[image: image1.jpg]Al
nGSBR%

EDUCATIONAL TRUST




Kingsbridge Educational Trust

Executive Headteacher: Peter Barnes LLB; BA; MA; MSc; MBA; FRSA; FCIM
Chair of Directors: Megan Crawford PhD
HEADTEACHER PERSON SPECIFICATION
The criteria below will form the basis for the short-listing and interview process and candidates are requested to respond accordingly. 

QUALIFICATIONS AND TRAINING   

	
	Essential
	Desirable

	Degree qualification
	· 
	

	Qualified teacher status
	· 
	

	National Professional Qualification for Headship 
	
	· 

	Recent and significant Continuing Professional Development
	· 
	


TEACHING AND MANAGEMENT EXPERIENCE

	
	Essential
	Desirable

	Proven excellence as a teacher in a range of key stages
	· 
	

	Significant experience in a senior leadership role
	· 
	

	Successful leadership and management experience as a Headteacher/Deputy Headteacher or other Senior Leader
	· 
	


PROFESSIONAL KNOWLEDGE, UNDERSTANDING, SKILLS AND ATTIBUTES

	
	Essential
	Desirable

	Has thorough knowledge and understanding of the curriculum
	· 
	

	Aware of barriers to learning and has  experience in addressing them
	· 
	

	Sets high standards for children and staff, and enthuses and encourages all to reach them.
	· 
	

	Implements strategies to raise student performance
	· 
	

	Demonstrates forward thinking in the use of new strategies and technologies to enhance learning
	· 
	

	Commands credibility through inspirational leadership, demonstrating self-confidence, enthusiasm, humour and integrity
	· 
	

	Develops and implements a clear strategic vision
	· 
	

	Adapts to changing circumstances and new ideas
	· 
	

	Recognises and develops the skill and potential of others
	· 
	

	Works well within teams, with a collaborative style as appropriate
	· 
	

	
	Essential
	Desirable

	Works with others to ensure that all children are given equal opportunities to fully participate in all aspects of school life.
	· 
	

	Committed to the protection and safeguarding of children, with an up-to-date knowledge of the relevant legislation and guidance
	· 
	

	An open and effective listener, welcoming and inclusive to all
	· 
	

	Communicates in a manner appropriate to the situation
	· 
	

	Encourages dialogue to ensure high levels of understanding
	· 
	

	Plans and organises effectively, meeting deadlines
	· 
	

	Promotes and demonstrates a healthy work-life balance by good planning, delegation and prioritisation of tasks
	· 
	

	Analyses, interprets and evaluates statistical data, applying findings
	· 
	




