PERSON SPECIFICATION

SCHOOL:
BUSH HILL PARK PRIMARY SCHOOL


JOB TITLE: 
AHT (Inclusion)

	Item
	Essential

(minimum standard required)


	Considerations Desirable

(optional extras)


	Comments

	QUALIFICATIONS
Educational

Professional

Training
	Completed training with primary age range/QTS at graduate level. DfES reference number. (A)

Competent use of ICT. (A/I)

National Award for SEND. (AI)

Continued training relevant to primary sector. (A)
	Further professional study related to SEN/EAL. (A)

Led INSET and given effective presentations. (A/I/P) 


	

	SKILLS
	Excellent ability to lead and work within a team. (A/I)

Effective organisational, interpersonal and communication skills. (A/I/P/O)

An ability to inspire, motivate and support the development of a range of adults and children. (A/I/O)


	
	

	
	
	
	


PERSON SPECIFICATION

PERSON SPECIFICATION

SCHOOL:
BUSH HILL PARK PRIMARY SCHOOL

 

JOB TITLE: 
AHT (Inclusion)
	Item
	Essential

(minimum standard required


	Considerations Desirable

(optional extras)


	Comments

	SKILLS (cont)


KNOWLEDGE
	Skills required to develop ICT as a management tool for record keeping and measuring progress. (A/I)

Good knowledge required of SEN code, assessments, referral procedures and EAL language assessments to develop Inclusion across the school. (A/I)

Sound knowledge required to develop ICT as a management tool. (A/I)

Knowledge of recent developments in primary education and curriculum. (A/I)

Knowledge of National Curriculum and assessment arrangements. (A/I)
	
	


PERSON SPECIFICATION

SCHOOL:
BUSH HILL PARK PRIMARY SCHOOL


JOB TITLE: 
AHT (Inclusion)
	Item
	Essential

(minimum standard required


	Considerations Desirable

(optional extras)


	Comments

	EXPERIENCE
	Evidence of substantial, excellent, successful classroom teaching across the primary age range. (A/I/O)

Substantial experience that supports the role of Inclusion Manager. (A/I)

An ability to plan and provide a high quality learning environment in order to raise achievement and ensure pupil progress. (A/I/O)

Management experience. (A/I)

Experience of working with a range of agencies. (A/I)

Work with bi-lingual pupils, experience of working within a multi-cultural environment. (A/I)

Curriculum leadership experience and setting targets to measure progress. (A/I)

Evidence of experience in formulating, implementing school improvements/initiatives. (A/I) 
Experience of budget management. (A/I)
	
	

	MOTIVATION/ PERSONAL QUALITIES
	Commitment to Equal opportunities. (A/I)

Commitment to working effectively with parents and the wider communities. (A/I)
As a member the Senior Leadership Team, have a strong commitment to promoting and assisting in the strategic direction and leadership of the school. (A/I/P)

High expectations of pupil’s achievement/ability to raise outcomes for all pupils. (A/I/O) 
	
	

	Additional comments


	As a member of the leadership team the following qualities are essential. (A/I/O)

· Energy and enthusiasm

· A positive, consistent approach 

· Flexibility
	
	


DISQUALIFYING FACTORS

	* Indication of sexist, racist or anti-disability attitudes or any other attitudes which do not support the Council’s Equal Opportunities Policy.

	* An inability to provide relevant documentation which permits working in the U.K. e.g. passport, visa and work permit, birth certificate., etc.


  Possible evidence


*may use any of the following:


*A = from application		I = at interview		T = written test	P = presentation		O = observation	
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