PERSON SPECIFICATION FOR THE POST OF TEACHER WITH A TLR
	CRITERIA
	ESSENTIAL
	DESIRABLE



	A. Education
	1. Qualified teacher

2. Evidence of recent professional developments
	Advanced education qualification



	B. Work Experience


	1. Teacher is able to demonstrate excellent primary practice and management primary level with planning / delivery and assessment. (Ob)

2. A sound knowledge base regarding teaching and learning for pupils with special needs.(A/I/Ob)

3. Positive behaviour management resolving behavioural issues when necessary.(Ob)

4. Involvement in monitoring and assessment initiatives. Ability to analyse and interpret year group / subject data / outcomes.(AFL). (A/I)
5. Successful year group leadership (A/I)
	A Building Learning Power practitioner (Ob)

Contribution to whole school CPD linked to SDP (A/I)

	C. Skills
	1. An enthusiasm for creative curriculum development planning.(A/I)

2. An understanding of high expectations of oneself, pupils and colleagues.(I)

3. Ability to lead staff (including T.A.’s) in meeting the needs of all children.(Ob)

4. Ability to liaise and plan collaboratively with year group colleagues and in staff teams ensuring positive attitudes to learning, pupil progress and welfare.(A/I)

5. Ability to work positively with colleagues, parents and governors to impact on pupil well being and progress.(A/I)

6. Ability to promote high standards of classroom practice through personal example and use of teaching and learning strategies.(A/I)

7. Ability to accurately assess pupil learning using national assessment tools and school based materials.(Ob)

8. Ability to implement a range of monitoring and evaluation strategies in school and provide appropriate support to pupils and colleagues. (A/I)

9. Demonstrating good interpersonal and communication skills. (I)

10. Ability to motivate others, evaluate own CPD and identify and develop CPD opportunities for other colleagues. (Ob/I)

12. Ability to be challenged and to challenge others  

      within the context of a professional debate.(I/A)


	Experience of successful school development planning.(A/I)

Assessed through:

Ob – lesson observation

A – Application

I - Interview


In addition to a candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children.
TLR Responsibility

	CRITERIA

	ESSENTIAL

	
	

	B. Work Experience


	· Successful subject / aspect leadership and evidence of team work (App/I)



	C. Skills
	· Experience of monitoring the planning, delivery and assessment of colleagues and the ability to plan next step developments. (A/I)

· Previous experience of monitoring the curriculum and providing appropriate support to colleagues across the primary age range. (A/I)

· Previous experience of leading CPD initiatives. (A/I)

· A leadership strength or specialism with an understanding of how to plan for school improvement.(A)




