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APPOINTMENT OF SUBJECT TEACHERS
The Headteacher and the Governors of the Hammersmith Academy Trust invite applications for an Assistant Head post at this brand new 11-18 Academy. Sponsored by London Livery Companies the Mercers’ Company and the Information Technologists’ Company, the Academy opened in September 2011 and currently is in its 7th Year since inception. We have grown to approximately 850 students since 2011. 

Applications are welcomed from Assistant Heads and those in middle management positions elsewhere in education or related fields, who possess the leadership experience, vision and desire to establish a highly effective and successful Academy with high expectations and a strong focus on student achievement. This post starts in Sept 2018 and will include a full programme of professional induction and development. Furthermore, the sponsors’ networks of schools and colleges have track records of Assistant Heads moving into headships, and of encouraging innovative leadership approaches.
We are recruiting teachers for the following subject:
	· Subject Teacher of Economics and Business
· Subject Teacher of Maths

· Subject Teacher of History and Politics

· Subject Teacher of Media

· Subject Teacher of Geography
	


BACKGROUND TO THE ACADEMY

The Academy (www.hammersmithacademy.org) combines excellence in achievement across the curriculum with opportunity and innovation in learning approaches developed through the academy’s specialisms in ICT and Creative and Digital Media.

The Academy is oversubscribed and continues to be highly successful, with over 800 applications for 130 spaces in new Year 7 for 2018.  

A Vision and Ethos statement is provided within the application pack. The sponsors are committed to excellence in secondary education and have a track record of working with successful Academies and in areas of significant Academy improvement. The educational vision, building design, curriculum model and Academy organisation plan are based on the template developed successfully at Thomas Telford Academy and the Mercers’ other Academies in the West Midlands combined with the Information Technologists’ experience of Academy improvement at Lilian Baylis Academy in Lambeth and their expertise and industry contacts in IT and Digital and Creative Media. 

The Hammersmith Academy has the support of, and access to, the expertise and educational networks of the Mercers’ group of 15 schools and colleges, which includes the nearby, highly acclaimed St. Paul’s schools’ (Independent), two 6th Form Colleges in the South-east, as well as the Thomas Telford family of Academies. Further details of the sponsors’ educational activities can be found on their websites www.wcit.org.uk and www.mercers.co.uk. The sponsors also have strong links with international IT industries and with the City of London.

THE POST
We are currently seeking to appoint dynamic Subject Specialists, to start in September 2018 to teach in key areas of the curriculum and inspire success in our students. The successful applicants will be well-qualified, experienced specialists who are committed to achieving high standards and developing each child to their potential.

This is an excellent opportunity for personal and professional development as your role will evolve as the Academy develops and will include both curriculum and pastoral responsibilities.

If you are an outstanding teacher, who can achieve the highest standards from your students and work as part of a team to create a culture of success through challenge and innovation as well as instil a love of learning, we would like to hear from you.

Subject Teachers will need to demonstrate the following in the development of a successful Academy in line with the sponsors’ vision:

· Secure excellent progress and attainment of students in the subject area;

· An inclusive approach to a school ethos of achievement;

· Commitment to a varied and effective range of teaching methods underpinned by modern technology and on-line learning approaches, and to the development of students as effective autonomous learners;

· Determination to achieve ambitious targets and outcomes;

· Ability to work effectively with others and represent the Academy to the local and wider community;

· Support the development and implementation of an innovative and creative online curriculum and learning programme;

· Utilise the most appropriate resources for the subject area and ensure that they are used efficiently, effectively and safely whilst providing value for money; 

· Commitment to the benefits to students of a longer taught day and an extensive enrichment programme;
· Play a key role in the pastoral structure within the academy;

· Support the development and implementation of policies, plans, targets and practices within the context of the Academy’s vision and ethos.

SUBJECT TEACHER JOB DESCRIPTION
Accountability

· You are accountable to the appropriate Line Manager for all work undertaken.
Corporate Responsibilities

· To contribute positively towards developing the Academy’s ethos, philosophy and ideology.
Curriculum Responsibilities
· Within your subject area, to ensure that provision is made for all students to satisfy the requirements of Key Stage 3, Key Stage 4 and Post 16 work;
· To reflect the sponsors’ vision and embed in the principles underlying the Academy’s curriculum framework in preparing, teaching and developing with others (staff members and partners from industry and commerce) aspects of the curriculum;
· To ensure that appropriate assessment strategies are utilised and fully understood by parents, students, and external partners;
· To work with the Subject Leader in preparing modules for the curriculum.
Pastoral Responsibilities
· As a Personal Tutor to undertake delegated responsibilities for the pastoral care of a group of students, fully implementing the Academy’s pastoral philosophy.

Fabric Responsibilities

· To ensure that the spaces for learning given into your care are attractive and well kept;
· To devise strategies to ensure that the students' work is well displayed and that the area is free from litter and graffiti and conducive to creating a safe and stimulating working environment.

Community Responsibilities
· To involve industry, parents and educationalists as fully as possible in the life and development of the Academy.

Industry & Commerce Responsibilities
· To ensure that contributions to curriculum design and delivery by industrial and commercial partners assigned to you are made within a spirit of full collaboration.

Appraisal Responsibilities
· To be an active participant in, and recipient of, the Academy’s appraisal system, which will include an annual review and, where necessary, re-designation of responsibilities in the interests of the student and staff needs.

Teaching Responsibilities
· To prepare, plan and teach the agreed curriculum utilising as fully as possible the Information Technology System available in the Academy.

Other

· Comply with Hammersmith Academy’s Professional Dress Policy and Code of Conduct;
· To carry out other reasonable tasks from time to time as directed by the Headteacher.

PERSON SPECIFICATION AND SELECTION CRITERIA
Qualifications and professional development:
· Qualified Teacher Status;

· A sound academic background in the subject;

Successful experience of:

· working in a comprehensive school, across the 11- 18 age and ability range;

· raising levels of achievement;

· encouraging innovative curriculum development;

· working with others in developmental work;

· using ICT for curriculum and administration purposes.

Knowledge and understanding of:

· recent developments in the teaching and learning of the subject;

· strategies for raising achievement in the subject and across the whole school;

· different teaching and learning styles;

· the use of performance data to track student progress and monitor achievement;

· strategies for ensuring equal opportunities for staff and students;

· the implications of the Creative and Digital Media Specialism.

Proven ability to make decisions ands solve problems

· judge when to make decisions, or consult with others, or defer to the line manager;
· analyse, understand and interpret relevant information and data;

· think creatively and imaginatively to anticipate and solve problems and identify opportunities.

Communication skills

· communicate effectively, orally and in writing, with staff, students, parents, governors, external agencies and the wider community, including business and industry;

· negotiate and consult effectively.
Self-management

Ability to:

· prioritise and manage your own time effectively, particularly in relation to balancing the demands made by teaching and planning;
· achieve challenging professional goals;

· take responsibility for your own professional development.

Attributes and attitudes

· personal impact and presence;

· adaptability to changing circumstances and new ideas;

· energy, vigour and perseverance;

· highest possible expectations of self and others;

· self-confidence and enthusiasm;

· intellectual ability;

· vision, imagination and creativity;

· reliability, loyalty and integrity;

· ability to manage and overcome setbacks;

· ambition and the potential for further promotion;

· an excellent record of attendance and punctuality.
HOW TO APPLY

Please complete the application form which includes a supporting statement, and a monitoring form.  

With reference to the Job Description and Person Specification write a supporting statement to show your skills, attributes and abilities to teach in the subject/s within Hammersmith Academy (no more than 2 x A4 sides - min.11pt font) and give evidential examples to support your points. Your statement should include the following points:

a. How you have inspired students in your subject area(s) and ensured exceptional standards;

b. Explain how you would support the development of your subject area(s) to achieve the highest standards; and

c. With clear reference to your skills, how you will significantly contribute to Hammersmith Academy in your subject area(s), especially through the specialisms of ICT and Creative and Digital Media.

SUBMISSION 

Submit the electronic copy of your application documents to hr@hammersmithacademy.org.  If you have any difficulties please contact us at the Academy office on 020 8 222 6000.

The closing date for receipt of applications is:- 
Monday 21st May 2018
Interviews will take place: 23/34 May 2018
All applications will be initially acknowledged by e-mail and all candidates will be contacted after the shortlisting has taken place.
For additional information about Hammersmith Academy please visit our website: 
www.hammersmithacademy.org
Hammersmith Academy is committed to promoting and safeguarding the welfare of its students and this post is subject to the receipt of two satisfactory professional references, an Enhanced DBS Disclosure (Disclosure Barring Service) undertaken by the Academy and an overseas police check where necessary.
Hammersmith Academy is an Equal Opportunities employer and does not discriminate on grounds of gender, race, age, disability or marital status.

PAGE  
4

