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Barnwell School - Job Description

Job Title: 		Lead Practitioner
Reporting to: 	Assistant Headteacher responsible for Teaching and Learning
Liaising with: 	Headteacher, Senior Leadership Team, Learning Support Team, Middle Leadership Team and Governing Body
[bookmark: _GoBack]Grade: 		Lead Practitioner pay scale 1 (£41,728-£46,306)

The Leading Practitioner role has been newly introduced in the 2013 School Teacher’s Pay and Conditions document which describes its primary purpose as being, “to model and lead the improvement of teaching skills.”

Job Purpose:

· To continue to develop and improve the quality of Faculty and whole school level teaching and learning
· To identify and address areas for improvement in teaching and learning through appropriate and effective CPD, training and support
· To secure outstanding outcomes for all students as a result of good and increasingly outstanding teaching
· Establish a culture that promotes excellence, equality and high expectations for all students
· To uphold and promote all policies and practices relating to teaching and learning
· Provide inspirational, innovative and motivational leadership of the improvement of teaching to enable all students and staff to achieve their highest potential

Principle accountability within the Faculty and whole school (alongside the Assistant Headteacher responsible for Teaching and Learning)

· Raise whole school standards of teaching and learning and student progress
· Develop a culture of outstanding ethos and expectations within lessons
· Support staff in delivering good and outstanding lessons
· Support senior leadership in the implementation, promotion and monitoring of whole school teaching and learning strategies
· Lead CPD across the Faculty and whole school
· Enhance the climate of learning through innovative teaching and sharing of practice
· For continuous improvement in the quality of teaching within the Faculty and the Whole School

General duties of a Lead Practitioner:

All members of teaching staff share a responsibility to help promote a clear vision for learning; to give unequivocal support to school policies and procedures that allow that vision to be realised; and to promote and maintain the school’s positive ethos and reputation. 

It is expected that Lead Teachers will:

· Carry out duties of a school teacher as set by the current teachers’ pay and conditions document
· Consistently teach good and outstanding lessons that support outstanding student outcomes
· Carry out the normal duties of a class teacher and form tutor as detailed in the school teacher’s job description
· Attend and contribute to the teaching and learning team meetings
· Play a central part in the strategic leadership of the school
· Support the vision, ethos and policies of the school
· Design, organise and deliver CPD


Specific areas of responsibility:

Leadership and Management:

· Implement, monitor and evaluate teaching and learning policies and strategies within the Faculty and whole school
· Lead, manage and implement the development of strategic plans to improve learning and progress and contribute to the School Improvement Plan as required
· Evaluate all strategies and programmes put in place to ensure they are effective in improving the quality of teaching and learning within the Faculty and where appropriate across the whole school
· Aid the Headteacher and Governors in their management and strategic oversight of the school

Achievement & Progress:

· To lead and manage strategies to raise achievement and attainment through teaching and learning
· To lead the positive, accurate assessment of learning following agreed policies and procedures
· Support and guide staff at all levels to make good use of data to inform high quality planning and teaching that improves student outcomes
· To challenge underperformance of teaching that leads to poor outcomes for students and support the development of teaching practice that improves outcomes
· Create the environment and manage resources to promote and secure equal opportunities and achievement of all students and staff
· Enable every student to become successful independent learners and access personalised learning pathways
· Assist in leading the raising of student achievement in public examination performance and all aspects of the school through the improvement in the quality of teaching
· Ensure that all barriers to students’ learning are quickly identified and consequent interventions are enacted so that all students achieve at the highest level

Teaching and Learning:

· To develop a high quality ethos of learning amongst students based on high expectations and a shared vision
· To lead and develop innovation in teaching and learning, embedding this across the Faculty and whole school
· Develop, implement and review support programmes, CPD and intervention to improve teaching and learning
· To deliver high quality support, mentoring, coaching, induction and CPD that improves teaching and learning and support professional development of colleagues
· Act as an exemplary role model teaching good and outstanding lessons and supporting colleagues to develop their own practice
· Personalise planning and teaching to ensure the achievement of all students including those with SEND and Pupil Premium and other key groups
· Keep up to date with new teaching and learning strategies and implement as appropriate to further develop the quality of teaching and learning
· Support underperforming colleagues to improve and develop good practice
· Take part in demonstration and ”open” lessons to support colleague professional development
· Observe and make accurate judgements of lessons, providing appropriate and effective feedback

Behaviour & Safety:

· Promote and secure exemplary standards of student conduct, discipline and dress code
· Develop, create, lead and manage the organisation and implementation of the schools policies for the personal development and well-being of students


The Conditions of Employment of Leading Practitioners (School Teachers' Pay and Conditions Document) will outline the statutory responsibilities for Leading Practitioners. The School expects that the appointed successful candidate will fulfil these responsibilities. Performance Management will be in line with STPCD and the School’s policies and procedures. 

This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder. It is not a comprehensive statement of procedures and tasks, but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties, including the provision of high quality teaching and learning and the safeguarding, wellbeing and care of students. Elements of this job description and changes to it may be negotiated at the request of either the Headteacher or the incumbent of the post, and it should be noted that the post-holder is expected to carry out such duties as may reasonably be required by the Headteacher from time to time.
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