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BISHOP THOMAS GRANT SCHOOL

BELLTREES GROVE, LONDON SW16 2HY

Telephone:  020-8769 3294  Facsimile: 020-8769 4917

e-mail: info@btg-secondary.lambeth.sch.uk web: www.btg.ac
SELECTION CRITERIA

 TEACHER OF ENGLISH
	Education and Qualifications
	Essential
	Desirable

	Qualified teacher status
	(
	

	Appropriate Degree
	(
	

	Commitment to personal/professional development
	(
	

	Evidence of continuing professional development
	
	(


	Experience
	Essential
	Desirable

	Recent experience of teaching KS3 and KS4 English
	(
	

	Recent experience of delivering English at AS/A2  Level  
	
	(


	Knowledge and Understanding
	Essential
	Desirable

	Secure knowledge and understanding of the concepts and skills in specialist subject
	(
	

	Clear understanding of the secondary curriculum and its assessment
	(
	

	Ability to employ a range of effective teaching, learning styles and assessment methods
	(
	

	Strong command of subject area
	(
	


	Teaching and Learning
	Essential
	Desirable

	Ability to raise achievement for all
	(
	

	Committed to ensuring excellent standards of behaviour at all times
	(
	

	Good communication skills
	(
	

	Committed to the role of form tutor for a group of students and the benefits of pastoral care 
	(
	


	Skills and Attributes
	Essential
	Desirable

	Ability to establish good working relationships with students, parents and staff
	(
	

	Good communication skills
	(
	

	Enthusiasm and good sense of humour
	(
	

	Excellent role model for staff and students
	(
	

	Good knowledge and understanding of current issues in learning and teaching English
	(
	

	Ability to generate ideas and drive initiatives
	
	(

	Child Protection
	Essential
	Desirable

	Commitment to form and maintain appropriate relationships and personal boundaries with young people
	(
	

	Commitment to safeguarding and promoting the welfare of young people
	(
	

	Understanding of how best to promote the health, safety and well-being of young people
	(
	


	Personal Qualities
	Essential
	Desirable

	High expectations of students and colleagues
	(
	

	Highly motivated and able to motivate and inspire students
	(
	

	Enthusiastic and committed
	(
	

	A passion for teaching
	(
	

	Open-mindedness
	(
	

	A forward-thinking approach
	(
	

	Excellent interpersonal skills
	(
	

	Ability to be reflective and self-critical
	(
	

	Display calmness under pressure
	(
	

	Potential for further promotion
	
	(

	Charismatic - having 'a presence’
	
	(

	Willingness to take on other roles and responsibilities within the department
	
	(


Bishop Thomas Grant School

JOB DESCRIPTION 

TEACHER OF ENGLISH

                       

PURPOSE OF POST

The postholder is required to carry out the duties of a schoolteacher, including those particular duties which the headteacher may reasonably assign from time to time as the needs of the school dictate, and as outlined in the current Schoolteacher’s Pay and Conditions documentation.

Bishop Thomas Grant School is a Catholic school and all teachers are expected to have an understanding of the aims and objectives of the Catholic school and to play an active part in implementing the mission of the school and support in the development of its distinctive ethos.

The postholder works under the direction of the Head of Department and will carry out the following: 

1. Assist in maintaining good order and discipline within the given curriculum area/s and ensure Health and Safety regulations are adhered to.

2. Accept responsibility for a classroom/teaching area within the given curriculum area/s and create a stimulating and inviting learning environment.

3. Attend departmental meetings and all other staff meetings as set out in the school calendar.

4. Participate with colleagues in the process of establishing, implementing, monitoring and evaluating departmental policies, action plans, schemes of work and Departmental Development Plans on an annual basis under the direct leadership of the HOD.

5. Engage actively with colleagues in the on-going development of teaching and learning, subject knowledge and pedagogy within the curriculum area.

6. Participate in the effective and efficient implementation of all requirements of the National Curriculum for KS3/KS4 and specification requirements for KS4 and KS5 to ensure students of all levels of ability are adequately prepared for assessments and public examinations.

7. Prepare and teach appropriately differentiated lessons which match the needs of all students.

8. Prepare and teach lessons within the framework of the schemes of work agreed with the HOD.

9. Set and mark relevant and appropriately challenging homework in line with the school’s homework and marking policies and record homework on the school’s online homework calendar.

10. Assist the HOD in setting departmental and student progress targets.

11. Maintain accurate and up-to-date records of students’ progress and demonstrate a clear understanding of data analysis. 

12. Complete student assessments and inform stakeholders of progress taking action to report and act upon underachievement 

13. Attend subject meetings with parents/carers as set out in the school calendar and provide detailed information regarding standard/quality of classwork, homework, progress and individual targets.

14. Prepare KS4 & KS5 students for all public examinations and ensure coursework (if appropriate) is completed punctually and to the highest possible standard by each student.

15. Liaise with the SENCO, EAL co-ordinator & MAGT co-ordinator and their teams to ensure the needs of all students are met. 

.

16. Carry out other specific responsibilities within the given curriculum area as agreed with the HOD and Deputy Headteacher (Curriculum).

17. Carry out the role of Form Tutor.

This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties.
Bishop Thomas Grant English Department

The English Department curriculum is designed to meet the needs of all our students,  providing a range of texts to capture their interest and enthusiasm; Gifted and Talented, requiring additional challenge through extension tasks; students with Special Educational Needs, nurturing the acquisition of vital literacy skills and students whose mother tongue is not English and who require additional classroom support.  The English Department reflects the Mission Statement of the school, recognizing “each individual as a unique creation of God”. Our aim is to equip our students with the requisite skills in Reading and Writing and Speaking and Listening, to enable them to develop as independent learners and to imbue in them a love of the English language and literature. We seek to harness the creative potential of all students and of course, crucially, to prepare them for their examinations at the end of Key Stage 3 and for their GCSE and A Level public examinations.

The English Department has an enviable track record in respect of examination results, which is a testimony to outstanding academic teaching and to the high expectations and unerring commitment of teachers; the Department  currently comprises eleven  full- and part-time teachers of English.

KEY STAGE 3

In Years 7 and 8, we place endeavour to create an independent and creative reading culture; all schemes included an embedded class reader (whether poetry, prose or drama) that is differentiated to the students’ ability. In addition to this, students receive a fortnightly library lesson, in which they are encouraged to read for pleasure. Their reading is closely monitored by the STAR and Accelerated Reader programmes, which tracks what the students are reading, and also gauges their reading ZPD and reading age on a termly basis.
Key Stage 3 lessons are fully resourced, but teachers are encouraged to deviate from the scheme to suit their learners’ needs. 

Year 9 is a transition year between Key Stage 3 and 4, designed to introduce the students to more challenging content and prepare them for GCSE assessment. 
KEY STAGE 4

All students in Year 10 and 11 follow the AQA English Language GCSE and AQA English Literature GCSE. The department has an excellent track record of results that are substantially above the national average; 91% of our students achieve 4+ in English, with 79% achieving at least Grade 5. We have ambitious expectations of our students, over half of whom out-perform their Progress 8 targets.
OCR ENGLISH LITERATURE A LEVEL

We have enjoyed enormous examination success at Key Stage 5 and English Literature is one of the most popular A Level choices among sixth formers. We have deliberately chosen an A Level course that engages with the students’ enthusiasms, and select texts that both challenge and inspire our students. Consequently, our results are very high, with our ALPS value added score consistently within the top 10% of schools in the country.
EXTRA CURRICULAR  LIFE

The English Department is located close to the Library and enjoys its own suite of modern, spacious classrooms.

The Department plays an active role in the extracurricular life of BTG, participating in National Literary events such as National Poetry Day and World Book Day as well as Holocaust Memorial Day. Theatre in Education groups  come into school and theatre trips outside of school are organised by staff. The department runs several clubs, including Model United Nations, Debate Club and the student newspaper. We also organise writing competitions and students’ work is regularly published. Our aim is to foster the creative talents of our students as well as developing their intellects, empowering them for their future lives and careers.

Bernadette Boyle BA(Hons) NPQH


Headteacher
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