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	THE WEST GRANTHAM ACADEMIES TRUST
JOB DESCRIPTION



	JOB TITLE:

Leader of Pastoral Creative Curriculum Meadows


	

	GRADE:  8


	REPORTS TO:

Trust SENCO


	1.
	PURPOSE OF JOB: 
To lead the provision of ‘off-site’ programmes for students from The West Grantham Academies Trust based in Meadows.  To ensure that students with complex and additional needs receive an appropriate education for their age/stage and that all available forms of support are in place to effect improvement in behaviour, working towards successful integration back into the mainstream academy.  


	2.
	MAIN RESPONSIBILITIES, TASKS & DUTIES



	
	i.

ii
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iv

v

vi

vii


	To act in accordance with Trust policies and procedures and relevant legislation, particularly in relation to child protection and behaviour management.

To work with small groups of students providing intensive support for their complex needs, while supporting them to make academic progress in key curriculum areas within a calm and ordered setting.

To ensure planning, delivery, marking and recording procedures are managed effectively in maintaining and improving academic progress for each student.

To design and implement innovative personalised learning to maximise student engagement;
To develop and maintain a vigorous reporting and recording process which supports the decision making process ensure that records are kept appropriately;

To report to the Trust SENCO on a regular basis;
To attend such INSET events as the Trust SENCO deems necessary and contribute where appropriate;


	3.
	MANAGEMENT OF PEOPLE

No management.
SUPERVISION OF PEOPLE 

No supervision



	4.
	CREATIVITY AND INNOVATION 
The postholder is required to provide creative solutions to staff and student deployment and engagement.  The high degree of risk and vulnerability presented by the children and young people in Meadows demands an individualised response requiring creativity and innovation and design and delivery of programs within a secure setting.  


	5.
	CONTACTS AND RELATIONSHIPS 
Direct contact with children their parents/carers, other employees.  The unit operates on a multi-agency basis involving the integration of education, health, mental health, social services etc.  The postholder is key in ensuring an integrated approach to meeting the needs of young people and for ensuring that written and verbal communication is effective, properly recorded and focused on the needs of the young people.


	6.
	DECISIONS 

	
	a) Discretion – 
Required to act in accordance with Trust policies and procedures and relevant legislation, particularly in relation to child protection and behaviour management. The postholder has discretion to co-ordinate referrals and bespoke strategies and to make autonomous decisions.


	
	b) Consequences – 
The decisions and judgments of the post holder are critical to the life chances of children and young people and families.  Decision making is likely to have an impact on the reputation of the Trust.



	7.
	RESOURCES
Learning resources. 


	8.
	WORK ENVIRONMENT 

	
	a) Work Demands – 
Subject to conflicting priorities due to curriculum and care needs.  The individualised nature of the provision mean the work is likely to be unpredictable, complex and subject to competing interests and demands.  Conflicting priorities and deadlines may need to be managed.  The planning, evaluation and allocation of work is undertaken against prescribed timescales and performance management reporting.


	
	b) Physical Demands – 

  The use of IT to carry out tasks is routine.


	
	c) Working Conditions – 
The Meadows is an offsite provision within an academy premises.  Doors need to be secured constantly.  There may be a requirement to undertake reasonable duties of a personal nature.



	
	d) Work Context – 
Potential risk to well being through undertaking personal care/hygiene duties and possible aggression from pupils/parents/carers.



	9.
	KNOWLEDGE AND SKILLS 

At least 5 years experience working with young people in settings such as secondary schools, PRUs, youth work, youth offending teams, social services, health, probation

Experience of working with students with ASD, SEMH and challenging behaviour;

Ability to work collaboratively with academies within the Trust and outside agencies;

Ability to chair meetings with tact, sensitivity and resilience;

Ability to analyse data, evaluate service delivery and provide performance information;

Ability to implement systems and procedures to ensure compliance;

Skills in team building and team working;

Experience of leading and decision making

	10.
	GENERAL

	Other Duties - The duties and responsibilities in this job description are not exhaustive 
The postholder may be required to undertake other duties that may be required from time to time within the general scope of the post. Any such duties should not substantially change the general character of the post. Duties and responsibilities outside of the general scope of this grade of post will be with the consent of the postholder.

	Equal Opportunities - The postholder is required to carry out the duties in accordance with Council Equal Opportunities policies.



	Health and Safety - The postholder is required to carry out the duties in accordance with the Council Health and Safety policies and procedures.



	All Trust staff have a responsibility to safeguard and promote the welfare of children and young people within the school.
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