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Hartismere School

Person Specification:

We require someone with:

· A consistent track record of very high levels of pupil achievement

· A strong track record of teaching to a very high standard

· A strong track record of very high levels of student engagement and behaviour

· A strong track record of very high levels of personal organisation

· A strong track record of commitment to extra curricular activities

Job Description: Core Element

1. To ensure very high standards of achievement and progress at all Key Stages amongst those pupils taught regularly in lessons or in the department led.

2. To plan high quality, differentiated lessons in accord with the school’s guidance and provide copies of such planning where requested by the School’s senior managers.

3. To ensure teaching in the department is of a very high standard.

4. To provide high quality, regular written feedback to pupils on how to improve the standard of their work in accord with school policies and the direction of the Headmaster.

5. To set and mark regular, high quality homework in accord with school policies and the direction of the Headmaster.

6. To maintain a high standard of educative classroom display material and contribute to departmental, year and whole school display activities.

7. To ensure very high standards of behaviour amongst students in the classroom so that children are able to learn free from disruption.

8. Working in accord with whole school policies and direction to ensure good behaviour in corridors and social areas of school 

9. To provide supervision for pupils during one early morning, one break and one after school session each week in accord with the direction of the school’s senior managers

10. To dress in a businesslike manner in accord with school policies and the direction of the Headmaster. 

11. To apply school policies for example in relation to school uniform, the use of mobile phones and so on, as directed by the Headmaster.

12. To establish positive relationships with and provide high quality pastoral care to a tutor group where the School assigns one, managing such sessions in accord with the direction of the School.

13. To contribute to whole school cross and inter curricular activities as directed by the School.

14. To implement school programmes and policies in relation to literacy, numeracy, PSHE, careers and vocational education as required by the School.

15. To provide regular support for curriculum enrichment activities throughout the school.

16. To complete the school’s requirements for the collection of data and the writing of parental, SEN and other reports as directed by the Headmaster.

17. To attend meetings, including departmental, pastoral and other meetings, as required by the Headmaster.

18. To be present at and fully support parental consultation, celebration evenings and other activities which represent the school in accord with the direction of the Headmaster.

19. Any other responsibility as may reasonably be assigned by the Headmaster.
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