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JOB DESCRIPTIONPRIVATE 

Title of Post:

Teacher
Hours:


Full time
Line Manager:
Pathway Leader 

Full time Salary:
£25,445 to £40,872 p.a. inclusive of 

Outer London Allowance

The role of the teacher at Sir George Monoux Sixth Form College is to maximize student progress.

Every member of staff is expected to fulfil the aims of the college as expressed in the strategic plan:

The mission of Sir George Monoux Sixth Form College is to propel young people to develop the skills and personality that will bring success in future employment.

Our mission is cultural and is concerned with providing not only highly enriched and personalised academic pathways but also a learning environment that develops students’ sense of self, through self-determination, personal targets, ambition, wellness, self-confidence and citizenship.

Our mission demands that those who work in our college have an uncompromising determination to foster trusting relationships with students, based upon empathy and positivity.

1
Teaching
Teachers are expected to teach in accordance with ‘The Monoux Teacher’, using appropriate strategies to ensure good progress and engaging students through the creation of highly positive relationships and high expectations.  
Specific duties include:
· Clarifying learning intentions for students and making success criteria clear.
· Engineering effective classroom discussions, questions and tasks that elicit evidence of learning.

· Regularly assessing students’ skills and knowledge, and adjusting teaching plans in light of this information.
· Providing feedback to students which moves their learning forward, and giving them opportunities to act on this feedback.
· Activating students to take ownership of their learning, and to support their classmates’ learning.
· Keeping up to date with subject knowledge, pedagogy and external requirements such those set by awarding bodies or government legislation.
· Preparing schemes of work and lesson plans which are adapted to personal needs of students, and provide scope for spaced and interleaved practice.
· Explicitly developing students’ Maths, English and study skills.

· Explicitly developing students’ skills to act and respond in thoughtful, engaged ways, preparing them to thrive in the working world and in civil society.
· Creating a rich and inspiring climate for learning with varied and engaging activities which motivate and challenge students.
· Managing behavior consistently and positively.
2
Tracking and monitoring

· Recording and monitoring student progress at frequent intervals, taking into account starting points to enhance the value added results for all students.
· Evaluating how well learning outcomes have been achieved through use of personalized learning checklists (PLCs) with students.
· Using PLCs with students to set targets and to plan suitable interventions for improved academic performance.
· Using PLCs in teaching teams to review and improve teaching practice.
· Reporting regularly to students, their parents or guardians, and to curriculum leaders on the progress and predicted achievement of students.
· Scheduling meetings with students to plan for their progression.
· Forging positive and considerate relationships with students, liaising with others to support them wherever this is helpful, and reporting any safeguarding concerns quickly and appropriately.
3
Personal Development and College Community
· Reflecting on, and developing your own professional practice and skills, and supporting others in the college community to do the same.
· Working with the Pathway Leader to provide an interesting and engaging programme of events and activities which help students to progress to great destinations.
· Carrying out duties as required to help the college achieve its aims.
· Playing a full part in the life of the college, supporting its distinctive aims and ethos and encouraging other staff and students to do likewise.

This job description is current as at September 2017. In consultation with the post holder, it is liable to variation by the Principal to reflect or anticipate changes in or to the job of Teacher
This job description will be formally reviewed with the post holder annually. In addition to this job description, all teaching staff must carry out their professional duties as outlined in Appendix 4 of the Conditions of Service Handbook for Teaching Staff in a Sixth Form College.


Person Specification 

Post: Teacher

	Essential Criteria


	How Identified

	A good relevant degree
	Application

	PGCE with QTS/ QTLS and membership of a professional teaching body or willingness to work towards
	Application

	A passion for teaching in your subject
	Application/Interview/References/Teaching exercise

	Ability to engage with students, inspiring learning &

promoting success
	Application/References/Interview



	Very good classroom practitioner
	Application/References/Teaching exercise/Interview

	Knowledge of evidence-based learning and teaching strategies
	Application/References/Teaching exercise/Interview

	Evidence of dynamic and innovative practice
	Application/References//Interview

	Either – successful teaching placement (applicants currently in training) OR successful record of teaching including very good exam results at either or both KS4 and KS5.
	Application/References



	Competence in the use of ICT
	Application/References/Interview

	Ability to contribute positively to teams, share ideas & develop resources co-operatively
	Application/ References



	Ability to consistently model a positive approach to change
	Application/ References/Interview

	Effective inter-personal & communication skills
	Application/ Interview/Teaching

exercise/References

	An unconditional positive regard for young people and a commitment to engendering a positive growth mindset for all.
	Interview



	Commitment to high standards & expectations – never accepting  second best from students or staff
	Application/ Interview/References



	Commitment to professional learning
	Application/ Interview/References

	Highly organised
	Application/ Interview/References

	Holding an accurate view of own strengths and weaknesses
	Application/ Interview/References

	Fair, and utterly committed to creating equality of opportunity for all.
	Interview


	Desirable Criteria


	How Identified

	Experience of acting as an examiner in your subject
	Application

	Competence in coaching and mentoring skills
	Application/References/Interview
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