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Wellow House School

Appointment of Geography Teacher
Please return to: Head, Wellow House School, Wellow, Newark, Notts., NG22 0EA or nicola.matthews@wellowhouseschool.co.uk as soon as possible or by 12 noon Wednesday 2nd May 2018 latest.
	Surname:
	Forenames:
	Title:



	Previous Surname:


	
	

	Address:



	Home Telephone Number
	

	School Telephone Number:


	

	Mobile Telephone Number:


	

	Email Address:


	

	May we contact you at school?
	

	Nationality:


	

	Marital status:


	Children and ages:

	Present School:


	Age Range:
	No on Roll:

	Position:


	Salary:

	Commencement date at present school:
	Period of notice required:




	For School use only:

	Application No:
	
	References- Requested:
	
	Received:
	

	Interview:
	
	Result:
	
	
	


	Previous Employment: Teaching or other employment (in chronological order, excluding present post)



	Employer:
	Date started
	Date left
	Position:
	No. on Roll
	FT / PT 
	Reason for leaving

	
	
	
	
	
	
	


EDUCATION & QUALIFICATIONS
Secondary Education

	Dates
	Name of School
	‘A’ Level Examinations Passed

	From
	To
	
	Date
	Subject
	Grade

	
	
	
	
	
	


Higher/Further Education

	University/College
	Qualification obtained
	Pass/ Hons.
	Div.
	Subject(s)
	Dates

	
	
	
	
	
	From
	To

	
	
	
	
	
	
	


Teacher Training (College/Department of Education attended with dates)

Qualification gained (including main subject(s)

​​​​​​​​​​​​​​​​​​​​​​​​​​OTHER QUALIFICATIONS (including QTS certificate):

Membership Qualifications of professional/Learned Organisations

IN-SERVICE EDUCATION

Details of relevant courses in the last four years:

DfES REF. No:



National Insurance No: 
REHABILITATION OF OFFENDERS ACT

This appointment is excluded from the no-disclosure provisions under the Rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) Order 1986 where there is access to children.  Applicants are not, therefore, entitled to withhold information about convictions, which for other purposes are ‘spent’ and in the event of appointment, failure to disclose such convictions could result in dismissal or disciplinary proceedings by the School.  Any information will be treated confidentially.

Disclosure of a criminal background will not necessarily debar you from employment – this will depend upon the nature of the offence(s), frequency and when they occurred.

Have you ever been convicted of a criminal offence by a Court of Law? 
If yes, please attach details in a sealed envelope, marked Private & Confidential and addressed to the Head, including the offence and the date.

HEALTH

Any offer of employment may, in specific case, be subject to satisfactory medical clearance.

Have you any reason to believe you are not, at the time of this application, in good health? 

Details of all absences from work exceeding a fortnight owing to illness in the past five years:

REFERENCES:

The names and addresses of relevant persons should be entered below, one of whom should normally be your present Head Teacher or Employer.  Two referees should normally be sufficient, but a third person may be added if the applicant thinks it would be useful.

Applicants who do not wish a reference to be obtained from their present Head or Employer should indicate this, with a reason, but should be aware that confirmation of any appointment is dependent upon a satisfactory reference from their present Head or Employer.

REFEREE (1)

Name: ………………………………………………….

Address: …………………………………………………………………………………………………..

…………………………………………………………………………………………………………….

Telephone No: ………………………..        Status: ………………………………………..

Fax No:…………………………………
Email: …………………………………………………….

REFEREE (2)

Name: ………………………………………………….

Address: …………………………………………………………………………………………………..

…………………………………………………………………………………………………………….

Telephone No: ………………………….      Status: ……………………………………….

Fax No: …………………………………
Email: ……………………………………………………

I understand that if I am offered the appointment, it will be subject to the information on this form being correct.

Signed: …………………………………………………
Date: ……………………

IMPORTANT:    This form should be accompanied by a separate letter of application. 

Please note that an Enhanced DBS check will be carried out.

A non-smoking policy operates throughout the school

