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Job Description
Job Title: 

Social Worker (2 posts)

Salary:

£29,011.24 - £31,689.76 per annum
Contract: 

Permanent, full time 37 hours per week
Closing Date:
19 March 2018




Job Ref: 18014
 
Job Summary:  
The post-holder will be member of a small team of Social Workers, Youth Workers, Student Liaison Officers and Administration Officer and will contribute to the work of the team in line with Health and Care Professions Council (HCPC) guidelines.

They will use a range of assessment and analytical skills and be responsible for the holistic assessment review of child/adult safeguarding to identify needs and identifying and delivering services to meet these needs. 

They will work to ensure that the needs of family members, carers, groups and providers of care are understood and will work with them towards ensuring that vulnerable individuals receive appropriate support which is person-centred but which recognises the need for intervention in specific situations/circumstances.

They will undertake Safeguarding assessments and work with legal and procedural authority to protect children and adults at risk of abuse or neglect.  They will receive support, guidance and professional supervision. 

They will work to ensure that children and adults at risk are supported appropriately and they will make decisions that are in accordance with relevant legislation and policy guidance. 

Main Responsibilities:
· To be up to date with legislation, guidance, policy and initiatives to inform safeguarding practice

· To use their personal and professional qualities to bring a range of continually developing knowledge into fluid and unpredictable situations

· To recognise and respond appropriately to Safeguarding and Wellbeing concerns

· To respond to crisis at a College level liaising with College Student Services 

· To ensure effective crisis intervention work by drawing on knowledge and developing and using professional experience to make decisions that uphold autonomy whilst recognizing the importance of the social work role for safe intervention. 

· To make appropriate referrals to relevant internal and external services on the basis of assessed needs and risk.

· To develop safety plans for students at serious ongoing risk of harm.

· To represent Bradford College at meetings, training events and external working groups 

· To take responsibility for confidential information using management information systems.  

· To keep systems up-to-date and be able to provide concise and accurate information within the limits of data protection.

· To maintain and update confidential case notes and other records

· To analyse data and write reports as required.

· To contribute to regular, monitoring, review and evaluation of practice to ensure that the college meets its responsibilities effectively. 

· To undertake critical continued training in line with the professional requirements of the post and in accordance with HCPC Registration requirements.
The post holder will be required to:

· Undertake a Disclosure and Barring Service check for this post.

· Commit to College policies promoting Safeguarding and Wellbeing and promote a safe environment for children, young people and adults learning within the College.  

· Be alert to any indication or allegation of abuse and take appropriate action under the College procedures for the protection of children and vulnerable adults.

· Promote equality of opportunity and diversity in all aspects of the job and to challenge inequality and discrimination.
· Support the College management in all health and safety matters and take reasonable care for the health and safety of yourself and other persons who may be affected by your acts or omissions at work.

Additional information:

· This role is defined as a Mobile Worker role.  Mobile Workers typically work from a hot desk in an office and may need ICT access. They tend to move about during the day to attend meetings with colleagues, students, and staff.  Mobile Workers are based with the Safeguarding Team which has a designated office. The Social Worker will work within the existing Safeguarding Officer zoned areas to ensure effective team working and co-ordination. 

· Professional supervision will be fortnightly during the first three months then every four weeks
· Time is available for CPD, training and development
· The role will include working in the college community, people’s homes or in other locations where staff and families meet. 
· The Social Worker should be prepared to work flexible hours

· The Social Worker must not have a criminal record which contradicts working with children and other vulnerable service users.
Person Specification
	Job Title: Social Worker                                                                                                Job Ref:  18014
Applicant Note: You must list ALL relevant qualifications on your application, including any equivalent qualifications, together with grades.  Failure to do this will result in applicants not being shortlisted.

	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS & AWARDS

Evidence of all awards will be required before commencement of employment.  Failure to provide evidence will lead to all offers of employment being withdrawn.
	· GCSE A*- C or nationally recognised level 2 qualification in Maths or equivalent. (e.g. CSE 1, O Level A – C)
· GCSE A*- C or nationally recognised level 2 qualification in English or equivalent. (e.g. CSE 1, O Level A – C) 
· Social Work Degree or equivalent qualification.
· HCPC Registration 
	· Additional qualifications in a related area for example: Counselling, Youth Work.
· Successfully completed the Assessed and Supported Year in Employment (ASYE)

	EXPERIENCE, SKILLS 

& KNOWLEDGE


	· Knowledge of Children and Adult Social Care legislation and policy guidance.
· Knowledge of HCPC Knowledge and Skills Statements (KSS).
· Experience of assessment and intervention to protect children, adults and their families at risk in the community and in care settings.
· Experience of Multi-agency working.
· Knowledge of local authority services.
· Understanding of social work values and the ability to link these to the KSS in social work practice.

· Demonstrate an understanding of issues of social injustice and the impact on disadvantaged individuals and groups in society.

· Ability to use various elements of Information Technology including management information systems, Word, Excel. 

· Ability to handle challenging situations and ability to identify and manage risks in relation to children at risk of abuse, their networks of support and the wider community.

· Experience of working within diverse multi-cultural settings.
· Highly developed interpersonal skills including active listening and the ability to negotiate solutions.

· Highly developed communication skills.
	· Experience of working in education settings/contexts.
· Experience of working with disadvantaged  or marginalise individuals and groups for example:

Young people excluded from mainstream education, people with additional needs, people with English as an additional language, asylum seekers.

	KEY STRENGTHS
	· Cope with pressure, keeping emotions under control, balancing work and personal life, keeping positive, accepting constructive criticism and feedback.
· Act with integrity and ethics, ensuring equal opportunities, recognising and valuing diversity, considering community and environment.
· Skills in negotiating, persuading, convincing, promoting ideas, managing conflict.
· Ability to gather information, understand and manage knowledge promptly and efficiently
· Ability to understand and work with others, listening, consulting, supporting and caring.
	

	OTHER REQUIREMENTS
	· Commitment to team working

· Commitment to continuous professional development.
· Willingness to work flexibly where necessary - early, late, occasional weekends and across college sites.

· Hold a full UK driving licence.
	


Conditions of Service – Support Staff

Salary

Any queries on pay should be raised at offer stage.  Increments are awarded annually in September, subject to a minimum of six months’ service in the post.  Salaries are paid monthly by credit transfer into a bank or building society account on or about the 26th of each month.  
Pension Scheme 

New employees automatically join the West Yorkshire Pension Scheme.  Full details will be given on appointment. 

Holiday Entitlement 

The entitlement for this post is 30 days per year.  The holiday year runs from 1 September to 31 August.  New staff will receive a proportion of their full year’s entitlement according to completed calendar months of service as at next 31 August.  We try to honor holidays booked at the time of appointment wherever possible.  Holiday entitlement for part-time staff is proportional to the number of contractual hours/days per week. 

Term-time only appointments

College vacations do not generally coincide exactly with school holidays.  You will be required to take (and be paid for) a quarter of your leave entitlement at the end of each academic term, i.e. during the College Christmas, Easter and Summer vacation periods.  The remaining quarter of your entitlement will be taken, at your discretion and in agreement with your line manager during term time or at the beginning of the summer vacation period.

Probationary Period 
All external appointments are subject to an initial six-month probationary period during which progress is monitored and regularly reviewed.

Staff Development


The College encourages staff to develop their skills and knowledge through education and training identified jointly through discussions between managers and staff.  Staff may apply for financial support and/or time off to pursue relevant courses of study and such requests will be supported wherever possible. 

The College operates a no smoking policy across campus.
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