
PERSON SPECIFICATION

1. Experience

· Essential: has relevant classroom based experience principally in an Early Years setting
· Hold relevant qualifications at a level equivalent of at least Level II Literacy and Numeracy and NVQ3.

· Desirable: across a number of Key Stages, working with individual and small group interventions.
2. Qualifications

·    NVQ 2 or equivalent qualification or experience in relevant discipline

·    Good numeracy and literacy skills

3. Knowledge and Skills
· Knowledge and the ability to deliver to the requirements of the National and Early Years Curriculum.

· Understanding of behaviour management strategies to establish a purposeful learning environment and to promote good behaviour.

· Knowledge, understanding and application of the key factors that affect the way pupils learn in Early years
· Effective use of ICT

· Use of relevant equipment and resources

· Knowledge of particular subject or technical area

· Knowledge of relevant polices and codes of practice and awareness of relevant legislation

· Ability to identify own training and development needs and co-operate with means to address these

· Ability to relate well to children and adults

· Effective implementation of the school’s equal opportunities policy in all areas of work

Skills

· Effective oral and written communication skills and good organizational and time management skills.

· Excellent interpersonal skills both in working relationships with young people and in forming effective professional relationships with a wide range of contacts.

· Good IT skills sufficient to support learning for our pupils and communication within the school.

Abilities

· Able to form and maintain appropriate professional relationships and boundaries with children and young people. 

· Able and willing to work constructively as part of a team in, for example, a contribution to school policies and procedures.

· Able to supervise pupils effectively both in and out of school in line with the school’s behaviour policy and to organise the classroom activities e.g. preparing and setting out resources and implementing strategies for T&L. 

· Ability to deal with sensitive information in a confidential manner.

· Ability to help children and young people to transfer their learning to other parts of their lives.

· Ability to provide a good role model to young pupils and work in partnership with parents and teachers.

· Ability to use own initiative and work flexibly.

· Empathise with young people who face barriers to learning, to promote and reinforce pupils’ self-esteem and independence and employ strategies to recognise and reward achievement of self-reliance. Further to encourage acceptance and integration within the school and the wider community.

· A commitment to helping young people achieve through education and learning.

Other
· Have an understanding of Health and Safety, responsibilities with regard to individual’s Duty of Care and understanding of and commitment to equal opportunities.

· The post holder will be expected to understand and implement the school’s child protection policies in order to comply with legal responsibilities, assist in maintaining good discipline of the pupils in school and play a part in the pastoral needs of our pupils. 

· Any other duties as reasonably required by the Head Teacher, Deputies or class teacher within the general scope and nature of this post.                    
Expectations  -as a TA you will:-
Provide support for the pupils
Provide support for the teacher, 

Provide support for the curriculum
Provide support For The School


· As a TA you may be asked to carry out additional duties that fall with the nature and scope of your job description and which are reasonable and proportionate in respect to your grade and career stage.
· You will maintain familiarity with the current school progress and attainment tracking system

· You will maintain familiarity with the pertinent aspects of the National Curriculum and OFSTED framework.
Have an understanding of Health and Safety, responsibilities with regard   to individual’s Duty of Care and understanding of and commitment to equal opportunities.

· The post holder will be expected to understand and implement the school’s child protection policies in order to comply with legal responsibilities, assist in maintaining good discipline of the pupils in school and play a part in the pastoral needs of our pupils. 
Be in the classroom at 08:30 hrs. on working days prepared for work. The start time in your contract is the time you are available in class NOT the time you arrive on the school site.

Lunch breaks will be taken within the lunch time of the pupils you are supporting, and in in agreement with your phase leader and head teacher but not extend beyond 30 minutes.

Ta’s are expected to be in the class at registration in the morning and afternoon and also before and after each break / lunchtime to support the transition from break times to class timetabled activities
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