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1. Job Title: 
Part time teacher Religion and Philosophy (September 2017 start)
2. Salary
Haberdashers’ Aske’s School for Girls is one of the leading independent schools in the country and it recognises and rewards teaching excellence.
We offer attractive salaries and pay progression when compared with the wider education sector and, specifically, with the independent sector, including providers like the Girls’ Day School Trust. The school has a sophisticated salary structure which rewards experience, excellence and responsibility. More detail can be found here.
3. The Department Details
	Department Staff

	This thriving and successful department consists of 3 full time teaching staff and 2 part time teaching staff. As much as possible staff teach across the age range Yr 7-13 to maintain an even balance for staff and for pupils of all ages. 

	Department Accommodation and Resources


	The department has 3 dedicated teaching rooms. Classes have ready access to ICT facilities and class sets of iPads available for booking. In September 2016 all Year 7 students were given their own iPads and there are plans for device roll out to additional year groups in the future.

	Curriculum

	In Year 7 -9 all pupils study Religion and Philosophy in mixed ability classes. 

Religious Studies is an optional subject at GCSE Level. Students follow Edexcel Specification B. 

In 2016 100% of Religion and Philosophy GCSE results were A*/A, with 71% A*.

A-Level students can choose to study either OCR Religious Studies or AQA Philosophy. 

In 2016 90% of girls gained grade A*/A in Religious Studies at A2, with 100% gaining grade B or above.  

In 2016 86% of girls gained grade A*/A in Philosophy at A2, with 100 % gaining grade B or above.  



	Department Vision

	Our aim is for all of our students to be inspired by and enthusiastic about Religious Studies and Philosophy. We want them to see the value in and importance of learning about a variety of religious views and practices. We also want them to experience stimulating and intellectually challenging lessons which encourage them to think for themselves about philosophical ideas and express their own views with confidence and clarity. We also aim to encourage a love of learning and the highest academic standards which will serve them well at university and beyond. 
Each year several girls go on to study either Philosophy or Theology, as well as joint degrees involving Philosophy such as PPE. The department runs extension sessions for girls applying to Oxbridge.



	Departmental Extra Curricular Opportunities
	Sixth Form Philosophy Society with the Boys’ School
Middle School Philosophy Society “Think” (Yrs 7-9)

Visiting speakers e.g. Nigel Warburton, David Papineau. 



	Departmental Trips

	Yr 8 visit to the Brent Sikh Centre.

Yr 10 visit to Elstree and Borehamwood Synagogue visit for Holocaust Memorial Day.

Yr 10 Church Visit.


	External Links

	Twitter @habsgirlsRP
Sapere
Royal Institute of Philosophy


	Job Responsibilities


	Common responsibilities include: 
Planning and resourcing lessons, marking class and homework, writing reports, attending Parents’ Evenings, ensuring health and safety regulations are adhered; marking school examinations and controlled assessments; encouraging and supporting pupils in extra-curricular activities; promoting a love of subject; maintaining attractive and relevant displays in classrooms and corridors; preparing for and attending Open Days; contributing willingly and significantly to departmental schemes of work and extra-curricular activities.

We are very happy to receive applications from teachers with experience of teaching Philosophy A-Level or who have Philosophy related degrees.




4. Person Specification

	
	Essential
	Desirable

	Qualifications
	Good Honours Degree in a relevant subject area
	QTS, PGCE or equivalent

Masters Degree or PhD

Full Driving License

First Aid Training



	Skills
	Ability to teach across the full range KS3, KS4 and KS5

Ability to prepare students for university and Oxbridge UCAS applications

Ability to work well within a team

Good written and verbal communication

Willingness to be a form tutor

Good ICT skills
	Ability to think strategically

Innovative Teaching and Learning

Good pastoral support

Knowledge of using iPads to support Teaching and Learning

	Qualities
	Love of subject

Values independent learning

Readiness to support extra-curricular activities within and outside department, after school and at other times

Good organisation and planning

Flexibility and resilience

Ability to inspire and motivate

	Interest in developments in Teaching and Learning
Consideration of the wider school community

Innovate approach to educating the whole pupil


5. Opportunities for Professional Development

Generous external INSET budget

Internal programme of Learning Lunches and Twilight INSETs

Staff Journal Club

Support in gaining relevant qualifications such as ISQAM, Masters, PhD, QTS, as resources allow

Working with the Haberdashers’ family of schools – including Haberdashers’ Aske’s School for Boys Elstree and Haberdashers’ School for Girls Monmouth.
Working with locally linked maintained schools. 
6. Additional Information

Staff are drawn from a large catchment area which includes North London, Hertfordshire and Buckinghamshire. There is a strong sense of community amongst the staff, who are all members of the Staff Association which organises a number of social events throughout the year. Staff are able to use of the school’s swimming pool, fitness suite, badminton and tennis courts, as well as free school lunches in term time and free use of the School’s coach service where spaces are available. Haberdashers’ Aske’s School for Girls terms are shorter than in the maintained sector. 

The School is committed to supporting the continued professional development of its staff. As well as attending external INSET courses, a full and varied programme is offered in-house. Half termly optional Learning Lunches and Twilight INSETS cover a vast array of academic, pastoral and career advancement training. There is a well-established Performance Related Pay Programme operating with the school which is closely linked to the professional development programme. All new staff attend an induction programme of 40-minute weekly meetings with the Assistant Head: Staff Development which offers practical sessions to ease the transition into a new school. New staff are also assigned a Staff Buddy from outside their subject areas. The School has its own pay scale and at the discretion of the Headmistress, salaries are above the National Pay Scale. 
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