
Learning, Achieving, Caring, and Sharing 

Deputy Headteacher

Person Specification
	Selection Criteria
	Met
	Partially Met
	Not Met
	Evidence

	Qualifications and Experience

Qualifications:

Qualified Teacher Status and evidence of appropriate subsequent in-service training.

Experience:
Evidence of working in an inclusive, multi-cultural school.
Successful teaching

experience in primary
schools that is

evidenced by recent reports and
observations
demonstrating a
consistently high level
of performance.

Experience in the management and leadership of raising standards.

Disposition

Evidence of the personal and intellectual qualities required to set an example to others and lead a team.
Evidence of the ability to relate well to children.

Evidence of a commitment to the development of whole school policies.
Commitment to Excellence:

Evidence of a commitment to excellence and of significantly raising the

academic and

personal 

achievement of 

all pupils.

Commitment to Development:

Evidence of a commitment to sharing professional skills with colleagues.

Knowledge, Skills and Abilities

Evidence of the ability to plan, organise  and evaluate the work of oneself and others.

Evidence of the ability to develop and maintain good relationships with all members of the school community and to work co-operatively with the Local Authority.
Evidence of a high standard of written and verbal skills.
Behaviour and Ethos:

Evidence of the ability to promote a positive ethos and well ordered       

discipline and behaviour 

throughout the school.
Evidence of an understanding of excellent safeguarding practice and his/her role in ensuring a safe working environment for staff and children.
Leading and Management Change:

Evidence of a clear view about the future developments of the school with specific reference to the post-holder’s spheres of responsibility.

An ability to manage change, and to respect the views of others during the change process.

Educational Developments:

Evidence of a knowledge and understanding of current major curriculum 

issues as well 

as of recent 

educational developments

and significant 

legislative 

changes and their significance for the school.
Financial Management:

Evidence of an understanding of budget management and the ability to 

manage finance 

effectively, in 

accordance with

the priorities of 

the school.

Communications:

Evidence of the ability to communicate clearly both orally and in writing with pupils, 

parents, governors, the

Local Authority and 

the wider community.
Equal Opportunities
Evidence of a commitment to equal opportunities and an absence of any behaviour in contradiction of this commitment.
Professional Development
Demonstrate a willingness to undertake training for the National Professional Qualification for Headship when appropriate.
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