	Job Description – The Mulberry Primary School

	POST:
	Class Teacher : Autism

	SCALE:
	CPS + 1 Special Needs Point

	RESPONSIBLE TO:
	Headteacher or Manager, Provision for Autism

	FUNCTIONAL RELATIONS:
	All members of the school staff
Local Authority Officers and Inspectors

	EXTERNAL RELATIONS:
	Parents and Carers

Other external agencies of the Council

	MAIN OBJECTIVES
1.   To assist the Headteacher in the management and control of the school, with
      particular emphasis on their allocated class.
2.   To provide an education suitable to the needs of children having regard to their

      physical capabilities, behaviour, social and ethnic background, abilities and

      aptitudes.



	1.   To undertake Class Teacher responsibilities for a year group as, in the first
      instance, agreed at interview.

2.   To ensure that the teacher of the allocated class is in accordance with the

      National Curriculum requirements and that resources are suitably deployed and

      Managed.

3.   To ensure that the school’s Assessment and Target Setting procedure for the

      allocated class are fulfilled.

4.   To attend meetings and reviews regarding children in the allocated class.

5.   To assist the Headteacher in day to day organisational duties ensuring that all

      school activities with particular emphasis on the allocated class are adequately

      staffed.

6.   To allocate, control and account for those financial and material resources which

      are under the control of a Class Teacher.

7.   To service as a model of good classroom teaching.

8.   To assist in the formulation of plans and policies and ensure their implementation

      with regard to the allocated class.

9.   To assist in the formulation of the overall aims and objectives of the school and

      ensure their implementation with regard to the allocated class.



	10. To demonstrate a commitment to equality of opportunity in all aspects of school

      life.

11. To attend and undertake INSET and if required prepare and deliver INSET, with

     support, including leading staff meetings.

12. To develop partnership with Parents and Carers by encouraging active

      involvement and co-operation with their child’s education.

13. To complete reports as reasonably requested by the Local Education Authority

     or Headteacher.

14. To assist, if required, in the induction of Newly Qualified Teachers.

15. To offer support and advice on good practice and current educational theory to

      fellow staff members.



	The above responsibilities are subject to the general duties and responsibilities as described in Part VIII of the School Teachers’ Pay and Conditions Document.

	This job description is not necessarily a comprehensive definition of the post.  It will be reviewed as necessary and may be subject to modification and amendment at any time, after consultation with the teacher.




Haringey Council is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.  Any successful applicant will be required to undertake a criminal record check via the CRB before they can be appointed.

	Candidate Specification – The Mulberry Primary School

	POST:
	Class Teacher: Autism

	REQUIREMENTS
1.   Qualified Teacher Status.

2.   Primary teaching experience of children on the Autistic Spectrum.
3.   Ability to show an understanding of the Primary National Curriculum – 
      Foundation Stage and / or Key Stage 1 / 2 – depending on class allocation.

4.   Ability to show an understanding and experience of the SEN Code of Practice

5.   Ability to show an understanding of Assessment and Target Setting Issues.

6.   Experience of working with diverse school communities.
7.   Ability to demonstrate outstanding primary practice.

8.   Ability to demonstrate a commitment to raising standards.

9.   Ability to communicate in writing and orally with a range of audiences.
10. Ability to demonstrate a strong commitment to parental and community

      involvement in the life of the school.

11. Ability to demonstrate a commitment to equality of opportunity in all aspects of

      school life.




Haringey Council is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.  Any successful applicant will be required to undertake a criminal record check via the CRB before they can be appointed.

