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Person Specification –Curriculum Leader History
	The College is seeking to appoint someone who has the necessary experience and expertise to fulfil successfully the role of Curriculum Leader History. It is essential, therefore, that the successful candidate is familiar with the National Standards for teachers, that he or she already possesses enough of the knowledge and professional qualities contained within these standards to be able to lead the delivery of History at Bacon’s College.  The essential knowledge, skills and personal capabilities that relate to the specific responsibility of the vacancy are listed below.

	Attributes
	Essential
	Desirable
	Evidence

	Qualifications
	· QTS

· Graduate or equivalent


	· Evidence of relevant CPD

· Specific leadership training

· Higher degree or equivalent
	Application letter

	Experience
	· Substantial successful teaching experience across the 11-18 range

· Experience of raising attainment in a challenging classroom environment 

· Experience of working in a diverse educational environment
· Successful experience of leading initiatives within the curriculum area
	· Experience of teaching in at least two secondary schools

· Successful experience in a leadership role
	· Application letter
· Interview

	Knowledge
	Knows about:

· Strategies for the delivery of high quality History curriculum
· Strategies for the planning and the teaching of History to students across all Key Stages
· Current developments in the History curriculum at all levels

· Strategies required to secure effective teaching and learning

· Strategies to understand and utilise educational data 

· Strategies for effective and systematic behaviour management, with clear boundaries, sanctions, praise and rewards 
· Safeguarding requirements for students         
	Knows about:
· Strategies for the monitoring of, and intervention to ensure, the progress of students within History
· Strategies for the management of budgets 


	· Application letter
· Interview

	Skills and personal capabilities
	Is able to:
· Manage the implementation of change sensitively 

· Enjoy working with young people

· Model the values and vision of the College

· Think creatively to anticipate and solve problems

· Work under pressure and meet deadlines

· Be self motivated and resilient

· Communicate effectively with a range of audiences

· Be a team player who can collaborate and network with a range of others
· Have supportive working relationships with colleagues


	
	· Application letter
· Interview

	Personal qualities and dispositions
	Is committed to:
· The safeguarding of children and young people

· The pursuit of excellence

· The involvement of the College in the wider community

· Continuing personal professional development

Possesses:

· Enthusiasm and commitment

· Tact and discretion

· Loyalty and integrity 

· Stamina and drive

· Resilience and tenacity

· Sense of humour and proportion

· Generosity of spirit
	
	· Application letter
· Interview


