[image: image1.png]


Bramhall High School

Job Description 
JOB TITLE:  

Teacher

JOB PURPOSE:

Under the reasonable direction of the Headteacher, carry out the professional duties 





of a school teacher as set out in the current School Teachers' Pay and Conditions 





Document (STPCD).

· Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and support a designated curriculum area as appropriate.  

· Monitor and support the overall progress and development of students as a teacher/ Core Tutor

· Facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential.

· Contribute to raising standards of student attainment and outcomes.
· Share and support the school’s responsibility to provide and monitor opportunities for personal and academic growth.
Line Management:
 Reporting to - Head of Department 

Liaising With:

Headteacher, Senior Leadership Team, teachers and support staff, LA 





representatives, external agencies and parents.

Salary Scale:

Classroom Teachers' Pay Scale

Working Time:

Full time as specified within the STPCD

CRB Disclosure 

Enhanced
Level:

Expectations of Staff appointed on the Main Pay Spine 

1.
Planning, Teaching and Class Management

Teach allocated students by planning their learning to achieve understanding and progression through:

1.1 identifying clear teaching objectives and specifying how they will be taught and assessed;

1.2 setting tasks which challenge students and ensure high levels of interest;

1.3 setting appropriate and demanding expectations;

1.4 setting clear targets, building on prior attainment;

1.5 identifying SEND or very able students and differentiating work appropriately;

1.6 promoting the learning outcomes of disadvantaged/vulnerable students 

1.7 providing clear structures for lessons maintaining pace, motivation and challenge;

1.8 making effective use of assessment and ensure coverage of programmes of study;

1.9 ensuring effective teaching and best use of available time;

1.10 maintaining discipline in accordance with the school’s procedures and encouraging good practice with regard to punctuality, behaviour, standards of work and homework;

1.11 using a variety of teaching methods to:

· match approach to content, structure information, present a set of key ideas and use appropriate vocabulary;

· use effective questioning, listen carefully to students, give attention to errors and misconceptions;

· select appropriate learning resources and develop study skills through library, I.C.T. and other sources;

1.11 ensuring students acquire and consolidate knowledge, skills and understanding appropriate to the subject taught;

1.12 evaluating own teaching critically to improve effectiveness;

1.13 ensuring the effective and efficient deployment of colleagues supporting within the classroom 

2. 
Monitoring, Assessment, Recording, Reporting 

Judge the effectiveness of students’ learning by:

2.1 assessing how well learning objectives have been achieved and using them to improve specific aspects of teaching; 

2.2 marking work in line with our policy and monitoring students' work and setting targets for progress;

2.3 assessing and recording students' progress systematically recognising the level at which any student is achieving and keeping records to check work is understood and completed.

2.4 monitoring strengths and weaknesses, using this to inform planning and preparation;

2.5 undertaking assessment of students as requested by examination bodies, departmental and school procedures;

2.6 preparing and presenting informative reports to parents.

3.
Curriculum Development

Support the development and maintenance of effective schemes and programmes of learning by:

3.1 Taking lead responsibility for a subject or aspect of the school’s work and developing plans which identify clear targets and success criteria for its development;

3.2 Contributing to the whole school’s planning activities.

4. 
Pastoral Duties

Contributing to the general progress and well-being of students by:

All Staff:

4.1 understanding and complying with all aspects of the school’s child protection policies and procedures;

4.2 contributing to the preparation of Action Plans and progress files and other reports;

4.3 alerting appropriate staff to problems experienced by students and making recommendations as to how these may be resolved;

4.4 communicating, as appropriate, with parents of students and persons or bodies outside the school concerned with the welfare of individual students, after consultation with appropriate staff;

4.5 contributing to PSHCE and citizenship and enterprise according to school policy;

Core Tutor:

4.6 being the Core Tutor to an assigned group of students, monitoring, guiding and supporting their overall progress, normally throughout their whole time in school;

4.7 being the initial point of contact with the families / carers of these students, ensuring that the school’s commitment to a partnership with parents is effective;

4.8 registering students, accompanying them to assemblies, encouraging their full attendance at all lessons and their participation in other aspects of school life;

4.9 working with the head of year, pastoral assistant and other staff to ensure that the school’s culture and ethos is effectively communicated to students;

4.10 ensuring that school expectations regarding behaviour for learning, appearance and conduct out of class are effectively communicated and maintained;

5.
Other Professional Requirements 

To sustain the highest quality of professional performance by:

5.1 contributing positively and effectively to the principle that Every Child Matters;

5.2 endeavouring to give every child the opportunity to reach their potential and meet high expectations;

5.3 having a working knowledge of teachers' professional duties and legal liabilities;

5.4 operating at all times within the stated policies and practices of the school;

5.5 having a good, up-to-date knowledge of subject(s) or specialism(s) to enable effective teaching;

5.6 establishing effective working relationships and setting a good example through personal presentation and personal and professional conduct;

5.7 co-operating with other staff to ensure a sharing and effective usage of resources to the benefit of the school, department and students;

5.8 contributing to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school;

5.9 taking part in marketing and liaison activities such as Open Evenings, Parents Evenings, Review days and events with partner schools;

5.10 taking responsibility for own professional development and duties in relation to school policies and practices;

5.11 liaising effectively with parents and governors and other adults associated with the learning and welfare of students.

Expectations of Staff appointed on the Upper Pay Spine 

Maintain the expectations for the Teacher (Main Pay Scale) plus supporting other colleagues in regards to:
1.
Planning, Teaching and Class Management

1.14 understanding and applying effective classroom management.

1.15 understanding and applying a range of learning strategies including effectively using homework and other extra curricular opportunities.

1.16 positively targeting and supporting individual learning needs 
1.17 maintaining high levels of behaviour and discipline

1.18 demonstrating appropriate consistent progress that compares favourably with similar students in similar settings

1.19 effectively managing other adults in the classroom

2. Monitoring, Assessment, Recording, Reporting 

2.6 using performance data to evaluate students’ progress and setting appropriate targets for improvement


2.7 using assessment to inform planning and teaching;

2.8 reporting on progress to all stakeholders

5
Other Professional Requirements 

5.12 Undertaking professional development to enhance teaching and students’ learning, and applying outcomes and identifying impact;

5.13 Sharing outcomes of training and development with colleagues;

6.
Summary

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified. Teachers will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

The job description is current at this point in time, but will be reviewed as the need arises.


