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Personnel Specification: Teacher 
NB.  Essential criteria are the qualities that candidates must have to do the job

        Desirable criteria are the extra qualities that will enhance a candidate’s job performance and aid short listing
	Attributes
	Essential
	Desirable
	How identified

	Physical
	Physically and mentally equipped to meet the requirements of the job
	
	Selection process

	Qualifications
	Recognised qualified teaching status
	Qualification in Special Education

Management qualification eg Leading from the Middle
	Application form
Checking certificates at interview

	Experience and skills


	Good / outstanding Maths teaching experience, mainstream setting
Creative, innovative teaching and learning that engages and motivates pupils
Experience of teaching pupils with SEN

Developed new curriculum initiates 
Experience of developing IEPs, ILPs and / or IBPs 
Assessing pupil progress through small steps
Secure good / outstanding progress to meet student targets
	Experience of writing, adapting and differentiating schemes of work

Involvement in the development assessment recording and reporting; assessment for learning

Assessing pupil progress using the P scales and low national curriculum levels or equivalent (year 4 expectations and below)

	Selection process

	Training
	CPD related to learning difficulties and disabilities 
	Up to date with national developments in Maths mastery
	Application form, interview

	Special Knowledge
	Ability to collate and analyse data to inform planning for pupils.
Up to date knowledge of recent developments that inform teaching and educational provision.
	Maths GCSE (happy to support a primary practitioner to develop this knowledge

An understanding of the needs of parent/carers of children with SEN

	Application form, interview

	Personal Qualities
	Resilience and determination to succeed 

Good communication skills, able to establish credibility and work collaboratively with pupils, school staff, other professionals and community groups
	Emotional self awareness

Openness to the purpose of the organisation through the transformational agenda
	Selection process

	Relationship Management
	Tactful, patient and sensitive

Inspiring trust and confidence in pupils and colleagues

Ability to influence and innovate

Building team commitment and collaboration with colleagues

Conflict management
	Restorative practice 
	Selection process

	Special Working Conditions
	To attend any training as deemed appropriate

DBS checks
	
	Checking at interview;

selection process
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