[image: image2.jpg]SH REWSBU&JZ
ACADEMY 7~

Achieving Excellence Together




[image: image3.png]Shrewsbury

Academies

Trust
U Achieving more together




Shrewsbury Academies Trust
Shrewsbury Academy
	JOB DESCRIPTION

	Post Title:
	Teacher of English


	Grade of Post:


	See personal contract

	Working Pattern:
	See personal contract


	Disclosure level:
	Enhanced 

	Purpose:
	· To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and to support a designated subject/curriculum area as appropriate.  

· To monitor and support the overall progress and development of students as a teacher.

· To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.

· To contribute to raising standards of student attainment.

· To share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.



	Reporting to:
	Head of Department


	Responsible for:


	· Provide a nurturing classroom environment that helps students to develop as learners.

· Help to maintain/establish discipline.

· Contribute to the effective working of the school.

· Ensure students achieve their potential.


	PLANNING, DEVELOPMENT & COORDINATION

	· To set challenging teaching and learning objectives which are relevant to all students in their classes.

· To use teaching and learning objectives to plan lessons and sequences of lessons showing how this will assess students’ learning.

· To select and prepare resources. To manage the resources available for English and make recommendations in order to maintain and develop curriculum provision.

· To contribute to teaching team meetings and events.     

· To plan for the deployment of any support staff who are contributing to students' learning.

· To plan opportunities for students to learn in out of school contexts.

· To produce long and short term planning in accordance with school policy and procedures and within required deadlines.

· To review the subject development plan in conjunction with the Department.

· To develop and audit schemes of work and other documentation related to English within school and to support cross-curricular links.

· To develop strategies for English to promote varied teaching methods and improve learning throughout the school and monitor their effectiveness in raising standards of teaching and learning.

· To contribute to professional development activities as part of the planned programme for the school and to promote the sharing of good practice.

	MONITORING & ASSESSMENT
	· To make appropriate use of the school's monitoring and assessment strategies to evaluate students' progress towards planned learning objectives.

· To use monitoring and assessment information to improve planning and teaching.

· To monitor and assess the effectiveness of learning activities and provide constructive feedback in line with Department policy.

· To involve students in reflecting on, evaluating and improving their own performance and progress.

· To   assess   students' progress accurately against appropriate standards. 

· To identify and support students with differing levels of ability and those experiencing behavioural, emotional, and social difficulties.

· To record students' progress and achievements systematically, providing evidence of the range of their work progress and attainment over time to inform planning. 

· To   report   on   students' attainment to in line with school policy and to inform parents, carers, other professionals and students' as appropriate.

	TEACHING & CLASS MANAGEMENT
	· To have high expectations of students and build successful relationships centred on teaching and learning.

· To establish a purposeful learning environment where diversity is valued and where students feel safe, secure and confident.

· To teach the required or expected knowledge, understanding and skills relevant to the curriculum for students in their age range.

· To plan and teach clearly structured lessons or sequences of work which interest and motivate students, make learning objectives clear, employ interactive teaching methods and collaborative group work. 

· To promote active and independent learning that enables students to think for themselves and to plan and manage their own learning.

· To differentiate teaching to meet the needs of students of all ability ranges taking into account varying interests, experiences and achievements of boys and girls and different cultural and ethnic groups to help them make good progress.

· To organise and manage teaching and learning time effectively.

· To organise and manage the physical teaching space and resources safely and effectively with the help of support staff where appropriate.

· To set high expectations for students' behaviour and establish a clear framework for classroom discipline in line with school policy to anticipate and manage students' behaviour constructively and promote self-control and independence.

· To work collaboratively with other professionals and manage the work of support staff to enhance students' learning.

· To be aware of and comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.

· To attend and participate in regular meetings.

· To participate in training, continuous professional development and other learning activities as required including participation in the school's performance management arrangements.

	SUPPORTING THE ETHOS OF THE SCHOOL
	· To actively promote school policies and procedures.

· To act as a positive role model and promote the aims, values and ethos of the school and uphold rules and policies.

· To continue own personal development in accordance with the School’s Performance Management cycle.
· To adhere to the school’s Safeguarding policy.


	There is an expectation that staff maintain a professional dress code and all areas are designated as no smoking workplaces, ID badges will be worn 

and will be on show.



Shrewsbury Academies Trust

Shrewsbury Academy

Person Specification – Teacher of English

(A) Application (P) Presentation (I) Interview (R) References

All candidates will need to demonstrate at interview and in their application that they will able to work with children having proper regard for their wellbeing and safety.

Signed: ____________________________________      
    
 Date: _____________________

	
	ATTRIBUTES


	ESSENTIAL
	DESIRABLE
	How assessed



	QUALIFICATIONS
	Degree

Teaching qualification


	(
(

	
	A.I

	EXPERIENCE
	Suitable to NQT or

experienced teacher
	(

	
	A.I.P

	KNOWLEDGE

AND

UNDERSTANDING


	National Curriculum KS3 

National Curriculum KS4

Application of ICT in subject area

Understanding of whole school issues
	(
(
(
(

	
	A.I.R



	PERSONAL QUALITIES


	Excellent communication skills

Team worker 

Flexibility

Reliability

Creativity

Conscientious & ambitious

Excellent interpersonal skills with students, colleagues and parents

Positive ‘can do’ approach


	(
(
(
(
(
(
(
(
	
	A.I.P.R
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