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Job Description : Head of Drama  - Maternity Cover
Core Purpose

The person appointed will:

Play a leading role in achieving the school’s aims and objectives.  Support the continued development of the school’s ethos and culture as a Loreto Catholic High school and the fulfilment of the school’s Misson Statement.

As a Subject Leader for Drama there are three key areas of expectations:

Strategic direction and development of the Drama department within the context of the school’s aims and policies - to develop and implement subject policies, plans, targets, practices:

· Have a clear vision for the role of Drama within the curriculum and across the curriculum.
· Foster a positive climate, which supports a positive attitude by all teaching staff and students towards the subject.

· Use national, local and school data (including inspection evidence) effectively to inform the auditing and action planning process, and to inform policies, practices, expectations, targets and teaching methods.

· Monitor progress towards the action plan and targets.

· Use data effectively to identify pupils who are underachieving. Implement support for such pupils.
· Lead on school productions and the promotion of drama school wide and within the community as a hub of excellence.

· Encouraging and developing a whole school approach to public speaking.

Teaching and Learning – to secure and sustain effective teaching of the subject, evaluate the quality of teaching and standards of pupils’ achievements and set targets for improvements:

· Ensure the development of programmes of study and schemes of work for KS3 within the context of the national curriculum.

· Develop appropriate courses for Drama at Key stage 4.

· Ensure that all pupils, including the more able and those with special educational needs are appropriately challenged and supported.

· Ensure that lessons are objective-led, AfL-centred and that teaching and learning strategies promote good to outstanding student progress.

· Provide guidance on the choice of teaching and learning methods to meet the needs of different pupils.
· Regularly evaluate the quality of teaching within the department and use this analysis to identify effective practice and areas for improvement.

· Ensure that there is an effective climate for learning within the department, supporting staff in the management of pupil behaviour.
· Provide enrichment opportunities throughout the year

Efficient and Effective Deployment of Staff and Resources – to identify appropriate resources for the subject and ensure that they are used efficiently and safely:

· Ensure the availability of appropriate resources required to teach the curriculum efficiently and to meet the needs of any action plan.

· Ensure that resources are used effectively to support teaching and learning.

· Ensure that the working environment is stimulating, celebrates achievement and supports learning.


· Ensure that delegated budgets are monitored closely and that the school’s financial policies are implemented.

