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Candidate Brief  
Teacher of Maths 

 

 

April 2017 

 

Dear Colleague, 

Thank you for your interest in the post of Teacher of Maths and I hope that after reading the enclosed 

information, you will encouraged to join our team at this exciting time in the school’s development.  

Please come and visit us to see for yourself what a dynamic and vibrant department this is, within a 

forward-looking establishment, and to see the importance we place on Maths across our school. 

You have hopefully read our Ofsted report and gained further information on the background of 

Blenheim High School.  We are entering a key phase in Blenheim’s development and are determined 

to work tirelessly to ensure we address the issues outlined in the report so that Blenheim becomes 

one of Surrey’s outstanding providers of education with specialism in Science, Technology and Maths 

(STEM).  

“Teaching has improved in mathematics. Typically, lessons are planned at the right level to meet pupils’ 

learning needs and concepts are explained clearly. Pupils, including disadvantaged pupils, are 

supported effectively to make progress.”  (Ofsted 2017) 

Appointed to the school in October 2016, I am excited to be taking the helm at Blenheim High after 

Easter 2017. Currently a Leader in an Ofsted outstanding school, I recognise the strengths that 

Blenheim already has and aim to build on these foundations to ensure Blenheim’s future will be one 

where students’ life chances, including those of our disadvantaged students highlighted in our Ofsted 

report, become even richer. I‘ve been struck by the relationships between staff and students, which 

are clearly a strength of the school. I am impressed with the commitment and diligence of staff who 

clearly have students’ best interests at heart and who regularly go ‘above and beyond’ to ensure that 

young people are given every opportunity to realise their potential both inside and outside the 

classroom. 
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Maths Results  

GCSE 2014 

 

2015 

 

2016 

 

A Level 2014 2015 2016 

5 A*-C 

Blenheim 

73%  75% 74% %A*-C 

Blenheim 

50% 83% 84% 

5 A*-C 

National 

62% 69% 61%     

 
In order to demonstrate outstanding teaching and learning we need to ensure that marking and 
feedback is consistent across the school and that students are given the opportunity to act on 
feedback. This is currently the focus, but there is still capacity to improve further in this area.  The best 
outcomes result from excellent teaching in the classroom, and this has to be our relentless focus.   
 
The person appointed will be both an excellent classroom practitioner, developing expertise within 
the department and securing strong outcomes for students. Ideally we are looking to recruit a teacher 
who is able to teach A Level Maths. 
 
We are part of two teaching alliances; The Sutton School Alliance and George Abbot, Guildford, and 
we are a technology training hub.  Consequently, professional development is a key feature of the 
school and we aim to be an exceptional place to work, attracting, retaining and developing the finest 
teaching and support staff. 
 
At Blenheim, every student and teacher has an iPad for learning and therefore the successful 
candidate will need to be willing to become familiar with the use of iPad technology and understand 
and champion the benefits of using technology to accelerate and transform teaching and learning in 
Maths. We are working towards becoming an Apple Distinguished School and offer training 
opportunities to all staff and the wider community.  
 

“ICT is used effectively to support learning. Each pupil has access to a tablet, which 
is used in a range of ways to support lessons and other activities. For example, 
pupils can complete and submit work for teachers to mark online, use their tablets 
as whiteboards for quick-response questions and use them instead of textbooks. 
Pupils find it motivating and enjoyable using tablets, and say that the instant 
feedback it can provide is really helpful.” (Ofsted 2017) 

 

Blenheim is a fantastic place in which to work. We have a strong and experienced Leadership Team, a 
large and vibrant student body and dynamic staff who are willing to work hard to ensure positive 
learning experiences for young people. We have achieved numerous accreditations including 
Investors in People, Investors in Careers, Healthy Schools’ Award, Partnership with Parents award, the 
Sports and Arts Mark and we are a designated Science Academy.  Students enjoy coming to school, 
and consistently remark on the high quality relationships with staff and each other. 
 

“Behaviour is good. Almost all pupils behave well in and around school, even when 
unsupervised.  Staff know pupils well and treat them as individuals. This leads to positive, 
respectful relationships between staff and pupils.  Pupils demonstrate respect for 
themselves and their school. They take pride in their uniform and the environment, which 
is clean, uncluttered and appealing.” (Ofsted 2017) 
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I believe that this is an ideal post for someone who is ambitious, prepared to work hard and firmly 
committed to developing the life chances of all young people. This is an excellent professional 
opportunity and a route to senior school leadership. 
 
I very much hope that after your initial investigations, you can see that this role and school will provide 
the right candidate with a significant career opportunity and that this will encourage you to apply.  
 
School tours can be arranged at any time.  Please contact the Head’s PA, Mel Hart, on 01372 745333, 
or email headteacher@blenheim.surrey.sch.uk to arrange a visit.  The closing date for applications is 
Monday 17th April 2017 and we propose to hold interviews during the following week.  
 
Yours sincerely, 
 
 
Tony Bodell 
Headteacher 
E n c s .  
 

 
 

 

 
 
     
 

 

  

mailto:hart@blenheim.surrey.sch.uk
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BACKGROUND 

INFORMATION 
Blenheim is a dynamic, exciting and supportive environment in which to work. The school opened in 

September 1997 with one year group and has grown to its current size of approximately 1370 students 

on roll including over 200 in the Sixth Form.  Blenheim is a mixed comprehensive and our reputation 

in the community is excellent and as a result the school is very popular.  The intake comprises of 

students from all areas surrounding the school and ability levels and the cultural blend is varied.  

Candidates should be entirely committed to the comprehensive ideal of education.  

Our last Ofsted inspection was in June 2013 and we were graded as ‘Good’ in all categories. Inspectors 

reported that “Students behave very well. They are polite and courteous to each other, to staff and to 

visitors. Their attitudes to learning are good and can be exemplary.” We converted to Academy status 

in March 2012 and through our Science specialism which now includes Maths and Technology, we 

have developed many community and primary school links.    

We are fortunate to have outstanding facilities and we are a well-resourced school. We launched an 

iPad for Learning Scheme in 2013 under which all students have access to an iPad, the majority having 

their own personal device. All teaching staff, therefore need to be willing and committed to using new 

technologies as a tool for enhancing learning.  We work closely with Apple and we hope to become an 

Apple Distinguished school in the near future.   

Visitors to the school constantly remark on the calm, purposeful learning ethos that they observe.  We 

are fortunate for the school to be situated in its own grounds and have grass football and rugby pitches 

along with gardens around the school.  We also have an All Weather Pitch and excellent sports 

facilities. 

We have extremely high expectations of the students and believe in a traditional approach to school 

uniform and behaviour. Staff are expected to have high aspiration in all that they do and to work hard 

in order to achieve the very best for all our students. That said, we support staff fully both in their day 

to day work and their professional development. We run a comprehensive professional development 

programme and expect all staff to take responsibility for their continuing development. We hold an 

annual two day conference for all staff and offer professional development bursaries for specific areas 

of development within the school. We also support staff who may wish to continue their academic 

study.  The Staff Association offers a range of social and sporting opportunities which are always very 

popular and staff are entitled to a full benefits package including for example the cycle to work 

scheme, employee assistance etc. 

Blenheim is situated five minutes’ walk from Ewell West train station which is an Oyster card station 

and within easy reach of the M25.  We are, therefore, easily accessible from central London or Surrey 

and the Home Counties. 
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 Job Profile 

Teacher of Maths 

 

Job Purpose: 
To ensure high quality learning takes place through the effective teaching of lessons and the 
participation in activities in support of the aims of the school. 
 
Safeguarding 
You are expected to be familiar with all school policies in particular safeguarding procedures and to 
promote the welfare of children. 
 
Accountable to:   
Head of Department 
 
Accountable for: 
Students in classes taught. 
 
Key Accountabilities: 
Curriculum. 

 To ensure the delivery of high quality teaching and learning opportunities for the students of 
Blenheim High School.  

 To prepare and teach appropriate and challenging lessons. 

 With the Head of Department to review systematically, change and modify the curriculum as 
necessary by planning suitable courses for students of all abilities and to meet the wider aims of 
the school. 

 To ensure that ICT is an integral part of the curriculum. 

 To contribute towards the production of a Departmental handbook, schemes of work and 
programmes of study for each year group. 

 Keeping abreast of current developments in the educational field to enable curriculum planning.  

 Work with other Departments to ensure curriculum integration. 

 To assess students’ work and report on progress as required. 
 
Department 

 To work closely with all members of the Department to achieve departmental and whole 
school aims and to assist with whole school projects. 

 To promote student progress and well-being with due regard for discipline, health and safety  

 To ensure that the environment of the classroom is always of a high quality and contribute to 
the environment of the Department area. 

 To monitor student progress throughout the subject. 

 To participate and contribute to appropriate meetings, staff development, performance 
management and school routines and duties. 

 
Community 

 To work closely with parents and other members of the community where appropriate. 

 To promote the school outside of school by becoming involved in activities within the 
community. 
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 To work with feeder schools & colleges to ensure successful transfer of Blenheim High School 
students in conjunction with other staff. 

 To demonstrate a keen interest in the life of the school. 
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Person Specification – Teacher of Maths 
Essential Desirable 

Qualifications 

Well qualified graduate in Maths with Qualified 

Teacher Status. 

Commitment to continuing professional 

development. 

Safeguarding 

 Full understanding of the Safeguarding 
requirements and how teachers promote the 
welfare of children. 

 Enhanced DBS and validated references. 

 Eligibility to work in the UK. 

 Child Protection Training. 

Experience 

 Have met the Teacher Standards and continue 
to meet them. 

 Have a secure knowledge and understanding of 
own subject/curriculum area. 

 Evidence of taking responsibility for own 
professional development. 

 Evidence of good teaching skills, leading to 
consistently high standards of achievement. 

 Knowledge of current developments in teaching 
and learning. 

 IT literate and willingness to use iPad 
technology to inform teaching and learning. 
 

 Experience of teaching a second subject. 

 Experience of using Apple technology. 

 Evidence of leading high quality extra-curricular 
activities. 

 Evidence of working with other professionals as 
part of a team.  Experience of teaching across 
all Key Stages. 

 Experience of tutoring students in a pastoral 
capacity. 

Knowledge Skills/Ability 

 Develop a broad and imaginative range of 
teaching skills. 

 High-level communication and presentation 
skills applicable to a range of audiences. 

 Think creatively and imaginatively to solve 
challenges. 

 Make effective use of assessment for learning in 
the classroom. 

 Good class management 
 

 Knowledge of how to use and adapt a range of 
teaching, learning and behaviour management 
strategies including how to personalize learning 
to provide opportunities for all learners to 
achieve their potential. 

 Experience of teaching A Level Maths 

Personal Attributes 

 Enthusiasm for the subject and a desire to 
communicate that to others. 

 Commitment to running and leading extra-
curricular activities, where appropriate. 

 Enjoy working with young people. 

 Demonstrate energy, vigour and perseverance 
and promote and ‘I can’ philosophy. 

 Ability to priorities, plan and organize own work 
and that of students. 

 Self-motivate and a desire to achieve the 
highest possible standards. 

 Excellent communicator, both orally and in 
writing. 

 Ability to work as part of a team. 

 Involvement in creative and innovative teaching 
developments. 

 Willingness to take on delegated responsibility 

 Ability to build on the experience, advice and 
contribution of others. 
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Maths Curriculum Area 

Information 

The Maths Department is a very supportive team and work collaboratively to share resources.  Our 
aim is to make Maths teaching at Blenheim as innovative and as exciting as possible to make sure all 
students, regardless of ability, enjoy Maths and ensure good progress.  We prioritise the development 
of Teaching and Learning and it is at the forefront of all our planning. 
 
We are fortunate to have excellent facilities, the Curriculum Area is in suited accommodation and all 
classrooms have interactive whiteboards which have access to the internet and a wealth of subject 
specific programmes.  The use of iPads is encouraged and various Apps are used to great effect. 
 
The school actively participates in a number of Maths activities during the year.  Examples of some of 
these are as follows: 
 

 Intermediate, Junior and Senior Maths Challenges.  Students from all years are involved with 
the Challenges. 

 Most Able and Gifted Students.  Selected students attended master classes based at Surrey 
University.  The objective was to allow students to investigate areas of mathematics in greater 
depth than is possible during lessons.   

 Puzzle Days 

 Our students work with children from local primary schools on Maths puzzles. 

 The Jaguar Extra Curricular club – enjoyed by a number of students working out mathematical 
problems on a virtual track! 

 
We do hope after reading the information about Blenheim, you will be keen to come and join our 
team. 
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NQTs at Blenheim High 

School will be provided 

with: 

 
  
• NQT induction booklet to support through the whole academic year 

• A reduced timetable – 39 lesson per two weeks 

• Dedicated time to observe colleagues to support teaching and learning and wider whole school  

    responsibilities 

• Protected periods to support 

• A fully trained mentor who will advise and support you through your NQT year 

• Weekly meetings with your mentor 

• Regular feedback on teaching and learning – mentor, subject leader and assessor 

• NQT best practice sessions delivered by our Senior NQT mentor 

• Comprehensive CPD programmed delivered ‘in house’ 

• Access to Babcock 4S training and online tools – NQT welcome meeting and external events 

• Access to our teaching school alliance NQT events throughout the year 

• Online professional development portfolio (PDP) assessment route 

• Provided with an IPAD to support your Teaching and Learning 

• Into Year 2 programme 
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Benefits for Staff 

  
Blenheim Performance Management Scheme

Outstanding facilities and learning environment

Staff social area and work rooms

Whole school social events

iPad

Free tea and coffee at break time served in the 
Staff Room

Opportunities to visit other countries such as 
China, Kenya, Austria, Italy and Spain
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The Application Process 
Please download and complete the Application Form and include a Statement of Application outlining 

your achievements to date and what you bring to the role. Please ensure that this is no more than two 

sides of A4.  Alternatively, apply online, www.hirewire.co.uk/BlenheimHighSchool/KT199BH 

To find out more about the school or to arrange a tour of the school please contact Mrs Mel Hart, PA 

to Co-Principals, hart@blenheim.surrey.sch.uk   

Our school is committed to equal opportunities and to safeguarding and promoting the welfare of 

children and young people and expects all staff and volunteers to share this commitment. 

Appointment to this post will be subject to an enhanced DBS disclosure.  Enclosed you will find our 

policies for your information. 

We should remind you that you are liable to prosecution if you are included in the Disclosure and 

Barring Service’s/Disclosure Scotland’s Children’s Barred List and engage, or seek or offer to engage, 

in work which either involves contact with children or provides opportunities for contact with children. 

 

 

 

 

 

http://www.hirewire.co.uk/BlenheimHighSchool/KT199BH
mailto:hart@blenheim.surrey.sch.uk

