work
· Support the provision of high-quality professional development by methods such as coaching, drawing on other sources of expertise where appropriate
· Mentor trainee and newly qualified teachers and support the induction of any new staff in the Phase.
F. Managing Resources:
· Manage, monitor and review the range, quality and quantity of all available resources in order to improve pupils’ achievements, ensure efficiency and secure value for money.
G. Managing own performance and development:
· Ensure own continuing professional development by keeping up to date with current thinking and developments in education practice through training and development opportunities and professional reading

· Participate in arrangements for Performance Management and Appraisal and take responsibility for own professional development

· Prioritise and manage own time effectively
· Work under pressure and to deadlines
· Sustain own motivation and that of staff in their phase.
H. Safeguarding children and young people

· To have due respect for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures adopted by the Academy
Oasis is committed to safeguarding and promoting the welfare of children and young people. We expect all staff to share this commitment and to undergo appropriate checks, including an enhanced DBS check.
OTHER:
Health and Safety
· Manage and organise the learning environment to ensure it reflects the Academy’s high standards and expectations for safe and orderly learning
· Manage learners’ behaviour constructively by establishing and maintaining a clear and positive framework for discipline
· Use a range of behaviour management techniques and strategies, adapting them as necessary to promote the self-control and independence of learners
· Ensure the safety of all staff and colleagues within year group teams by coordinating risk assessments, planned trips and visits and any school activities with a risk potential. This includes ensuring all staff within the team are aware of potential risk factors and school procedures for managing risk effectively

The above responsibilities are subject to the general duties and responsibilities contained in the statement of Conditions of Employment. The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.

Signed:
	Employee:
	Line Manager:
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Assistant Principal
Person Specification  

Our Purpose

Oasis Academies exists to provide a rich and balanced educational environment which caters for the whole person - academically, vocationally, socially, morally, spiritually, physically, emotionally and environmentally. Our task is to serve our students as well as to provide a learning hub for the entire community. In this way we will raise aspirations, unlock potential and work to achieve excellence through encouraging a ‘can do’ culture which nurtures confident and competent people.   
Oasis Ethos
Our ethos is an expression of our character - it is a statement of who we are and therefore the lens through which we assess all we do. Our work is motivated and inspired by the life, message and example of Christ, which shapes and guides every aspect of each of our schools. This is foundational to our belief that all people are created and loved by God as equal and unique beings, and to our commitment to model inclusion and compassion throughout all the aspects of the life and culture of each Academy community. 

	
	Essential
	Desirable

	EXPERIENCE


	· At least five years of successful teaching experience across the primary age range 
· Evidence of outstanding teaching ability

· Leadership experience (subject)
	· Experience of teaching in more than one school

· Middle leadership experience

	QUALIFICATIONS


	· Qualified teacher status

· First degree or equivalent

· Meet DfE Teacher Standards (September 2012)
	· NPQML
· NPQSL

	TRAINING
	· Evidence of recent professional development relevant to the post
	· Leadership training

	SKILLS AND

KNOWLEDGE


	· Substantial primary teaching experience

· A strong commitment to inclusion with high expectations for all learners

· Understanding of the characteristics of effective primary teaching and learning strategies used to raise pupil attainment and achievement in young learners

· Understanding of the use of assessment, including target setting and tracking

· Knowledge and understanding of up-to-date developments in IT for teaching and management purposes
	· Knowledge of the differing social and cultural backgrounds of the Academy community

	LEADERSHIP AND MANAGEMENT
	· Middle leadership and management experience

· A good understanding of KS1 & KS2 expectations
· The ability to set high and clear expectations, to hold others accountable for performance and the contributions they make to the school community

· Ability to set and meet challenging targets, for pupils and the Academy, and to enable others to do this

· Ability to analyse, prioritise and meet deadlines

· Ability to motivate, promote good relationships and effectively communicate with all stakeholders

· Experience of having led whole-school initiatives

· Commitment to supporting community/ external agencies’ involvement in school

· Commitment to and experience of safeguarding and promoting the welfare of children
	

	PERSONAL QUALITIES


	· Creative, enthusiastic and proactive, keen to embrace new ideas and challenges

· Approachable, caring and empathetic

· Work well as part of a team

· Flexible, listens and is prepared to seek advice and support

· Committed to continuing professional development for self and others

· Committed to active parental/carer/community involvement

· Able to deal sensitively with people and resolve conflict

· Able to build and maintain relationships with children, parents/carers, colleagues and service providers

· Conscientious, punctual with good attendance, flexible, enthusiastic and positive

· Discrete
	

	PRACTICAL AND INTELLECTUAL SKILLS
	· Ability to lead and motivate others

· Ability to work collaboratively

· Ability to communicate clearly, both orally and through writing, and work effectively with all stakeholders

· Ability to work on own initiative, make decisions and solve problems

· Excellent organisational skills and the ability to work effectively under pressure, prioritise appropriately and meet deadlines

· Highly effective presentation and training delivery skills

· Effective use of ICT for professional duties and for teaching primary-aged children

· Effective management of children’s behaviour
	

	EQUALITY
	· Candidates should indicate an acceptance of a commitment to the principles underpinning Oasis Community Learning’s equality policies and practices
	

	PERSONAL CIRCUMSTANCES
	· Must be legally entitled to work in the UK

· No contra indications in personal background or criminal record indicating unsuitability to work with children/ young people/ vulnerable adults/ finance (Enhanced DBS check required)
	

	WORKING ARRANGEMENTS


	· 0.6 FTE teaching role

· Travel to other Oasis academies 
	


