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April 2018
Dear Applicant
I am delighted that you are considering applying for a post at the Rural Enterprise Academy; the first land based academy in the country, based in the grounds of South Staffordshire College, Rodbaston Campus.  South Staffordshire College is joined by Veolia and the National Farmers Union as partners in the Rural Enterprise Academy.  All our partners are passionate about the Academy and the role it plays in promoting environmental sustainability, rural enterprise and land based industries alongside a high quality academic education.

The Academy opened in September 2012.  We have a small team of committed and ambitious staff who currently teach pupils in Year 9 – Year 11.   The Academy is very small in comparison to most high schools.  The Academy will never number more than 300 pupils across the age range.
Newly qualified teachers as well as those with more experience are equally welcome to apply for the post; we are most interested in appointing the best candidate.  A newly qualified teacher, if appointed, would join the NQT scheme operated by Staffordshire Local Authority.  The post is part time at .4 FTE a week.   We welcome applications from all scientist whatever their individual specialism.
If you are able to visit the site you will find yourself in, what certainly equals, the most beautiful setting of any school in the country.  Obviously the rural emphasis is terribly important to the concept of the Academy but it is no more important than a high quality, broad and balanced curriculum taught wherever possible with a focus on enterprise skills and using the wealth of natural resources found in abundance on the site.  We enjoy excellent new facilities, including a full size sports hall.  All the academy buildings are set within a tranquil garden where light streams in; an enviable environment to work in.

If you are an outstanding teacher who is as passionate about education, as I am, believe that every young person has the right to a high quality education where knowledge is important but the development of essential, transferable skills and dispositions equally laudable; where pupils are seen as individuals and where you are able to develop your own creative teaching skills, in an incredibly supportive environment, then this could be the best career move you will ever make.  If you think you might be interested in joining us, then please complete an application and come and see for yourself what the Rural Enterprise Academy has to offer.

Lorraine Makin
Principal 
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The application process

Applications should be submitted using the application form provided, no later than 12:00 midday on Monday 30 April 2018
Applications should be submitted to recruitment@southstaffs.ac.uk 
Interviews will take place on Thursday 10 May 2018
Selection Assessment Activities:

· Teach a lesson
· Group discussion
· Panel Interview
The interview panel will comprise:

· Lorraine Makin, Principal, Rural Enterprise Academy

· Alice Corrigan, Assistant Principal
· Chrissy Pugh – Assistant HR Officer for South Staffordshire College
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JOB DESCRIPTION:  Teacher 
CORE PURPOSE 
· To ensure outstanding standards of achievement, progression and attainment for pupils you teach 

RESPONSIBLE TO 
· SLT
Context:

· All members of staff at the Rural Enterprise Academy are employed to enable pupils to learn effectively and safely and to fulfil their potential by becoming valued members of society. Each individual member of staff will have different skills and qualifications, but each is equally valued for the role they play in supporting teaching and learning in the Academy.

· The size of this Academy requires that all staff should be flexible and adaptable.  There will be occasions, where individual duties or priorities have to be modified to ensure the safe and effective running of the Academy. Job descriptions will outline the key areas of work, but will not list every activity carried out by the member of staff.  The Academy employs a number of Cover Supervisors resulting in minimal cover by teaching staff.
· All staff will be expected to perform at a minimum to the relevant professional standard for teachers appropriate to their career point:

General description

· To inspire, motivate and be a role model to others.
·  Through highly effective teaching and learning strategies, develop each pupil to their full potential as a motivated, independent pupil.

Line Management

· The post holder is responsible to the Principal in all matters as well as to anyone else appointed by the principal as a line manager.

· The post holder also interacts on a professional level with colleagues and seeks to establish and maintain productive relationships with them by promoting mutual understanding of the Academy curriculum with the aim of improving the quality of teaching and learning in the Academy.

Responsibilities
To ensure effective teaching and learning by: 
· having a detailed knowledge of the development and progression of subject(s) taught; 

· keeping up to date with developments in pedagogy for the subject(s) taught and more general pedagogy; 

· setting appropriate and demanding targets for pupils’ learning and motivation; 

· identifying clear teaching objectives, content, structure and sequences to ensure all pupils have the opportunity to reach their potential in the subject taught, and in literacy, numeracy and ICT; 

· ensure that ICT, literacy, numeracy and other cross curricular themes are reflected in the teaching and learning experience of pupils;

· creating a classroom environment which supports teaching and learning and work with site managers and cleaning staff to keep it in good order;

· incorporating, at every possible opportunity, links to land based studies and rural enterprise and utilising the wealth of resources available on site;

· using a variety of teaching methods which keep pupils engaged, including stimulating curiosity, effective questioning and responses, clear presentation and good use of resources; 

· responding securely to subject-related questions which pupils raise and pupils’ common misconceptions and mistakes; 

· securing high standards of pupil behaviour, through well-focused teaching, establishing appropriate rules which pupils respect; and dealing with inappropriate behaviour in line with the Academy behaviour policy; 

· ensuring that where pupils work at or above expectations you provide appropriate rewards in line with the Academy reward’s policy;

· using Pupil Passports to set subject specific targets, give targeted support and keep records of progress. 

To ensure effective assessment and evaluation by: 
· assessing how well learning objectives have been achieved and using this assessment information to inform future teaching; 

· marking and monitoring pupils’ class and homework, providing constructive written or verbal feedback, as appropriate and setting targets for pupils’ progress; 

· making accurate assessments against attainment targets and performance levels associated and in accordance with qualifications taught, taking account of the Academy marking policy and examination body requirements; 

· setting targets for improving pupils’ achievement and securing progress through using appropriate teaching strategies; 

· monitoring and evaluating subject and pastoral/extended curriculum work, developing and implementing appropriate syllabi, resources, schemes of work, data bases, improvement plans, policies and strategies to ensure teaching and learning is relevant to the needs of pupils, examining and awarding bodies, the Academy’s ethos and strategic objectives;

· implementing the Academy’s quality assurance procedures and adhering to such procedures;

As a tutor, ensuring that all pupils needs are met by:

· being the key individual within the school who promotes the academic progress and well-being of individual pupils and the group as a whole and is the first point of contact for parents;

· liaising with other staff to ensure the implementation of the Academy’s Pastoral System;

· registering pupils, accompanying them to assemblies, encouraging their full attendance at all lessons and their participation in other aspects of school life;

· evaluating and monitoring the progress of pupils and keeping up-to-date pupil records as required;

· contributing to the preparation of Action Plans, Progress Files and other reports;

· alerting the appropriate staff to problems experienced by pupils and making recommendations as to how these may be resolved;

· communicating as appropriate, with the parents of pupils and with persons or outside bodies concerned with the welfare of individual pupils, after consultation with the appropriate  staff;

· contributing to the delivery of the extended curriculum on offer at the Academy and other cross-curricular themes;

· applying the Behaviour management/ Positive Rewards systems so that effective learning can take place;

· contributing to raising standards by monitoring and supporting the overall academic progress and personal development of pupils and contributing to any appropriate intervention strategies;

· maintaining appropriate records and providing relevant accurate and up-to-date information for data management systems, registers, etc.

To involve Academy sponsors, parents and the local community by: 
· informing parents through oral and written reports of their children’s attainment, progress and development and giving relevant advice; 
· supporting contact with parents if a child’s progress is less than expected and responding to all communications from parents, with the support of the Academy administrator. 

· providing opportunities to develop pupils’ understanding by relating their learning to real and work-related examples and in particular rural enterprise; 

· liaising with agencies responsible for pupils’ welfare;
· Taking part in marketing and liaison activities including open events, parent’s evenings etc. 

To develop self and support the development of teams by: 
· Playing a full part in the life of the Academy community;

· Actively promoting and supporting the Academy’s corporate policies, procedures and distinctive ethos and encouraging others to follow this example;

· setting a good example to the pupils in presentation and personal conduct by complying with the Academy dress code for staff; 

· evaluating your own teaching critically and using this to improve effectiveness 

· implementing Academy policies 

· establishing effective working relationships with professional colleagues and support staff; 

· participating in staff development through Performance Management arrangements and using the process as an aid to development; 

· deploying support staff and other adults effectively in the classroom, involving them in the planning and management of pupils’ learning; 

· attending calendared meetings, contributing to discussions and implementing agreed actions 

· participating in training and professional development in line with the Academy’s policy. 

To ensure that resources are used effectively by: 
· selecting and making good use of textbooks, ICT and other learning resources which enable teaching objectives to be met 

General duties are to: 
· attend assemblies and register the attendance of pupils; 

· Undertake the role as tutor to a vertical tutor group; in some circumstances, where the post is not full time, you might be expected to share this role;

· promote the general progress, well-being and social, cultural, spiritual and moral development of pupils at the school; 

· contribute fully to the extended curriculum programme as directed by SLT 

· provide support and guidance to pupils on educational and social matters; 

· teach pupils whose teacher is unavailable for up to the Academy-agreed total when all Cover Supervisors are already utilised as appropriate 

· provide accurate group lists and other information required by administrative support; 

· fulfil all conditions of employment as laid down by the Academy;

· supervise pupils at break times in accordance with procedures;

· carry out duties and responsibilities necessary for the smooth running of the school, as required by the Principal 

GENERAL POINTS
· This job allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying them out and no part of it may be so construed. 

· This job specification is not necessarily a comprehensive definition of the post. It will be reviewed at least every two years and it may be subject to modification or amendment at any time after consultation with the post holder. 

· If, following review and amendment, agreement is not reached; the appropriate procedures should be used for setting disputes. 
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Teacher - Person Specification







	Attributes
	Essential
	Desirable
	How Identified

	Qualifications
	· Qualified Teacher Status or QTLS (anyone wishing to apply without either should consult with the Principal before applying)
· Good degree in related subject
· Enhanced DBS
	· Evidence of relevant CPD
	Application

	Teaching experience
	· Strong teaching ability as a teacher of 13-16 year olds, evidenced by good and outstanding Ofsted ratings or where such evaluations are not available in house evaluations carried out in current post.
· Experience of teaching a relevant subject at GCSE.
· A proven track record of measurable impact as an individual teacher

· Use of innovative approaches to the development of teaching and learning

·  Experience of contributing to development planning and to the process of continuous review and evaluation

· Experience of contributing to the efficient and effective development of resources

· Experience of acting as a tutor to a group of pupils
	· Experience of having some responsibility within a department


	Application Interview

Group discussion

	Knowledge and skills
	· Thorough knowledge and understanding of current developments in teaching, learning, school culture and the curriculum

· Ability to use data to identify strengths and address under-achievement as well as to stretch and challenge more able pupils

· Good analytical and strategic thinking skills

· Setting high standards for others and ensuring goals are achieved
	· Able to simplify complex issues and develop innovative solutions

	Application

Interview

Group discussion
References



	Personal attributes
	· A desire to be part of a  new and exciting Academy with rural enterprise at its heart

· A strong moral purpose and drive for improvement

· Motivated, enthusiastic and flexible with a desire to develop leadership skills
· Excellent interpersonal skills

· A desire to develop yourself and those around you as individuals by working as part of a team

· Ability to work under pressure

· Excellent record of attendance 

· A commitment to being fully involved in the delivery of the Academy’s extended curriculum 

· A can do attitude
	
	Application

Interview

Group discussion
References
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