	BADMINTON SCHOOL

RECRUITMENT APPLICATION 
REQUEST FOR SUPPLEMENTARY INFORMATION
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You are asked to complete this request for supplementary information in connection with your application for a post at Badminton School.  Please note that this information will not be referred to when short-listing candidates for interview, nor will it be divulged to the members of the interview panel prior to interview but will be detached from the main application form as soon as it is received.  The information received will enable Badminton School to continue to follow best practice in its recruitment policies and to comply with relevant employment legislation.  Badminton School is committed to continuing to developing its Equal Opportunities Policy to employ the best qualified personnel and to provide equal opportunity for the advancement of employees including promotion and training and not to discriminate against any person because of their age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex or sexual orientation. 
The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	Position Applied For:


	


	S1.  Additional Personal Details – for safeguarding checks


	Title:

Dr/Mr/Mrs/Miss/Ms
	Forenames (in full):
	Surname:



	Date of birth:



	Address:

If resident at current address for less than 5 years please provide previous addresses during this period:




	S2.  Equal Opportunities Monitoring Information


	
Please complete the following, ticking one box per section:
a) Are you: 
□  -  Single
□ -  Married
□  -  Separated
    □  -  Civil Partnership



□  -  Widowed
□  -  Divorced
□  -  Partnered
b)
Gender:
□  -  Male
□  -  Female
c)        Sexual Orientation:  □  -  Heterosexual  □  -  Homosexual
□  -  Bisexual

                                            □  -  Transgender   □  -  Other             □  -  Prefer not to say
d)
Ethnic origin: 



White


□  -  British



□  -  Irish


□  -  Any other White background


Mixed


□  -  White and Black Caribbean
□  -  White and Black African


□  -  White and Asian


□  -  Any other mixed background


Asian or Asian British


□  -  Indian



□  -  Pakistani



□  -  Bangladeshi


□  -  Any other Asian background


Black or Black British


□  -  Caribbean


□  -  African


□  -  Any other Black background



Chinese




□  


Any other ethnic background

□



I do not wish an ethnic background category to be recorded
□
e)        What is your religion or belief? □  -  Christian □ -  Buddhist
□  -  Jewish
    

            □  -  Muslim     □  -  Hindu
  □  -  Sikh        □  -  Other (please specify:) …………………

□  -  Prefer not to say

f)

Do you require a work permit for this employment?

□  -  Yes
□ -  No



	S3.  Health Information


	The School is an equal opportunities employer and welcomes applications from disabled candidates.  The purpose of the following question is to ensure that the School complies with its obligations under the Equality Act 2010.  For the purposes of the Act a disability is defined as a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day to day activities.
Do you require any special arrangements or adjustments to enable you to attend an interview or to assist you at interview?



□  -  Yes
□  -  No

If Yes, please give details:




	  S4.  Section 13 – Declaration


	· I confirm that the information I have given on this Request for Supplementary Information is true and correct to the best of my knowledge.
· I understand that providing false information is an offence which could result in my application being rejected or (if the false information comes to light after my appointment) summary dismissal and may amount to a criminal offence.

· I consent to the School processing the personal data given on this form and on the Request for Supplementary Information, including any 'sensitive' personal data, as may be necessary during the recruitment and selection process.

Signature


Date




