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Employee Benefits







Occupational Pension Scheme

All staff at Sir Robert Pattinson Academy are automatically enrolled into either the Teachers’ Pension Scheme or the Local Government Pension Scheme, subject to certain conditions. 

Car Parking

All staff can take advantage of extensive free car parking on site or, if you wish to travel by bicycle, we have a secure bicycle store for staff. 

Eating and Drinking

Our canteen provides nutritious hot or cold snacks, sandwiches, salads, hot meals at highly competitive prices.  Staff can either pay by cash for this service or can have a net pay deduction from salary if they prefer.  We have a breakfast club open from 8am which staff can access.  There is also a coffee shop called Coffee Culture Express open to staff and sixth form students.  On offer you will find speciality coffees and drinks i.e. cappuccino, latte, hot chocolate, together with Panini, cake, biscuits etc.

Childcare Voucher Scheme 

Sir Robert Pattinson Academy operates a childcare voucher scheme to all employees. The scheme is implemented on a Salary Sacrifice basis which enables staff to exchange part of their salary for Childcare Vouchers.

Childcare Vouchers are a form of paying for childcare.  Parents or legal guardians can make savings on their Income Tax and National Insurance Contributions by exchanging part of their salary for Childcare Vouchers.

Salary Sacrifice means that an employee formally agrees to a reduction in his/her salary and receives an equivalent amount in childcare vouchers.

Childcare Vouchers up to a maximum of £243 per month (£55 per week) may be received and will be given to you tax and NI-free subject to certain conditions being met.

Cycle to Work Scheme 

Sir Robert Pattinson Academy operates a Cycle to Work Scheme which is open to all employees. This is a government initiative aimed at supporting the Green Transport Plan and the use of bikes as a more sustainable mode of transport for travelling to and from work.  The scheme is implemented on a Salary Sacrifice basis enabling staff to purchase the bike and/or accessories of their choice with a tax saving and spreading the cost of the equipment over 12 months through salary.

Salary Sacrifice means that an employee formally agrees to a reduction in his/her salary in return for the employee benefit.

Westfield Contributory Health Scheme

A monthly deduction is taken through salary to allow a contribution towards costs of a variety of medical services from Westfield through the Contributory Health Scheme.
There are 5 levels of cover to choose from with up to 20 healthcare benefits and services
Cover can include dependent children up to the age of 16 for some benefits at no extra cost.
Key benefits covered by the scheme include: optical, dental, consultation, therapies, in-patient and day surgery, chiropody and GP telephone conversation.
Westfield Health EASE

A free service offered to all employees.  Westfield EASE provides immediate access to professional advice and counselling on a range of issues.  It offers:

· A freephone 24 hour counselling and information line, 365 days a year.
· Counselling and support for personal problems
· Support and information from qualified advisors
· Up to 6 face to face counselling/CBT sessions
· Legal information
· Health and wellbeing information
· Counselling service  

