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Job Title:
CLASS TEACHER WITH MIDDLE LEADERSHIP RESPONSIBILITIES FOR MATHS 
Salary grade:  

Mainscale (Inc. UPS) with a TLR3 (£2500)
Responsible to: 
Assistant Headteacher
Responsible for:
Teaching a class and a leading a foundation subject 
Job Family:
              Teacher

To promote effective learning, ambitious achievement and educational, social and personal progress of all pupils for whom the teacher is designated as being responsible, consistent with the aims of the school and the unique needs of each individual.

Job Context: 

To have a commitment to shared aims and values of the school.

To ensure that strategic visions are translated into local plans in collaboration with 

professionals, partners and service users.

To support the Headteacher and Senior Leadership and Management Team in providing an inclusive setting in which all pupils can thrive and are enabled to reach their potential. 

ACCOUNTABILITIES / MAIN RESPONSIBILITIES

	Strategic Leadership
	· Strategically lead colleagues in the implementation and evaluation of core subjects and curriculum areas within school: Contribute to the formulation and co-ordination the school’s development plan and action plans.
· Provide colleagues with professional leadership in maths which secures success and improvement, ensures a high quality curriculum for all its pupils, improved standards, achievement, teaching and learning (enjoy and achieve) and leads to children gaining new skills and knowledge needed for future employment (economic well-being)
· Lead self-evaluation of a subject across the school and contribute to school self-evaluation 

· Co-ordinate, lead and support the CPD of staff with regards to maths
· Lead and manage maths specific events and activities across the whole school



	Operational Issues


	· Co-ordinate and assist in the implementation of the school’s key management tasks

· Liaise with Key Priority team leaders and/or Key Stage leaders to ensure a co-ordinated and planned approach across the whole school

· Plan and be accountable for the effective deployment of allocated resources to secure a high quality curriculum and high quality teaching and learning across the school 

· Support the aims and ethos of the school and make a major contribution to the school’s policies, organisation and aspirations

· Consistently implement the responsibilities and duties required by the school’s policies

· Support, guide and effectively deploy teaching assistants working with pupils within allocated classes

· Participate fully in professional development activities to develop practice further and disseminate the learning from these as appropriate

· Attend professional development meetings (PDMs), team meetings and business meetings 

· Fulfil all of the requirements and duties required by the school’s policies on assessment, learning and teaching

· Achieve any performance criteria or targets arising from the school’s Performance Management arrangements 

· Liaise with Key Stage leaders and the Leader for the Curriculum to ensure a co-ordinated and planned approach to science and maths across the whole school

	Effective communication and engagement with children, young people and their families and carers.
	· Liaise with outside agencies as appropriate noting the importance of meeting the needs of all vulnerable pupils including those with Special Educational Needs

· Ensure effective communication with all parties of the school, including staff, pupils, parents and governors, and the wider local community

· Communicate pupils’ progress, achievement and areas for improvement to parents/carers and guide them in supporting their children’s learning


	Child and young person development
	·  Develop and maintain an up to date knowledge and understanding of the areas of teaching and pupil support for which the post holder is responsible

· Plan work to meet the learning needs of allocated pupils in a consistent and effective way

· Use appropriate teaching and classroom management strategies to motivate pupils and enable each child to progress according to their potential

· Consistently implement the school behaviour management policy to ensure that all pupils have access to learning and achievement

· Monitor and evaluate the progress of pupils for whom the post holder is responsible using a range of assessment for learning strategies in order to set high and realistic expectations and give constructive feedback to all pupils so that they understand what they do well, what they need to improve and how to achieve it.

· Set ambitious targets for raising achievement of allocated pupils

· Maintain appropriate records to demonstrate progress made by pupils 



	Safeguarding and promoting the welfare of the child
	· Be aware of and comply with policies and procedures relating to child protection, health, safety and security

· Be responsible for promoting and safeguarding the welfare of children and young people that you are responsible for and come into contact with.

· Be able to recognise when a child or young person is in danger or at risk of harm, and take action to protect them.

· Have an awareness and basic knowledge where appropriate of the most recent legislation.



	Supporting transitions
	· Listen to concerns; recognise and take account of signs of change in attitudes and behaviour

· Understand your own role and its limits, and the importance of providing care or support.

· In liaison with the Headteacher prepare class structures and class lists for the following academic year.

	Multi agency working
	· Play an appropriate part in establishing constructive relationships and communicate with other agencies/professionals, in liaison with the headteacher, to support achievement and progress of pupils.

· Work in a team context – forging and sustaining relationships across agencies and respecting the contribution of others working with children, young people and families.

· Know how to work within your own and other organisational values, beliefs and cultures.

· Know the value and expertise you bring to a team and that brought by your colleagues.

	Sharing information
	· Work with other staff in planning, evaluating and adjusting learning activities as appropriate.

· Use clear language to communicate information unambiguously to others including children, young people, their families and carers.

· Liaise between managers/teaching staff and teaching assistants in the school.

· Attend staff meetings, training days and management meetings by agreement with the Headteacher.

· Know about the common assessment framework and, where appropriate, how to use it.

· Understand the importance of sharing information, how it can help and the dangers of not doing so.

· Advise the Headteacher of suitable developments for improved pupil care



	Data Protection
	· To comply with the County Council’s policies and supporting documentation in relation to Data Protection, Information Security and Confidentiality.

	Health and Safety
	· Be aware of and implement your health and safety responsibilities as an employee and where appropriate any additional specialist or managerial health and safety responsibilities as defined in the Health and Safety policy and procedure. 

· To work with colleagues and others to maintain health, safety and welfare within the working environment.

· Carry out appropriate work related risk assessments

· Ensure compliance with all requirements of the NYCC Health & Safety policy.

	Equalities
	· Ensure services are delivered in accordance with the aims of the Equality Policy.
· Develop own and team members understanding of equality issues

· Comply with the school’s Equality Policy and the NYCC Equal Opportunities Statement

	Administration/Other
	· Organise and manage an appropriate learning environment and resources

· Participate in the schools performance management scheme

· Participate in training and other learning activities and performance development as required

· Supervise pupils sitting exams, ensuring that examinations comply with Examination Board Regulations

· Mark the school register 
· Delegate all administrative tasks e.g. ordering of stock to an appointed non-teaching member of staff

· Set a good example in terms of dress, punctuality and attendance

· Fulfil all of the requirements and duties set out in the current pay and Conditions Documents relating to the conditions of employment of teachers




This Job Description may be amended at any time after consultation with the post holder and will be reviewed annually. 

SIGNED………………………………………………………………POST HOLDER

SIGNED……………………………………………………………HEADTEACHER

DATE……………………………………………………………

Whilst this job outline provides a summary of the post, it is not a comprehensive list or description and the job will evolve to meet changing circumstances. Such changes would be commensurate with the grading and conditions of service of the post and would be subject to discussion and consultation. All staff are required to comply with the school's policies, procedures and ethos.





In relation to Data Protection, Information Security and Confidentiality, all staff are required to comply with the school's policies and supporting documentation in respect of these issues.








Equal Opportunities





North Yorkshire County Council supports the principle of equality of opportunity in employment and has a clearly stated policy for Equalities and a copy can be downloaded from � HYPERLINK "http://www.nyorks.gov.uk" ��www.northyorks.gov.uk�.  Your school will have its own policies adapted from the County Council's Policy.











