SCARBOROUGH SIXTH FORM COLLEGE

DECLARATION FORM

PLEASE EMAIL THIS FORM BACK TO RECRUITMENT@S6F.ORG.UK

The College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. To meet our safeguarding obligations, applicants are required to provide the information below.

	Position(s) Applied For:

	Full Name:
	Date of Birth:

	Previous Names:


	CRIMINAL CONVICTIONS

The post you have applied for is exempt from the Rehabilitation of Offenders Act, so all convictions, cautions, reprimands and final warnings on your criminal record must be disclosed, including those regarded as ‘spent’. All information you provide is treated as confidential in accordance with the DBS Code of Practice. Your application will be considered on merit and ability and you will not be discriminated against unfairly. Having a criminal record will not necessarily bar you from working with us - we take into account the nature of the position and the circumstances and background of offences. If you have declared a criminal record, we will discuss the matter with you at interview or in a separate discussion.

Please note that, if appointed, you will be required to apply for an Enhanced DBS Disclosure, which will verify the information you have provided. If you provide false information this may lead to your application being rejected or, if already in post, to action being taken under the College’s disciplinary procedure.

A copy of the DBS Code and of the College’s Policy Statement on the Recruitment of Ex-Offenders is available on request.

	Have you ever been convicted by the courts or cautioned, reprimanded or given a final warning by the police?  
	( Yes        ( No                                                               

	Do you have any criminal charges pending or are currently under a criminal investigation?  
	( Yes        ( No                                                               

	Are you aware of any police enquiries following allegations made against you, which may have a bearing on your suitability for this post?
	( Yes        ( No                                                               

	Are you, or have you ever been, disqualified from working with children or vulnerable adults, or subject to sanctions from a regulatory body?
	( Yes        ( No                                                               

	If you have answered YES to any of the above, please provide full details on a separate sheet of paper and enclose it in a sealed envelope marked “Private & Confidential for the attention of the HR Officer” and attach to this form.                                                      Separate details attached:       ( Yes        ( No    

                                                    

	

	OTHER INFORMATION

	Do you need a work permit to work in the UK?  
If yes, do you hold a current work permit?
	( Yes        ( No    

( Yes - Expiry Date:                  ( No                                                                      

	Have you worked or lived abroad?

If yes do you have a Police Certificate or Certificate of Good conduct for that country
	( Yes        ( No    

( Yes        ( No    

	Are you related to, or have a close personal relationship with, a member of staff or governor within the College? 
Please note that canvassing directly or indirectly will automatically disqualify your application.
	( Yes        ( No    

Details:

                                                              

	Signature of Applicant:
	Date:


SCARBOROUGH SIXTH FORM COLLEGE

EQUAL OPPORTUNITIES MONITORING FORM

PLEASE EMAIL THIS FORM BACK TO RECRUITMENT@S6F.ORG.UK

	Position Applied For

	


Scarborough Sixth Form College will treat job applicants and employees in the same way, regardless of their age, background, beliefs, gender, marital status, physical capabilities or sexual orientation.

It is important for the College to monitor the effectiveness of its Equal Opportunities Policy. Please help us by completing the details below. The information on this sheet will be kept confidential and will be separated from the rest of the application form.

This information will not be seen by anybody involved in shortlisting or appointing. The information provided regarding reasonable adjustments will only be made available to the Selection Panel once short-listed candidates have been invited to interview.

	Gender

	Female                                                                    (
	Male                                                                        (


	Age

	16-25            (
	26-35            (
	36-45            (
	46-55            (
	56-65            (
	65+               (


	Ethnic Origin

	Bangladeshi       (
	Black African      (
	Black Caribbean(
	Black other         (
	Chinese             (
	Indian                 (

	Pakistani            (
	White                 (
	White Irish          (
	Other-Asian       (
	Other                  (
	 


Disability
The Disability Discrimination Act 1995 states that a person has a disability if he/she has a “physical or mental impairment which has a substantial or long term adverse effect on a person’s ability to carry out normal day to day activities”.
	Do you consider yourself to have a disability in terms of the above definition?

	Yes (please complete the section below)               (
	No                                                                            (


IF YES, PLEASE STATE BELOW ANY ADJUSTMENTS THAT YOU WISH THE COLLEGE TO CONSIDER:

	a)  In relation to the shortlisting and/or interview process



	b)  In relation to the working arrangements for this post




Scarborough Sixth Form College: “A successful, supportive and friendly college”.

