	FARNBOROUGH PRIMARY SCHOOL
JOB DESCRIPTION

For 

September 2017 – 2018 


	POST TITLE:  KS2 Class Teacher
Grade:  MPS
DIVISION/SECTION: KS2
Location:  Farnborough Primary School, Farnborough Hill,  Orpington, BR6 7EQ

Responsible to:  Heads of School
Responsible for:   To be agreed
Liaison and support to: All staff 

Line Manager and Mentor: 

(Mentoring during 1st year of employment at the school)

Date:  September 2017


1. MAIN PURPOSE 

· To carry out the duties of a school teacher as set out in the latest copy of the School Teachers’ Pay and Conditions Document.

· To carry out the role of class teacher as outlined below.
2. MAIN DUTIES AND RESPONSIBILITIES

· To be an effective, inspirational class teacher catering for the range of needs of the children in the class – some of whom may have statements of special educational needs.
· To ensure that the entitlement of all pupils is met through inclusion in all areas of school life.
· To take an active role in the social, emotional, educational and general welfare of the children in school.
· To maintain good order and discipline among the pupils, taking responsibility for the welfare and safety of all the children.

3. CURRICULUM, PLANNING AND REPORTING

· To teach within the framework of present and future schools policies, paying particular attention to the policies for inclusion, equal opportunities, race equality and SEN.
· To carry out assessment procedures in line with school policies and guidelines.
· To plan and prepare both long and short term work for the needs of each individual.
· To monitor children’s progress, keep meaningful records and evaluate performance.
· To communicate and consult with families of pupils, reporting to families via the school’s procedures.

4. SCHOOL ETHOS

· To foster in the children a sense of responsibility and caring towards the facilities of the school and it’s environment.
· To establish and maintain good relationships with colleagues, children and families.
· To plan and develop a classroom environment which will be stimulating and conductive to a range of activities, which promote a variety of learning styles.

5. STAFF DEVELOPMENT

· Plan and implement school based professional development – in liaison with the Head Teacher and CPD Co-ordinator – offering guidance, support and advice to colleagues in this area.
· Attend appropriate courses, disseminating information, keeping staff updated of developments.

6. RESOURCES

· To audit and order resources/stock, monitor funds with reference to the action plan and within the budget allocation.

· Ensure that the procedures for the storage and use of resources are efficient and effective in supporting the work of the school.
7. OTHER PROFESSIONALREQUIREMENTS
· Establish effective working relationships with professional colleagues.
· Set a good example to pupils through your personal presentation and professional conduct.
· To take responsibility for your own professional development, including knowledge of school policies and procedures.
· Liaise effectively with parents, carers and other agencies.
· To be aware of the role and purpose of the Schools’ Governing Body.

                                                              Signed :……………………………………………  Date:…………..…………….
     Heads of School                              Signed: ……………………..……………………..  Date:……..…………………..





      Signed: ……………………..……………………..  Date:……..…………………..
